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to all 
f 
EDITOR MISS M. L. WENGER, $.R.N., S.C.M., DIPLOMA IN. NURSING, UNIVERSITY OF LONDON 
f the 
Strive 
all in 
What, Then, Nursi 
at en, Is INursing 
ing 
ction 
rsing, 
oa ‘TURSING is at a turning point and it is the nurses who must of his problems, and realize the kind of assistance he needs to 
have decide the direction to take, knowing as they do the needs solve them ? 
ssful of the community in health and sickness, and the needs of No one can do this adequately who is only in contact with the 
much § the doctors in their work, whether it be preventive, curative, patient intermittently or for short periods. It is the nurse who 
must § research work, or relief of pain and suffering. is in intimate contact with her patient for many hours at a time 


The International Council of Nurses Conference in Stockholm who may gain this insight if she has the understanding and know- 
opened with a notable discussion on The Medicine of To-morrow— ledge needed. Her role is so different that it cannot be compared 
and the Position of the Nurse, So many outstanding statements and to that of a doctor. The nurse’s work is complementary to that 
. sugges'ions were made at that session that it is difficult to of the doctor ; it is neither interchangeable, nor an alternative. 
aper. J refrain from quoting. Instead, the addresses by the speakers The two are as distinct as the parts played by the mother and 
ekly § from five cointries are published in this number, and should the father in a well run home. If the patient needs nothing 


be studied carefully as they point out the divergent paths before between the services of the extra eyes, brain and hands of an 
hes. § the nursing profession. assistant doctor, and the technical efficiency of an assistant nurse, 


: then only, is our emphasis on the importance of the professional 
On reading the addresses carefully it would appear strange wee ; ; 
‘that there were not more immediate and outspoken reactions t that th ti 
against the suggestion that the present professional nurse should OCEOFS 1D 
fig the future be an “‘ assistant doctor ’. while the name of nurse of the trained nurse is too advanced. In a speech published on 
should apply to the present group known variously as practical page 66» Professor Henry Cohen states that one of his differences 
; va made to produce embryo doctors and not good nurses by the 
AL ff vice examinations. The State examinations are of course the re- 
rote ss : sponsibility of the General Nursing Council and where advanced 
to be grasped as a real possibility, or it may be that the rather questions are put to nurses in the e examinations it is usually 
and § difficult accoustics of the conference hall lessened the immediate by the physicians and surgeons examining, and not by the nurses. 
kins # impact, or, perhaps, the nurses felt the need tocon>iler the whole The. Royal College of Nursing is acutely ince Of the problems 
here § position out clearly and thoughtfully before expressing their 
edal, § opinions. Whatever the reasons this suggestion, and the comments ; a 
best f of the other speakers, nurses of different countries, must be con- - Maiesty the Queen opened the new maternity block at King’s Lynn 
Riieed criticality: ospital. Below: The Queen speaks to Miss D. Ross, one of the sisters 


Opportunities for new preparation for nursing lie ahead, but 
_ i ifwe are not agreed on what truly constitutes nursing, then we 
bbots §@ cannot select the right preparation for it. The job analysis being 
row # carried out now in both the hospital and public health fields 
of St. # can only show what duties are now being done by selected groups 
Miss ¥ of people, though this will help in defining what should be done 
ital ; Fin the future, with its changing emphasis from passive care to 
active prevention as well as cure. 


geon clarify the complex problem to the bare possibilities, 
Miss § the profession is faced with several proposals, mainly by doctors. 
yood, # Dr, Axel Ho6jer suggests that the work done by doctors and nurses, 
as apart from all the other technical helpers needs three groups 
of people ; no longer the present three groups of doctors, nurses, 
and assistant nurses ; but doctors, assistant doctors, and nurses 
—who would be similar to the present assistant nurse. The 
Middle group would take the place of the present highly trained 
professional nurse and their training would have to be adapted 
to the new idea of assistant doctor. Dr. Héjer visualised the 
middle group as being the doctor’s extra hand, eye and special 
brain. The emphasis is on the close link between the doctor, and 
his highly trained assistant. 


What then is nursing ? Miss Snellman of Finland emphasised 
in her paper, that the middle group must be responsible for the 
foial nursing care of the patient. Recognizing the increasing 
importance of psychosomatic medicine Miss Snellman asks 
who is to win the confidence of the patient in personal matters 
and feelings, which perhaps appear to have no bearing on his 
Condition, if the professional nurse is to be lost ? Who will be 
able to listen in the right way, and help the patient to be aware 
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of the nurse’s training and has long supported the aim that she 
should be a student, but a student of nursing not of medicine. In its 
post-certificate courses the College gives opportunities of prepara- 
tion for future leaders of the profession, essentially a minority, 
to enable them to specialise in certain nursing fields, to teach in, 
or administer the nursing service. The aim is certainly not to 
produce embryo doctors, but the best possible nurses. 


The doctors are not slow in expressing their opinions on nursing 


Nursing the Aged Sick 


In the Lumleian lectures delivered by Dr. A. P. Thomson, M.C., 
M.D., F.R.C.P., Professor of Therapeutics, University of Birmingham, 
Physician to the United Hospitals Birmingham, which are published 
in the: British Medical Journal, July 30 and August 6, Dr. Thomson 
gives the results of his investigations into the problems of ageing and 
chronic sickness. As there was little information obtainable on the 


aged and chronic sick in institutions, he undertook an independent | 


investigation. He found at the Western Road Infirmary, Birmingham, 
there were 1,083 chronic sick and old people ; of these 457 were in- 
continent. It will be appreciated from these figures how heavy a burden 
falls on the nursing staff. The most distressing aspect was the apathy 
and listlessness found in all the wards ; meals caused a slight stir, 
otherwise the quiet resignation of allthe patients remained unchanged. 
Within the first three months of their stay the patients looked eagerly 
to the day when they might return to their own homes, but a marked 
reluctance to leave gradually became apparent. Of the nurses in 
these institutions Dr. Thomson speaks with sincere appreciation. 
There were only 14 State-registered nurses, the remainder being 
assistant nurses. or in training. He found the patients well tended 
and without bedsores. In spite of lamentable conditions, archaic 
sluice rooms and many other deficiencies, the nurses, with their lasting 
qualities of kindness, courage, practical resource and patient endurance 
of the routine of the daily work, had carried on quietly and efficiently, 
bearing a disproportionately heavy burden, as do most staffs in similar 
institutions. The Royal College of Nursing devoted its recent two- 
day conference to the problem of the care of old people at home, 
with the aim of finding ways by which the need for institutional care 
could be reduced. Dr. Thomson’s findings emphasize the urgency 
of this need of prevention, and the lectures should be studied by all 
nurses, in whatever field they work. As a leader in Lhe Times of 
August 9 states, the subject is a challenge to the community. 


Refresher Course at Nottingham 

THE University Hall of Residence at Nottingham University pro- 
vided an excellent setting for the recent refresher course for public 
health nurses arranged by the Education Department of the Royal 
College of Nursing. Forty-eight health visitors, school nurses and 
tuberculosis visitors attended the refresher course which was made 
especially attractive by the hospitality shown by Professor and Mrs. 
Radford, the Wardens of the Hall. There were interesting lectures 
touching on many aspects of the work of the public health nurse 
such as maternity and child welfare, the school health services, tuber- 
culosis and social welfare. The lectures on the Principles of Group 
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and nurse training, but the nursing profession has developed 
through recent years into a position where it can speak with 
strength on its own problems, The advice and criticism of the 
medical and other cncbeniiaae aa of the informed public are 
welcomed; they will help to point out the possibilities and pitfalls, 
but every nurse must consider the position and is entitled to give 
her contribution toward the decision which is coming nearer - 
what is nursing to be in the future ? 


Teaching, so ably dealt. with by M. M. Lewis, Esq., M.A., Ph.D, 
obviously aroused keen interest and were most stimulating to all the 
public health nurses. There were a number of interesting visits 
illustrating work in public health, and there was ample provision for 
the lighter side of life such as swimming and tennis. A visit was paid 
to Stratford-on-Avon where Othello was being performed and a day was 
spentin the Derbyshire dales. Everyone was sorry to leave Nottingham, 
but the Course has provided a stimulus which can do much to change 
the outlook on everyday problems. It is hoped that a number of 
the lectures will be published later. 


Industry and the Nurse 


INDUSTRIAL nurses who are alive to the position in the industrial 
field to-day will be intereSted in a forthcoming Nation’s Nurses Con- 
ference which is to be held at the Royal College of Nursing in October 
(see page 675). The themetof the conference will be ‘‘ The Industrial 
Nursing Service,’’ and Raymond Parmenter, of the Administrative 
Staff College, Henley-on-Thames, will be in the chair. The subject, 
The Industrial Nurse and the Worker, will be introduced by an in- 
dustrial worker, an employer and an industrial nurse. The group 
discussion will be on Meeting the Needs of Management and Worker. 
This conference should give to those who attend a useful opportunity 
to see the work of the industrial nurse from all angles, and it is 
anticipated that a great many useful ideas will be brought to light at 
the discussion. The second day of the conference will be taken up 
with the problem of Economy in Nurse Power. The discussion will 
be mainly on coordination of all services with this end in view. The 
subject lies near to the heart of most industrial nurses to-day, and 
the chance of hearing, before the discussion takes place, the views of 
a hospital worker, a public health worker and also an industrial nurse, 
shoutd help industrial nurses to see the position clearly and to realize 
how improvements can be brought about. 


-Ballochmyle Enquiry 


THE Secretary of State for Scotland ordered an enquiry to be held 
last week into the situation at Ballochmyle Hospital, Ayrshire. We 
understand that, following the dismissal of two male student 
nurses at Ballochmyle Hospital, the Western Regional Hospitals Board 
held an enquiry, and subsequently ordered the re-admission of the two 
men for training. The matron and sisters responsible for the training 
of student nurses at the hospital considered that, in the interests of 
maintaining the standard of nursing, the students should not continue 
their training. On these grounds the trained nurses regretfully in- 
formed the authorities that if the students were to be accepted by the 
hospital, the nursing staff could not remain, and the 40 trained nurses, 
therefore, gave'a month's notice of their intended resignation. The 
matter had been referred to the Royal College of Nursing, of which 
nurses at Ballochmyle are members, and expert legal advice and 
guidance was given. The enquiry was conducted at the hospital, 
last Saturday, by Sir Alexander Gray, Professor of Political Economy, 
University of Edinburgh, and ex-Bailie Charles Murdoch. Mr. lan 
Robertson, Advocate, Edinburgh, appeared on behalf of the Royal 
College of Nursing Scottish Board, and Miss M. D. Stewart, Secretary 
to the Board, was present. The Press was not admitted to the enquiry 
which lasted for 10 hours, and no statement was issued. The findings 
will be put before the Secretary of State. The right action to take in 


such unhappy dilemmas is not always easy to see, it is here that early 
advice through the nurses’ organization with its specialist advisers, 
can be of the utmost assistance. 
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Left : at the Schoolgirls’ Exhibition, the Royal Horticultural Hall, London. 
Miss Evelyn Pantin, Matron of the Dolphin Nursery Training School, Croydon, 
demonstrates how to bath a baby 
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Leaving for Tasmania 

AFTER 12 years as Director in the Hygiene and Public Health 
Department of Battersea Polytechnic, Miss Eleanor M. Brinton, 
S.R.N., S:C.M., B.Sc. (Econ.), is leaving England this week to settle 
in Tasmania with her two adopted sons. They expect to reach 
Melbourne on September 20. During the past 12 years, the numbers 
of nurses taking post-graduate courses, and students taking pre- 
nursing courses at the Polytechnic have increased beyond all expecta- 
tions. Many sister tutors and health visitors, in particular, have 
appreciated the opportunities made possible by the Polytechnic, 
and all will have gained much from their contact with Miss Brinton. 
Her influence ensured the recognition of each student as an individual, 
an attitude so essential in adult education, and particularly for those 
who will themselves be teachers. Miss Brinton’s long experience of 
health work, teaching and administration will be of value in any 
country and her interest in health services, nursing education and 
welfare work will, no doubt, find suitable expression. She will take 
with her the affection and good wishes of her many students and no 
doubt Tasmania will now seem nearer to them and to her many friends. 


Psychology in the Syllabus 

THE General Nursing Council has been considering for some time the 
introduction of Psychology into the syllabus for Part II of the pre-. 
liminary State examination. The proposals were passed at the last 
Council meeting and the syllabus will be the same for all nurses, 
whatever type of training they are taking, the training school authorities 
being left to interpret it as simply or as widely as they wish. The 
section will include: 1. Behaviour as a function-of organisms reacting 
to environment. Type of reaction—chemical, reflex, instinctive, modi- 
fications of intelligence and habit. 2. Development of human behaviour 
in family and society. Sub-conscious motives—-mental mechanisms, 
temperament and character. 3. Applied psychology—common effects 
ofillness. Nurse-patient relationships. Convalescence and rehabilitation. 
It is a welcome fact that all nurses will, in future, have to gain an 
early appreciation of the close interaction of mental and physical 
conditions so that the emphasis will be placed on nursing the patient 
as a whole and not merely on the somatic condition. 


Summer School for Nurses 

WARD sisters, tutors, a matron, industrial and private nurses were 
among those who have been spending a fortnight at the Cassel Hospital 
summer school. The Cassel Hospital for functional nervous disordérs, 
now at Ham Common, in addition to the usual year’s course for 
ward sisters have this year arranged a two weeks’ course to enable 
trained nurses to appreciate some aspects of modern psychiatric 
practice and research, and to enable them to study, through dis- 
cussion, the problems they meet in their own work. The course was 
opened by a discussion on the evolution of the hospital and the present 
structure, the speakers being Miss E. Cockayne, Chief Nursing Officer, 
the Ministry of Health, and Dr. T. F. Main, the Medical Director 
of the Cassel Hospital. Subsequently, subjects considered 
included the study of the effect of illness on the patient, and a study 
of the early origins of the problems which arise in adult life. The 
child was also considered and the effect of separation from the mother 
by admission to hospital. Psychosomatic medicine was studied by 
the help of talks by psychiatrists and by group discussion. Problems, 


not only of the patient, but of the relatives and of the nurse herself, 
were also faced and discussed. It was hoped the two weeks’ introduc- 
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tion would encourage the students to avail themselves of the longer 
courses arranged at the hospital, but so enthusiastic were they that 
the hospital has promised to arrange a further week-end for them in 
three months’ time. A report of the school is to be sent to the United 


Nations’ Organization. 
Disappointing Pay 


SALARIES for trained nurses were raised as from February 1. The 
distressingly small amounts of pay in July for trained staff have, 
therefore, caused dismay all over the country. The diminished amount 
received is presumably due to the intricacies of the pay as you earn 
system, and deduction of income tax from the retrospective increase 
in salary, but to find drastic reductions in place of an expected rise 
is most disturbing; the Royal College of Nursing will go into the 
position very carefully on behalf of its members. 


Agency Nurses in Hospitals 


THE Ministry of Health is aware that hospital authorities are employing 
considerable numbers of nurses from agencies and nursing cooperations 
whose rates of pay differ from those of nurses on the hospital staff. 
To prevent this the Ministry has circularised hospital management 
committees directing them that rates of pay and conditions of service 
agreed by the Whitley Council shall be applied to all nursing staff in 
the Health Service. At the same time the Ministry is aware that some 
difficulty may be experienced when contracts made with nurses from 
agencies and similar organizations have to be terminated. When 
possible the nurses concerned should be offered engagement at the 
agreed Whitley rates. Where the employing authority cannot ter- 
minate the contracts the Hospital Management Committee are asked 
to make a full report to the Regional Hospital Board, who will forward 
the report to the Ministry of Health. If such steps cause loss of staff 
and subsequent closing of wards, the Regional Hospital Boards or 
Board of Governors should immediately make a report to the Depart- 
Ment so that consideration may be given to measures designed to 
deal with the situation. Regional Hospital: Boards and Boards of 
Governors who, on August 31, 1949, are employing nursing staff at 
rates of remuneration differing from those agreed by the Whitley 
Council should within 10 days of that date inform the Department of 
the number of nurses so employed together with their remunerations, 
and also reasons which preclude the termination of such arrangements. 
Finally the Minister requests that in no circumstances should new 
nursing staff be engaged in future on terms differing from those recom- 
mended by the Rushcliffe Committee or agreed by the Whitley Council 
as the case may be. This definite step will make it clear that the 
Minister does not approve of the anomaly of paying nurses at different 
rates for similar services ; it will reduce the numbers of nurses who 
leave the direct employment of the hospital only to return to it through 
the agency, for a higher rate of pay. | 


For Senior Sisters 
_ THE importance of the ward sister and the complexity of her duties 
is receiving increasing recognition. Courses to prepare potential 
ward sisters have been held by the Royal College of Nursing and the 
King Edward Hospital Fund for London, but at the request of the 
North West Metropolitan Regional Board a course for senior 
ward sisters is being arranged by the Fund. This is to be held from 
October 11 to November 5 at the Staff College, Cromwell Road, and 
will deal with questions of ward teaching, personal relations, and ward 
administration. 


INTER-SERVICES TENNIS TOURNAMENT 


Halton. 


Left : Miss Vera Shorten (Navy) receives the cup from Dame Katherine Watt, Chief Nursing Adviser 
to the Ministry of Health, at the inter-Services lawn tennis tournament at the Royal Air Force Hospital 
Below, one of the matches in progress (see also last week’s Nursing Times) 
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THE MEDICINE OF TOMORROW— 
AND THE POSITION OF THE NURSE 


Abstracts of papers read at the International Conference in Sweden, followed by a general discussion 


Sweden 
By Director General J. AXEL HOJER, Swedish Medical Board 


HE conditions prevailing in Sweden up to the year 1850 I 
would describe as the time of ignorance, great poverty, peri- 
odic starvation and killing epidemics. Superstitition played 

a great part in public health and sick care as the people, unable to 
define their problems, would find explanation in the super-natural 
forces. Some tropical countries are still in this state. During 
the coming twenty to thirty years the world as a whole will be 
passing through a stage of development reached by the most 
progressive countries during the last 100 years. In addition 


to this there will be a common advance towards prophylactic 


public health and sick care. The results of preventive medicine 
and mental hygiene are beginning to show. That means a revolu- 
tion within medicine. If we would visualise what will happen 
in the future there is no more certain way than to try to analyse 
details of previous decades. As Sweden may be taken as an 
example of countries with a fairly good medical standard, I will 
allow myself to commence with our conditions. 

In Sweden we have rather reliable mortality statistics from the 
middle of the 18th century. Even from that time the rate of 
infant mortality began to decrease and this rate is still decreasing. 
In Sweden it is at present less than 30 per 1,000 live births and 
is thereby on the same level as New Zealand, Australia, London 
and Norway and in some of the Northern States in the United 
States. The mortality rate for other ages showed no appreciable 
decrease till the latter half of the 19th century. It is easy to 
understand why this should be so. In the case of the newborn 
I would refer to the Swedish doctor, Rosen von Rosenstein, 
who was called “ the father of paediatrics’’. Inthe 1750s he wrote 
several articles in the ‘‘Almanac’’ which, side by side with the Bible, 
was the only reading material for many and was regarded as 
almost authoritative commandment. Knowledge concerning 
natural feeding of the children and other useful information 
was in that way communicated to the majority of the population 
and the rate of infant mortality decreased. 


Influence of Industrialization 


In other spheres of medicine the discoveries made since the 
Renaissance, in addition to older medical experience had not had 
any appreciable effect on the decrease in the mortality rate. The 
end of the 19th century was the incidence of more and more 
epoch-making discoveries of practical importance in the realms 
of medicine. At that time the study of bacteriology was beginning 
its victorious progress. Knowledge of antiseptics and asepsis 
as well as of anaesthetics inaugurated possibilities of larger 
surgical undertakings. I do not mean to depreciate the value of 
former medical discoveries which have probably had a certain 
influence on individual illnesses, but a hundred years have not 
yet passed since the beginning of the most intensive period of 
medical discoveries. At the same time the so-called industrial- 
isation took place which meant a complete upheaval for large 
sections of the Swedish population and which has had a great 
influence on the Swedish family life. The standard of living 
of the poorer classes has essentially been raised. The pace of 
scientific and social development has down to the present day 
been constantly expedited. Not even during time of economic 
crisis has this development been stationary more than temporarily. 


When medical science in the latter part of the 19th century 
developed greater and greater possibilities of changing the course 
of the illness,there was an ever increasing demand for the supply 
of specially trained nurses. The old women who took care of the 
sick were not immediately replaced, but more and more young 
women were being trained to nurse the patients and help the doctois 
to observe the course of the illness. They were taught how to 
perform certain nursing duties, nurse the patient according to 
the doctor’s instructions when he was absent, and assist him in 


different ways during his visits or operations. There was a time 
when a doctor and a nurse were together handling a small hospital, 
The nurse’s tasks, as well as those of the doctor, were various. 
As a matter of fact the nurse had to fulfil all the duties now 
divided among more than a dozen different people. It can be said 
that the increasing differentiation within the public health and 
sick care has demanded an increasing specialisation of the medica] 
personnel. This is, in fact, the case for the nurses as well as for 


the doctors. 


Doctors in Sweden 


The staff of the doctors is now divided into general doctors 
and specialists. The working field of the general doctor in Sweden 
can also be regarded as a certain speciality. The general doctor 
has to know a great deal about different illnesses. In the country- 
side in Sweden five-sixths of the general doctors are employed 
as official doctors, every one with his own district. In the towns 
there are only some 300 general doctors with private practices 
without special service or duty. The specialists in Sweden are 
mostly placed in hospitals. 

The smallest institutions are handled by general doctors. 
The small hospitals have only one chief doctor, and he is a 
surgeon. At the so-called normal hospitals we find one surgeon’ 
one physician and an X-ray specialist. In my opinion there should 
also be a paediatrician, a psychiatrist, and an ear specialist. 
At the central hospitals there are, if they are sufficiently large, 
also an eye specialist, a children’s psychiatrist, a chemical special- 
its and physiologist, in some of them also an orthopaedic surgeon, 
a rheumatism specialist, a bacteriologist, and a pathologist. In 
the region hospitals, usually university hospitals (centres of more 
rare specialities) we meet, among others, the lung surgeon and 
the anaesthetic physician. 


The Nurse and the Doctor 


All these different doctors need nurse assistance, and so we find 
in the districts public health nurses helping the medical officers. 
These nurses have in Sweden duties which in many other countries 
are reserved for the doctors. The international standard,which 
was recommended in Geneva at an international congress in 
1932, was one doctor for 2,000 inhabitants. Ten years ago in 
Sweden the medical officers of health had to take care of, on an 
average, 12,000 inhabitants, to-day between 6,000 and 7,000. 
The plan of the Health Department of Sweden represents an 
attempt to reduce the size of each medical officer’s district to 
4,000 inhabitants. The public health nurses are working to 
help the medical officers of health. Their number, according to 
the plan, should be one for 3,000 inhabitants. At the moment 
there are nearly 600 vacant situations waiting for willing public 
health nurses, and therefore every public health nurse has also an 
average of 6,000 inhabitants while the correct number should be 
about 1,500. The public health nurse visits and reports to the 
medical officer of health the course of the illness of the patient 
he is attending or to whom he is giving a certain treatment. 
She takes part in the prophylactic care of mothers, new born 
infants, toddlers, and school children, in special hours given by 
the doctor or herself alone, and pays home visits to the families. 
At these home visits she teaches the mothers among other things 
how to take care of their homes. She has consulting hours at an 
office both for prophylactic care and sick care. The medical 
officer of health is her supervisor. When the public health 
nurses’ organisation was formed, the doctors were afraid of a 
disloyal competition, and still up till 15 years ago in southern 
Sweden they made an effective resistance against the creation 
of positions for public health nurses. Now the number of public 
health nurses is only limited by the difficulties of recruitment 
and training. Instead of 500 medical officers of health to the 
county councils in the country districts we want almost 1,000— 
instead of 600 public health nurses, 2,000. This is our goal— 
which will take us at least ten years to realize. Every specialist 
has one or several nurses specialised in his own subject. Neither 
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jn the surgical nor in the medical ward, neither in the theatre 
nor in the outpatients department would the doctor have enough 
time to carry out his duties without the help he receives from his 
nurse or nurses. 

The number of trained nurses seems in Sweden to be lower than 
in most other countries. The general medical ward or the general 
psychiatric ward is now each to be looked upon as a specialized 
ward where the nurse has to be highly qualified to be able to 
help both in making a diagnosis and in therapeutic care—in 
personal hygiene, teaching, and collection of historical data. 
To be able to find work corresponding to that of the old women 
who cared for the sick as it was encountered by our first trained 
nurses when scientific medicine was still in its embryonic state 
75 even 50 years ago, we have to turn to our so-called secondary 
wards where chronic cases are taken care of and where medical 
or surgical undertakings are very often less complicated than in 
wards for acute illnesses. Even in such chronic wards or convales- 
cent wards or secondary wards it would be preferable to have at 
least one properly trained nurse otherwise the standard of the 
care would deteriorate. 


Nurses’ Aides 


Besides our trained nurses we have quite as many nurses’ 
aides who are helping with the care of the patients, such as tidy- 
ing, dressing and undressing, shifting positions, etcetera. 
Courses have been arranged in Stockholm for beginners in this 
sphere—it is interesting to find that in our country for many 
years a theoretical and practical training of about two months 
has been arranged for those nurses’ aides who have been on duty 
for two or several years. This training has proved necessary to 
enable the nurse’s aide to perform her duties. In addition to 
this, such staff has had no “ esprit de corps’”’ because they have 
not received enough appreciation and Lave not been able to under- 
take more qualified tasks because of lack of training. 

The medical tasks are many-sided. The aim of our treatment 
is to improve the patient’s condition or, if possible, cure him. 
As the possibilities of doing this are so much greater before the 
illness has had the chance of developing and gaining a hold, an 
early diagnosis of the different illnesses has proved to be the 
Alpha and Omega of modern medicine. To make such an early 
diagnosis possible the patients must have been examined before 
they themselves, or those who have the responsibility of them in 
early childhood, have been able to observe any symptom or 
illness. This care, which is called health examination or pro- 
phylactic examination, has been developing more and more 
since the beginning of the 20th century. It started with the care 
of the newborn. After artificial feeding centres we soon established 
children’s welfare centres which invited all children to be regu- 
larly examined eight to ten times during the first year of life. 
Thanks to these institutions, demanded from the government in 
1923 by the children’s specialists in Sweden, an experimental 
movement under the supervision of the Health Department 
was :tarted at the beginning of the 1930s and led up to the 
parliamentary decree of 1937 regarding the prophylactic care of 
mothers and children whereby we have now almost all our 
children under such a supervisory and instructional public 
health scheme. This type of health control has altogether altered 
the aspect of childhood illnesses. Nowadays we do not find in 
our country those serious illnesses or syndromes which even 
thirty years ago were quite common. This method has been 
available for more than half of all two-year-old babies but to a 
lesser degree for the older ones. For the schoolchildren we are 
just now building up a system of prophylactic health care. 
As far as the adults are concerned, there are only certain groups 
who may take advantage of these prophylactic examinations— 
workers in what is called ‘‘ dangerous’? employment, factory 
hands in certain big industries, housewives taking g, mnastics, 
‘nd sportsmen. 


An Inspiring Forecast. 


A prominent place is taken by tuberculosis whose specialised 
treatment is not more than 50 years old in this country. To start 
with we had sanatorium doctors at special hospitals placed far 
out in the woodlands. This both for the better air and for isola- 
tion. After this we found that we had to establish outpatients 
departments—called dispensaries—and, later on, a more compli- 
cated system with dispensary visiting hours at the office of 
every medical officer of health. The tuberculosis specialists 
were responsible for the central dispensaries of which we now have 
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about forty independent ones, or associated with the sanatoria. 
Also during these visiting hours the patient’s home conditions 
are examined in order to discover any early trace of tuberculosis. 
This is now possible through X-ray examinations. If the general 
chest screening is repeated often enough, especially in the so- 
called ‘‘ tubercular vulnerable ’’ ages, 15-45 vears, it would seem 
to offer us within a relatively short time—perhaps one or two 
decades—the possibility of definitely holding the disease at bay 
as a common illness. .We seem to be entitled to entertain such 
hopes especially as we have another aid in the form of the vaccina- 
tion called B.C.G. 


Early Detection of Cancer 


The first place with regard to mortality rate has been taken by 
cancer, since the figure for tuberculosis was reduced by two 
thirds from 10,000 at the beginning of the century. The mortality 
rate from cancer is continually rising. This is caused chiefly 
by the increased expectation of life but, in some ways, it seems 
especially to be associated with what is called the ‘* development of 
culture ’’—in the same way as caries is becoming more common 
with the advance of civilisation. We cannot yet conquer cancer 
in any other way than by operation or local treatment with 
X-ray and radium ata very early stage. Successful treatment of 
this particular illness depends on early diagnosis. To be able 
to diagnose cancer in different organs various methods are used, 
and recent years have brought us many new ideas which have not 
vet been standardized. In America special health examination 
centres have been established to detect cancer in persons over 
40 vears of age and the possibilities offered by such an examination 
have roused popular interest. There the general doctor—the 
family doctor—has not been connected with this scheme as has 
been planned in Sweden owing to our better standard of general 
practitioners. 

In more recent years the doctors have become interested in the 
psychological aspect of their patients. This is nowadays taken into 
consideration both in the aetiological researches about the 
mechanisms at the commencement of an illness and in regard 
to its treatment. Psychological as well as medical science is 
becoming very popular as is mental hygiene. So far we are 
only at an early stage of the development which later on will be 
demanding very specialized training of nurses as well as of doctors. 


The Medical Team 


It is impossible to say that the task of the doctors or the nurses 
will be easier because an illness will be treated at an earlier stage. 
On the contrary, the exploration of an illness in such an early 
stage calls for much more knowledge and competence than when 
it has manifested itself to the patient. When it comes to certain 
special health examinations these will demand, and depend upon, 
specially trained technicians—you already find a great number of 
these undertaking screenings—but when it comes to taking 
down the history of the illness or gathering from small details 
where a special examination is required, a wider basis of know- 
ledge and experience is demanded—applicable to both doctor 
and nurse. At health examinations the duties of the nurse with 
respect to doctors or technical assistants are not defined. Her 
duties depend upon the supply of skilled doctors and technicians. 
A certain competition has been observed, in regard to the nurses, 
between the hospitals and the public health service. This competi- 
tion should, in the future, turn out to be less pronounced because 
public health service, particularly the specialised examinations, 
will be performed at the hospitals which will become service 
centres. 

From the big training hospitals in the university towns down 
to the health centres where the public health nurse and the dis- 
trict midwife—in future two public health nurses who are also 
midwives—have their lodging and consultation rooms and where 
the medical officer of health has his district consultations, all 
the institutions for public health and sick care will be co-ordinated 
for the most effective co-operation to the greatest advantage of 
the patients and staff. This system obviates isolation, and it will 
be possible to arrange good all-round experience by changing the 
working field, and the necessary specialized help will also be 
obtainable even in the outlying districts. 

This is conditional upon there being a common governing 
body for public health and sick care. It is clear to me that this 
governing body must not be a board of directors in Stockholm 
except as a supervisory assembly. The county councils are our 
nearest approach to such an institution. If they do not want to 
function in this way one has to search for larger districts which 
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will, in future, group themselves quite naturally round the 
universities. 


Technical Helpers 


I have already spoken several times about technical helpers 
who will now be appearing bes:de the nurses. The outcome of all 
this will depend upon the development of different branches of 
the medical profession which will make it impossible for one 
person to gain at the same time all the technical and medical 
knowledge necessary. Another point is that the medically- 


trained person will be considered too precious to be occupied — 


with special tasks which can very well, or even better, be under- 
taken by specially trained persons who have no greater knowledge 
than that which is absolutely necessary to enable them to associ- 
ate with, and care for, sick people. In the first place I will speak 
about laboratory assistants. Our laboratories represent one of 
_ the foundations for the progress of medical science where physics 
—particularly the special branch working with X-rays and radium 
—chemistry, physiology, pathology and bacteriology are pro- 
viding valuable help for making a diagnosis and subsequent 
treatments. The laboratories for X-ray, radium, radio-isotopes, 
etcetera, seem to be offering greater and greater possibilities, 
and it appears almost impossible to forecast the development of 
these branches. 
For quite a long time in Sweden—earlier than in other countries 
_—the physiotherapists had already gained a recognised position 
which during recent years has been advanced more and more in 
regard to the treatment of illnesses. They will have to be regular 
helpers in public health as well as in hospital work. At their side 
we have occupational therapists who perhaps will partly become 
the assistants of the physiotherapists. As to helpers in psycho- 
logical diagnosis and treatment we are in great need of trained 
psychologists who, with modern technique, will be able to advance 
a little further than is possible with ordinaryexperience and general 
knowledge in regard to the mind. Then we have the almoners 
who undertake the social tasks during the patient’s stay in hospital 
as well as the co-operation with the employing institutions 
in regard to his resumption of former employment or rehabilita- 
tion and training. We have also secretarial work and all that is 
involved in the issuing of journals, finding articles and reports 
from different sources and other connected work in the care of 
literature, necessitating the employment of secretaries and 
library personnel. We have also to think about the care of 
the central supplies of medicines which demands special pharma- 
ceutical knowledge and, in conclusion, we have the simpler 
functions such as transportation of patients, dispatches, and so 
on, which, even in hospitals, are very necessary duties. 


The Doctor’s Assistant 


If in a big hospital all these tasks are accomplished by different 
personnel what then is left for the nurse and for the doctor ? 
In general you will find that there has been at least a triple 
division. of the medical personnel and in addition to this an 
extreme specialisation—even in this regard and also of those 
who have no medical duties but only the performance of their 
‘ special tasks. About these technical specialists and aides we have 
already talked enough. The frontier between the different 
medical personnel is, however, indefinite and very often it is 
fixed by the number of doctors and nurses and the possibilities 
of obtaining other help, but it is really the medical staff which has 
been divided into (1) doctors, (2) nurses, (3) nurses’ aides. The 
requirements for these three different elements have been 
changing. The demands of the training have been increased in 
each case. The nurse of to-day knows considerably more than a 
doctor fifty years ago and still the triple division has been kept. 
It has been natural that between the doctor, who has to know as 
much as possible to be able to make a diagnosis and order a 
treatment, and those who take care of the sick without any 
further knowledge than attending their daily needs, there should 
be a group such as nurses who have been called by the Russians 
‘the middle group ’’. This group has been given a training which 
should allow them to’ follow and understand enough to be able 
to work as the doctor’s “‘ eye ’’’ when he is not there and as his 
‘hand ” when he needs an extra one. In this way the doctor also 
receives a special brain able to observe, judge and report to 
him what he should know to be able to give the patient the benefit 
of his greater medical training. 

In considering the nurse specialists in the operating theatre, 
outpatients department, X-ray department, ward and district, 
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we must say that if this category is not already there it should be 
created. The lack of understanding of her very important work 
and responsibility by laymen, who in many countries, according to 
the development, have made the decisions in regard to medica] 
policy, is the reason for special questions in regard to the nurse’s 
training. Has not the time yet arrived to give her a training 
more in line with that of the doctor ? This should be the foremost 
consideration, and possible at the cost of the ordinary practical] 

* service, the pedagogical aim of this not being taken into considera- 
tion. Regarding the present suggestion in the training reform in 
Sweden, a step has been taken in this direction but only a very 
small step, and not even this could be accepted in the present 
economic situation. It seems necessary to me to proceed further, 
and to discuss experiments now being tried in several countries 
with shorter periods of training. Surely this is the task of those 
nursing schools who want to act as experimental schools, [| 
presume, however, it is likely that the training time, in spite of 
such intensive planning, must cover three years—two for genera] 
training and the third for specialisation. 


Teaching Health 


In many countries, as well as in Sweden, the suggestions 
propounded concerning prompt development toward social 
medicine and prophylactic public health examinations have been 
met by strong opposition from a misunderstanding group of 
doctors. The possibilities of tremendous advancement regarding 
the care which scientific development is offering through early 
diagnosis and treatment will be made use of whether the doctor 
is more or less forced to co-operate, or whether he is an enthusiastic 
supporter. Former experiences have proved that the very best 
way of awakening a man’s conscience and making him change 
his bad habits is via the sick bed. If the doctors and nurses have 
learned anything from the work that is now being undertaken by 
special pedagogues, so-called ‘“‘ health educators’’, the most 
intensive public health propaganda will come from the hospital, 
the public health consultations, and the public health work in 
the homes. I should think that such “ educators ’’ are necessary 
as teachers at seminaries—and perhaps in the schools where the 
school nurses will probably be in need of help in this part of their 
duties ; but, furthermore, information regarding public health 
must also be a very important part of the duties of the doctor 
and the nurse. 


A New Name 


The main duty of the nurse of our childhood and of our maturer 
years will be performed with knowledge of public health and early 
diagnosis at the health centres together with more specialised 
nursing duties : what name shall we attach to such an official? 
We are already starting to talk about public health as a collective 
idea for health and sick care in the same way es in the Anglo- 
Saxon countries they talk about health insurance instead of 
our sick insurance. What name is to be used for the nurse ? 
These medical officials who have an all-round medical training— 
although it is not so intensive and not founded on the same 
scientific basis as that of the doctors ? I do not know. Perhaps 
we have to wait for a solution for some time until the new duties 
are more clearly defined and are gaining a more favourable 
position in the general organization. Probably the group will be 
christened by its own members. Why I am dwelling on this 
question is because I believe that the new sphere of activity 
is requiring a new name which in a proper way will be differen- 
tiating between the doctor’s assistant and those unskilled per- 
sonnel who do not have a more thorough theoretical training. 
I am wondering whether the time has not already arrived when 
we have to reconsider the old difference between scientifically 
trained doctors and practical surgeons in such a way that we 
talk about doctors with a predominantly scientific training 
and doctors with a predominantly practical training and in the 
latter class include the nurses in question. From my own point 
of view it would be possible to get nearer to reality if the group of 
doctors and the group of nurses were co-ordinated in one body 
with two classes—the doctors and the assistant doctors—and, 
apart from them, a group, under the name of nurses, which should 
undertake the daily routine care which was rather simple some 
years ago, but which is now acknowledged as a very highly 
qualified care of body and mind, of the patient both as an in- 
dividual, a member of a family, and a co-worker in society. 

The professional nurses have not become blinded by the green 
glaucoma of economic interests in the formation of their attitude 
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towards the new ideas in medicine, because they had generally 
no fee for service but have been on a total salary. That is why 
they have the opportunity of being present at the inception of 
this new epoch and of setting their hall-mark on it, the era which 
is rising in positive and preventive medicine with early diagnosis 
in the form of regular public health examinations. I salute the 
profession of nurse as the bearer and advocate of the new ideas. 


Norway 


By MISS EORGHILD KESSEL, Director, Public Health School, 
: Oslo, Norway 


through a period of rapid social development. Especially in 

the years between the two great wars was the introduction of 
social reforms most evident. At the outbreak of the war in 1940 
the health condition in our country was relatively good as evi- 
denced by the extremely low infant mortality rate which in turn 
can be regarded as a true index to a nation’s health condition. 
However, war and occupation changed this picture considerably. 
To reach again the pre-war level much up-hill work was required 
and it was necessary and important to extend our health work 
and to improve our health standards. To aid us in the accom- 
plishment of this task several laws have been passed, measures 
have been undertaken and plans have been developed for the 
promotion of health and the prevention of disease amongst our 
people. 

As in other occupied and war-torn lands the incidence of 
tuberculosis increased in Norway during the occupation and now 
constitutes a major health problem. Therefore a law of great 
importance is the law regarding B.C.G. vaccination which became 
effective in April, 1948. Norway is the first country which has 
passed a law requiring compulsory B.C.G. vaccination of all 
tuberculin negative population. By the enforcement of this law, 
extended investigations and surveys of living conditions, regular 
X-ray examination of the whole population and expansion of 
hospital beds, we hope to reduce this disease. 


A National Hospital Scheme 


We are in great need of more hospital accommodation having 
at present a total deficit of 18,000 beds. The planning of the new 
National Scheme for Hospitals in Norway started in 1933 but 
only after the war has it made any headway. Present plans call 
for the provision of 9,000 new beds in the next 10 years. Tne 
general outline of the new National Scheme in Norway is similar 
to the Swedish plan. 3 

Health control of the whole population is of prime importance 
in our plans for the future. At present we have about 500 health 


Site the beginning of the 20th century Norway has gone 


centres in the country and the number is increasing. Most of 
these were started by private welfare organisations. According 


to the outline of the new public health programme there will be 
established a health centre in each public health district serving 
3,000 people. The public health nurse will act as assistant to the 
medical officer of health in all phases of public health work. 
This work includes the control of tuberculosis, pre-natal health 
service, infant and pre-school health service and health super- 
vision of school children. We are emphasizing the home visit 
and the teaching of health education to promote the general 
health standard of the people. In the rural districts public health 
nursing has of necessity been combined with visiting nursing 
and very often little time has been left for the nurse to do pre- 
ventive work. But in the urban districts the work of the public 
health nurse has been more specialized. According to the new 
public health programme, the public health nurse will now con- 
fine her activities only to public health working in co-operation 
with the visiting nurse, parish nurse or midwife in her district. 


The Public Health Nurse 


In the past. no special training in public health has been re- 
quired of the public health nurse. A few of our training schools 
have a block in public health nursing of two months duration 
in addition to the basic course. Since 1925, however, the Norwe- 
gian Nurses’ Association has conducted post-graduate courses in 
public health nursing and these courses have always been utilized 
to the very limit of their capacity. A milestone on the road of the 
development of public health nursing in Norway was reached 
in 1947, however, with the establishment of the State school 
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of public health for graduate nurses which provides for one vear 
of special training. 

The most important achievement of the Norwegian Nurses’ 
Association after the war is the law requiring State authorization 
of nurses. The bill before Parliament was passed last autumn 
and became an act on December 10, 1948. Before the adoption 
of state authorization for nurses, the sole control of training 
schools and the maintenance of minimum standards of nursing 
rested with the Norwegian Nurses’ Association. A nurse could not 
obtain membership in the organization without being a graduate 
of a training school approved by the organisation. 

The law states that every person doing nursing care in Norway 
must have the same basic course of three years’ duration and where 
special training is taken, this to be at least one additional year. 
Only in the case of the training of midwives and psychiatric 
nurses may special training begin after two years and four months. 
Upon completion of eight months of the special training the 
student can become a registered nurse. 


The Nursing Council 


An advisory Nursing Council under the Ministry of Social 
Welfare and HeaJth has been appointed to conduct investigations 
and gather information about the nursing needs of the community. 
The council is further subdivided into a nursing division and a 
nurse is appointed to the supervisory position. She will act as 
secretary to the Council. Further, she will advise and supervise 
the schools as well as the work of public health nurses. To further 
the cause of public health education the law recommends that a 
course in public health be incorporated into the basic course and 
suggests a period of two months practical work in this field. 
The law also makes provisions for,and governs, male nurses. In 
the past the only educational facility open to the male nurse 
has been the Deacons Nursing School. The enrolment of the school 
is 12 students a year. To-day, other schools of nursing are opening 
their doors to the male nurse and it may be of interest to hear that 
one of our schools last fall admitted 10 male students into its 
regular class. | 

Before the Norwegian nurses can attack the problem of to- 
morrow, they have to regain what was destroyed during war. The 
five years of occupation had a paralysing’ effect on all initiative. 
We were isolated not only from other countries but also from each 
other. All professional contact between nurses had to be con- 
ducted secretly for the Norwegian Nurses’ Association was one 
of the 42 professional organisations dissolved by the occupational 
power. After the liberation, the Norwegian Nurses’ Association 
began at once to make up for those five years of lethargy by 
extending the post-graduate course in different fields of nursing 
to meet the great demand and by arranging various refresher 
courses. In the future the post-graduate courses will be expanded 
further. As yet, no funds are available for research work in the 
nursing field in our country, but we are fortunate that several of 
our nurses have had the opportunity to study and gain experience 
in countries where such research is possible. 


Fully Qualified Nurses 


The question of practical nurses has also been studied by us. 
In principle we believe that in our country of less than three and 
a half million and very democratic people, it is advantageous 
to educate only one type of nurse—the registered graduate 
nurse who has received. the basic training prescribed by law, and 
to have leaders and teachers growing naturally out of this group. 
Our country has peculiar and difficult geographical conditions, 
being sparsely populated and with great and mountainous 
distances between the individual districts. Consequently, it is 
desirable to provide these d'stricts with as fully qualified nurses 
as possible—nurses who are competent and capable of working 
independently if the situation so arises. We feel that this system 
is most efficient and economical. C 

In practice, however, we are forced to recognize the shortage 
of nurses which exists in Norway as well as in other countries. 
A year ago a committee was appointed to investigate this situae 
tion and give proposals for rationalisation of nursing. The 
result of this investigation revealed that an increase of 25 per 
cent. in the number of nurses was necessary to meet the present 
demand for nursing care. This shortage varies considerably in 
the different fields with the deficiency being most striking in 
psychiatric nursing. Here a deficit of over 50 per cent. was 
revealed. The situation in general duty nursing—a deficit of 
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only 17 per cent.—was more encouraging and the deficit in 
tuberculosis nursing—10 per cent.—was even better. We feel 
that these figures indicate that the standard of bedside nursing is 
relatively good and believe it is not necessary to encourage the 
use of less qualified nursing aides. Instead we have increased the 
the number of domestic employees in the hospitals thereby 
freeing nurses and students from routine housekeeping duties 
and enabling them to carry out their professional nursing duties 
more efficiently. 


Variety of Opportunity 


The new public health programme requires a great increase 
in the number of public health nurses. We are planning to have 
the field covered within a period of five to ten years. 

It is of great importance for the recruitment of nurses that as 
many fields of activity as possible are open to them. Nurses 
ought to have the same opportunities as other women to apply 
for the kind of work they like and which is related to nursing. 

Technical assistants in the laboratory and in the X-ray depart- 
ment and social workers are not veguired to be graduate nurses. 
The general opinion is that competition for these positions 
should be free. Norwegian nurses have never done extensive 
clerical and secretarial work. According to the administration 
of the majority of our hospitals, this work has been centralized 


- and is carried out by clerical help. 


In conclusion, we Norwegian nurses desire to expand our 
sphere of influence and usefulness and we work to qualify our- 
selves for the increased responsibility such expansion will 
place upon us. We have no ambition, however, to be called 
“‘ assistant doctors ’’ but we do hope to become excellent nurses. 


Iceland 


By MISS SIGRIDUR BACHMANN, S.R.N., Director, Icelandic 
State School of Nursing, Iceland 


N speaking on the question of Medical Care and the Future 
Position of the Nurse I find, in the same way as Dr. Hojer 
has done, that to visualize what will happen in the future, 

the best way is to examine, to some extent, what happened in 
the past decades, as we cannot ignore the influence of the past 
om any future developments. In Iceland, perhaps more so than 
in any of the other northern countries, the state of public health 


_ affairs was in most respects quite mediaeval up to a comparatively 


short time ago. Ghastly conditions prevailed from the beginning 
of the 15th century until the close of the 19th century, when 


_ definite improvements set in at last, after the nation had so 


nearly perished through starvation and disease. The 15th 
century begun with the “ black death ”’ raging over the country 
and killing off about one third of the population. It returned 
again at the end of that century causing a great deal of damage 
and death. Twenty years later a deadly plague of smallpox 
raged in the country killing thousands of people. All these 
terrible plagues, together with want and starvation due to 
natural catastrophes such as volcanic eruptions and polar ice, 
aided by terrific poverty, almost dragged the people who had, 


centuries before, possessed such remarkable culture, down to 


such a distress both intellectually and physically, that it proved 
almost fatal to the whole nation. The nation’s struggle for 
existence will be most clearly seen by observing how it fared 
at various times, its life being reflected in the number of its 
habitants. In 1703, the first general census was taken in Iceland 
and the population proved to be just over 50,000—which is 
believed to be much less or perhaps not half of what it was at 
its best. At the beginning of the 19th century there were fewer 
inhabitants than there had been in the 18th century in spite of 
a very high birth rate. The infant mortality rate remained 
tremendous. In the middle of the 18th century one third of all 
the children who were born, died in their first year, and in some 


"years as many as one half and even up to two thirds of them died. 


Ordinary epidemics as measles, diphtheria, whooping cough and 
influenza proved fatal to a large percentage of the population. 
During this time medical care in Iceland was non-existent. 


‘In 1760, the first significant step towards future developments 


in medical care was taken, when a medically trained official 
was appointed to be an executive officer of public health for 
the whole of the country. The next step was taken when doctors- 
to-be and midwives were provided with some training, and in 
1766, the country was divided into districts for doctors and 
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midwives. The first measures to prevent leprosy spreading 
were taken at that time, leprosy being then a very prevalent 
disease in the country. At the same time the first precautions 
were taken to try to prevent epidemics entering the coun 
from abroad. The first practice of preventive medicine as we 
know it to-day took place in 1802 when vaccination for smallpox 
7 Jenner’s method was carried out through the agency of and 
at the expense of the State, and it has been compulsory by law 
since 1810. These measures resulted in completely suppressing 
smallpox from the country soon after vaccination began. The 
first and the only institutions or hospitals for the. sick were 
established in 1652 by a very powerful and prominent member 
of the church, for people suffering from leprosy. There was, of 
course, no medical care given in these institutions, as no medically 
trained men existed until more than half a century later. 


Geographical Difficulties 


About the middle of the 19th century there were eight district 
medical officers in the country and approximately 7,000 people 
to be taken care of by each one of them. When the size of the 
country, which is 39,709 square miles, is taken into considera- 
tion and that no roads existed or bridges over the most dangerous 
rivers, and that this small population was scattered all over this 
big and difficult land, these few doctors could not have given 
much medical care to the people. Following closely the steps 
taken to train and appoint doctors to take care of the people, 
was the training of midwives. They were taught by the chief 
medical officer of health in a short course. At that time there 
were 34 midwives in the country and at least three had had 
some additional training abroad. The midwives were, during 
that time and until 1900, the only help that the doctors had. 
They assisted with deliveries and took care of the mother and 
the newborn infant. It is known that they gave what nursing 
care they could in their districts, as up to that time no nurses 
existed. | 

In 1904 the population had increased to nearly 80,000. District 
medical officers were 42. At that time there were 30 births per 
1,000 of the population against 17 deaths per 1,000. The infant 
mortality rate was 113 per 1,000 of the population—somewhat 
higher than in Norway and Sweden at the same time, but lower 
than in Denmark, Finland, Germany and Great Britain. There 
had been tremendous improvements in the economic conditions 
and the people had achieved a much better and more healthy 
standard of living. Due to the activities of doctors, midwives 
and other sanitary officers there had been enormous progress 
in all sanitary matters. Leprosy and hydatids were definitely 
disappearing and are now practically past history. 


The First Graduate Nurse 


The first graduate nurse to work in Iceland was of Danish 
nationality and was appointed matron of a Leper Hospital in 
1898. The first Icelandic nurse was a graduate of the Royal 
Infirmary, Edinburgh, Scotland. She was appointed matron 
of a Mental Hospital in 1907. Up to 1920 very few graduate 
nurses worked in Iceland. It was during the first world war 
that several young women went abroad for their nursing educa- 
tion, chiefly to the Scandinavian countries. After graduation 
these women returned to Iceland, and many of them became 
pioneers in nursing and did much to interest other women in 
the same field. They felt the need for well educated women to 
further nursing and public health in the country. 

In 1930 a State Hospital was opened and at the same time 
the Icelandic State School of Nursing was established and the 
State Hospital became the long awaited teaching centre for 
nurses, midwives and doctors. The School of Nursing has been 
a small one, approximately 10 nurses graduating each year. 
Now it is being enlarged and it is hoped that in a year or two 
the number of nurses graduating will be 20 to 24 yearly, at least. 
There are 130 graduate nurses working in the country, 105 in 
institutions and 20 in public health work, 5 in private nursing. 
There are no public health nurses working in the rural districts 
and few in urban areas outside the capital town. With the new 
Social Insurance Scheme in force it is contemplated that one 
of the biggest preventive and public health programmes for the 
whole population, that has ever been thought of, will be com- 
menced. To do this we want 75 more public health nurses and 
almost as many for institutional work. There are 50 medical 
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the most up-to-date scientific methods. 
‘specially treined nurses are contributing to a very fair extent. 
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districts to-day and about one half of the districts have a popula- 


tion of 1,000 to 2,000. Outside of Reykjavik and few of the 


larger towns the district doctors are, almost without exception, 
the only doctors, each in his district. The country is again 
divided into 200 districts, one qualified midwife being appointed 
for each district. The midwives are not dependent on midwifery 
as their principal occupation as, in the sparsely populated 
districts, births are very few. The midwives are most frequently 
in charge of the vaccination against smallpox, each in her own 
district. There are 150 active doctors in the whole of the country, 
and there are 80 in Reykjavik alone. So there is no lack of 
doctors in Iceland. The medical faculty of the University has 
always had more students than any other faculty and the 
attendance is still increasing, so instead of the former general 
fear of shortage of doctors some fear that an overproduction is 
imminent, 


Preventing Tuberculosis 


The most remarkable achievement in preventive medical care 
in the country since the beginning of the century, has been 
obtained in combatting and preventing tuberculosis. Since 
1903 laws have been in force concerning prevention of tuber- 
culosis and detailed Prevention of Tuberculosis Act since 1921, 
last amended 1940. Up to 1930 tuberculosis was a very prevalent 
disease in Iceland. From 1925 to 1930 the death rate from 
tuberculosis was terrifically high or 21-7 per 10,000 inhabitants, 
but in 1945 the death rate had dropped to 6-8 per 10,000, and is 
still on the down-grade, so the death rate from tuberculosis is 
now among the lowest in Europe. Measures are now being 
taken to examine the whole population for tuberculosis with 
In reaching this goal 


The development of infant welfare care has also brought striking 
results, which gives evidence of the greatly improved health 
conditions of the people. The child death rate has decreased 
to between 30znd 45 per 1,000 of the population. The lowest ever 
recorded was of 29 per 1,000 in 1938. Some years show a 
little higher figure. 

There are many things that will have significant bearing on 
what tle future position of the nurse will be in each covntry: 
the country’s past history, traditions, geographical situation, 
the nation’s intellectual standards and, not the least, economic 
conditions. These are so vastly different the world over. 


Revising the Curriculum 


Although the highly organized international co-operation of 
nurses has done much to elevate the standard of nursing, there 
are ideas in nursing education that are comparatively unaccepted 
in some countries, and others that have been recognized and put 
into practice for years in other countries, as, for instance, the 
independent university school of nursing in America. In 
countries where the nursing profession is very young, as in 
Iceland, we have been mostly concerned with curative nursing 
and educating the nurses to be as good bedside nurses as possible, 
as our work has been, up to such a short time ago, confined to 
the care of the hospitalized sick. However, in the years that 
preceded the second world war, we were becoming acquainted 
with preventive medicine and public health. The fact that the 
nurse will play a very important part in any future scheme 
of preventive medical care, is being realized better than ever 
by the doctors and the lay-public. The doctors fully realize 
that they would be seriously handicapped in their work-if they 
were not assisted by well qualified nurses. The nurses them- 
selves have opened their eyes to the fact that their position will 
be very different in the years to come, and that it will be necessary 
to revise the nursing school curriculum, if they are to enter the 
broader field of community health services. But it is doubtful 
whether this revision and preparation of the future nurse in the 
best possible way, can be done while the strained economic 
situation, as at present, exists. The integration of preventive 
care with curative nursing seems to be inevitable in any teaching 
programme, and the students prepared for their future work 
on a much wider basis. The contact the students have with the 
patients has been mostly limited to the hospital and therefore 
the students are apt to think little of the patients as members 
of the community. But were they to gain more knowledge of 
the social background of their patients and of what are the 
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pre-disposing causes of ill-health, they would appreciate the 
importance of good health more and feel that health teaching 
should start in the hospital. Personally, I feel that the experience 
we gain by taking part in the preventive work in the public 
health field teaches us that the future nurse must be prepared 
to be much more of a health teacher, than she has been up to now, 
if she is to work to promote health and prevent disease, which 
surely is the ultimate aim of both the nurse and the doctor. 
Doctor Hojer asks if the time has not come to give the nurse 
a training more in line with that of the doctor. Has not the 
education of the nurse been in the line with that of the doctor 
all along ? Has it not changed and grown as medical science 
Has the nurse not been the helper and the 
co-worker of the doctor from the time she appeared ? She could 
not have gained the position she holds to-day, if she had not 
been educated to assist the doctor first and foremost in his 
diagnoses of disease and with the treatments of the patients. 
With the still greater advance of medical science and wider 
practice of the doctors in preventive medicine and public health 
the future nurse will also advance and keep on playing an 
effective part in any future scheme, as she has done in the past. 


Finland 


3y MISS VENNY SNELLMAN, Director, Division of Nursing, 
Department of Health, Finland. 


OCTOR Hojer has thrown a searchlight on the situation 
confronting nursing the world over, partly in present 
times, partly in times to come. The problems thet total 

health and medical care organized on a nation-wide scale presents 
are gigantic. They are a challenge to many professions—certainly 
not least to nursing. They require vision, wisdom and a sense 
of realities. 

There is the question of the line of demarcation at the base. 
Recent nursing history gives us a good lesson. One of the greatest 
changes in nursing in recent times has been practically during 
the last decade, the acceptance by the profession of the trained 
auxiliary nursing worker. Earlier there were in all countries 
some kind of assistants to nurses—trained or untrained—usually 
in the care of chronic patients, in mental hospitals, and in 
children’s institutions. In many of the “ leading ’’ countries 
the profession more or less closed its eyes to this fact and definitely 
saw no place for the auxiliary group, at least not in the care of 
acute somatic patients. Shortage of nurses and economical 
factors influencing budgets have been forcing us to do our utmost 
to rationalize and accordingly to save qualified and higher paid 
personnel only for functions requiring corresponding knowledge 
and skill. 

The need for an auxiliary group is now generally accepted and 
the profession acknowledges its responsibility for the formation 
of policy in regard to the training and functions of this group. 
The problem ahead is just where the line is to be drawn between 
the duties of the two groups. This depends on the role, in 
general, of the professional nurse in the medical and health 
team of the future. 


Emphasis on Nursing 


In his concluding remarks, Doctor Hojer questions a re- 
division of functions inside the team—medical profession, 
nursing profession and the auxiliary nursing group. He points 
towards a raising of the basic level and the making of the middle 
level more of a ‘‘ medical person ’’ and less of a nurse. When 
American nursing leaders are setting the goal as an academic degree 
for every nurse, are the two speaking of the same thing ? To put 
it mildly, these two lines of thought can lead to two entirely 
different situations. I venture to state that there is no division 
of opinion among nurse leaders that the most essential feature 
of the middle group must be the responsibility for the total 
nursing care of the patient. There are actual examples of a 
different conception reflected in a curriculum with quite thorough 
medical teaching and hardly any nursing. Such an education, 
I presume, leads primarily to work on the borderline of functions 
between the medical and the nursing professions. The main 
issue is that there must be in the team a group on a professional 
level—with major in nursing. 

If this is to be the case it follows that the worker on the basic 
level in the team should not be made responsible for the nursing 

(Continued on page 668) 
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Above: Mrs. Asquith, head librarian, makes her round with the 
book trolley 


HE Ladies’ Association of the Middlesex 
Hospital has functioned now for many 
years with the sole object of assisting to 

make the stay of those unfortunate enough to 
be ill, as pleasant as possible, and to provide 
all possible amenities to achieve this end. In 
this respect we are most fortunate in having 
always enjoyed the whole-hearted support 
of the administrative and nursing staffs 
who can ‘always be relied on to call to our 
notice the special needs of any patient. 

To anybody condemned to lie in bed, the 
first necessity is books, and here in the hospital 
we have a very fully stocked patients’ library. 
An experienced library assistant visits each 
ward once a week with a trolley full of assorted 
literature, and patients may choose as many 
to keep and read as they wish ; and special 
requests are always attended to. It is seldom 
that any particular book cannot be obtained. 
A very popular service cf the library is a bi- 
weekly visit to the children’s ward for reading 
aloud. This always produces a large and 
attentive audience. The library workers also 
undertake to write letters for patients. 


A Shop on Wheels 


The “‘ trolley ’’ also visits each ward once 
weekly, and this perambulating shop is a 
welcome amenity. It carries a variety of 
small articles such as stamps, notepaper, 
envelopes, pencils, creams and powders, 
tooth brushes and paste, shaving equipment, 
confectionery and last, but not least, as many 
cigarettes as we can lay our hands on. Itisa 
big uplift to morale to be able to shop oneself 
for a packet of hairpins or some razor blades, 
and not be completely dependent on visitors. 
Any special needs are noted down and shopped 
for and each new patient is visited on arrival 
to see that they do not lack a book to read 
or any small thing they may have forgotten. 

The canteens installed in the out-patient’s 
department and various clinics are always 
busy and it must make a great deal of differ- 
ence to patients having to wait long periods 
to be able to buy a hot drink, a freshly cut 
sandwich and ‘an attractive cake. These 
canteens were taken over by the Ministry 
of Health when the National Health Service 
was commenced, so we have no longer to 
contend with the business of profits and losses, 


Drake, well-known _horticulturalist, 
helps in the gardens 


Left : Mrs. 


Above (centre) : walking with deaf patients in 

Battersea Park ; activities in public places give 

them confidence in their powers of speech and 
lip reading 


VOLUNTARY. 


but voluntary workers continue to s-rve, a 
the personal touch remains unchai-ed. 


We are apt to boast at Middlesex:f posse 
ing a garden in the centre of the hopital < 
in the nurses’ home, and these are )jth un 
the care of the Ladies’ Associatio, Gr 
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Visiting the Lonely 


Any patients who are alone in Imdon a 
who have no relations or friends abe to v: 
them are ensured of a visit any time ‘hey ne 
one. They have only to mention) a nu 
or almoner that they would appr:iate t 
and a member of the Ward Visitr Brat 
will come at any time. In the denal clin 
also voluntary workers are busy helping w 
the patients, and relieving at leat some 
the work of the nursing staff. 

The Work Society is a very acive bc 
of needle-women and knitters wo do 
enormous amount of work on speciagarmer 
Operation stockings are alwaysin gr 
demand, mittens for patients ableto lie 


Above : shopping : the trolleys visit patients daily 
; 
A 


ARY WORKERS 


nue tos-rve, and 
unchai ed. 
idlesex cf possess- 
f the hopital and 
Se are bjth under 
sociatia, Great 
1 again, London 
ery seaon of the 
looming to cheer 
through the win- 
, and many who 
lot of their time 


-onely 


le in Iodon and 
nds abe to visit 
ly time ‘hey need 
‘ntion 1) a nurse 
1 apprsiate this 
1 Visittr Branch 
the denal clinics 
usy helping with 
at leat some of 
very acive body 
ers wo do an 
speciagarments. 
lways in great 
s ableto lie on 


HELP 
PATIENTS 
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MIDDLESEX 


HOSPITAL 
By 
BARBARA 
JOHNSON 


Honorary Secretary, 
Middlesex Hospital 
Ladies’ Association 


Below (left): Story time: 
a voluntary helper reads the 
bed-time story the 
children’s ward 
Below: convalescent 
children play with toys 
made by voluntary workers 


the balconies, babies’ woollies and night- 
gowns, dressing gowns for the childrens’ 
ward, in fact everything for which matron 
indicates a wish. The babies in the maternity 
ward always present a most attractive “ hand 
finished ’’ appearance and this must be a 
source of great satisfaction to new mothers. 

The Childrens’ Branch of the Association 
is known as the ‘‘ Middlesex Mice” and is 
called upon for a great many services. The 
Chairman, ‘‘ Mrs. Mouse” is insistent on 
obtaining services as well as the collection of 
money from her members, and each new mouse 
has to work his or her passage by embroider- 
ing a mouse on a handkerchief, designing 
one on a drawing book, and producing two 
shillings. The handwork is used to present 
to each child patient on leaving the hospital. 
This initial work makes the new member a 
‘Grey Mouse’ complete with badge and 
from here they go from strength to strength, 
becoming White Mice, Black Mice, and finally 
Brown Mice according to the work they do. 
The Mice have provided really good perma- 
nent toys for the Children’s Ward. They give 
a party at Christmas at which they are the 
hosts of ex-child patients and pay for the pro- 
vision of a cinema show or conjuror. 


A Club for the Deaf 


Our latest venture is to provide the voluntary 
work connected with a club for the hard of 
hearing. The members consist of patients 
who have attended the Hospital Deafness 
Clinics and it was felt by the authorities there 
that a club could fill many special needs and 
do a lot to alleviate the great loneliness 
suffered by many deaf people. Although it 
is only just a year old, the Club has been an 
unqualified success ; its membership is growing 
rapidly and its activities increasingly ambitious. 
There are lip reading classes and competitions 
for patients and their friends and relations 
whist drives, visits to places of interest and a 
very adequate canteen. An Acoustican Group 
Hearing system, with microphone and loud 
speakers for the slightly deaf and head 
phones for the really hard of hearing, has 
been purchased, and music is amplified by this 
means from gramophone records. 

When the National Health Service first 
came into being, we felt that our future 
might be a little obscure, but it rapidly became 
evident that voluntary help was still as 
necessary as ever. 

Thanks are due to a very great extent to the 
nurses, many of whom spend a lot of their 
precious spare time contacting Branches to 
indicate the special needs of one of their 
patients, and it is largely due to their thought- 
fulness and care that we can honestly say 
that no call is ever left unanswered. 


Pos 


Above : pouring tea for visitors in one of the hospital canteens 


Above : helping in the dental department 
Below : Mrs. Asquith selecting books for her trolley 
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FTER presenting prizes and certificates at the Clatterbridge 
General Hospital and Clatterbridge Isolation Hospital Nurses’ 
Annual prizegivitig and open day on July 5, (see this issue of 

the Nursing Times, page 678), Professor Sir Henry Cohen, J.P., M.D., 


F.R.C.P., F.F.R., gave an address in which he said: ‘“ I was always 
interested in Clatterbridge in the early days because it exemplified to 
me the way in which a large general hospital under a Local Authority 
should be run—that is, with the minimum of interference from the 
Local Authority ; that there should be an automony within the hospital 
supervised by a Medical Superintendent with great medical as well as 
administrative skill; and that there should be on the staff of a hospital 
of this type men whose training and private interests were those of the 
general teaching hospitals. It was because this hospital had the fore- 
sight to appoint to its staff many of the men who are now the leaders 
of medicine in the University of Liverpool Medical School that I have 
always had a very warm place for it in my heart, and it is particularly 
warm because two of my old students and my present associates are 
on the staff of this present hospital. 

I think it was Leonardo da Vinci who said that it is a mediocre pupil 
who cannot excel his master and the pupils who are on the staffof this 
hospital are certainly not within the class of mediocre and have already 
excelled their master. Since my early days I have been keen on 
establishing the proper place of the nurse in the medical service and 
in the hospital. I recollect when nurses were regarded almost as 
menials beneath contempt, to do the rather less desirable jobs in 
hospitals, and only on penalty were they to speak to the doctors who 
were taking part in the medical service. Well, we have reached a stage 
in which we recognise that medicine depends on team work, and that 
no-one is less dispensable to the team than is the efficient nurse. 


The Present Position of Nursing 


I am sure that you would like me to Say a word or two about the 
‘present position in relation to nursing and in relation to what you have 
heard from the matron of your Isolation Hospital about the difficulties 
which face bringing into its proper perspective the problem of nursing 
in this present Health Service. We live in an age of change and it is 
perhaps not inappropriate, and perhaps not undesirable, that some 
changes should have been brought about in the health and hospital 
services of this country, because the time had come when it was 
economically impossible to advance on the lines that we had previously 
adopted. ‘The responsibilities of medicine, the problems of medical 
diagnosis and of treatment had become so intricate and demanded such 
large sums of money for their proper fulfilment, that there was no 
charitable state which could possibly maintain hospitals and health 
services at their proper level. It was inevitable, whatever political 
party was in power, that sooner or later the State would have to assume 
responsibility for the Heal.h Service of the country. It becai.e 
inevitable when anyone who had an income which was more than 
sufficient just to maintain their ordinary needs and when they died 
the State took away their money, that some other form and sources of 
support had to be found for our hospital and health system. 

In the early days nursing was a vocation. It was almost a religious 
vocation—indeed in the earliest days of nursing there was no doubt 
about the religious aspect of nursing, just as there had been in the 
earlier days of medicine that those who entered the profession almost 
took vows of not enjoying the pleasures of the world and dedicated 
themselves entirely to the work they had undertaken. When hospitals 
were avoided rather than sought after, that, perhaps, was a desirable 
source of our nursing staffs. But as soon as hospitals enlarged, as soon 
as the demand became larger, as soon as other professions became open 
to women, it was perfectly clear that you would never recruit an 
adequate number of nurses unless you had the right kind of conditions 
for nurses and it was in 1937 that the Athlone Commission first sought 
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Left: Professor Sir Henry Cohen, J.P.,M.D., F.R.C.P., 
F.F.R., presenting nurses at Clatterbridge Hospital, 
Wirral, Cheshire, with medals and prizes, and Miss 
Birch (Matron, General Hospital) is next to Sir Henry, 
Miss Lonsdale (Matron, Isolation Hospital) is on 
the right 


and put forward certain views in its interim report in December 1938, 
dealing with the desirable criteria for a happy, useful nursing service 
and they put forward its criteria under four headings. 

They said it would be necessary to improve the status of the nurse; 
that she must no longer be regarded as menial within the hospital 
service. Secondly, that instead of having different rates of pay 
dependent upon the resources of the hospital, there should be national 
scales, both of remuneration and of pensions throughout the country 
so that the nurses could be assured of a proper livelihood. Thirdly, 
they insisted that the living quarters and the facilities for recreation 
for nurses should be appropriate to their status; and lastly they 
insisted that there must be a reduction of the hours of duty of a nurse. 
Until that time many nurses were working 14 or 16 hours a day without 
a break and many of them worked seven days a week in some of the 
smaller hospitals. 


Charter for Nurses 

It was not until the impetus of the war, in 1941, that there came the 
real charter for nurses through the Rushcliffe report, but the larger 
hospitals of this country—the larger voluntary hospitals—were still 
being maintained by voluntary contributions, both from those who 
were charitably disposed and from patients who were receiving benefits 
from the hospitals, and from various insurance schemes (of which one 
of the best and most well founded examples was the Merseyside 
Hospitals Penny in the Pound). It was from these sources that the 
hospitals were receiving their monies and it became clear that they 
could not pay from their resources the remuneration that the Rushcliffe 
report suggested. It was then that the Minister of Health of that time 
advised that any voluntary hospital prepared to carry out the recom- 
mendations of the Rushcliffe report would be paid half their nurses’ 
salaries from the State. That was the first large contribution which 
the State was prepared to make towards the remuneration of nurses. 

Then came, last year, the National Health Service and with it, quite 
naturally, a bigger demand for hospital beds. There has been added 
to the hospital service of this country since July 5, 1948, over 50,000 
beds—a figure on which I think we should ponder when occasionally 
we have demands which are loudly voiced in the press for the erection 
of 20 or 30 beds in a particular hospital. There are at the moment 
in many of the larger cities hundreds of beds waiting to be filled by 
patients if only the nursing staff were available. It is true that there 
is a shortage of beds, but there is a very much greater shortage of 
nursing staff, and the real problem which faces any such service as is 
now established is how to secure nurses in adequate numbers and of the 
right quality. 

| Training and Status 

The first essential is that we should have the nurse in her proper 
status; it must be recognised that nursing is a profession equivalent 
to any other profession, legal or dental, or medical, which is open to 
any woman, and it is a profession for which there is indeed a long and 
exacting training, and therefore the rewards should be such as are 
commensurate with the training. Moreover the status of the nurse 
must be secured by making her recognise through contact with other 
members of the medical profession that she is an essential and integral 
part of the team which is responsible for the patient’s welfare, and she 
can only be that integral part if at all stages in the administration of 
our Health Service the nurse is called upon to take her part. 

Now, for the first time, that has been established under the National 
Health Service Act and it is only right to say that exactly the same 
principle underlay the proposals of the white paper issued by the 
Coalition Government in 1944. In other words, irrespective of any 
political party, there had been the recognition that the nurse, being 
an integral, essential part of our hospital service, must be allowed to 
play her part in its administration and under the Act we now have 
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nurses statutorily members of the Central Health Services Council. 
We have established a statutory Advisory Nursing Committee at the 
Ministry of Health which is presided over by Miss Alexander, the 
Matron of the London Hospital. At every Regional Board and at 
every Board of Governors there are men and women who have been 
trained as nurses and who know what is good for nurses, and who 
take a great pleasure in putting forward very strongly and very 
potently the demands of the nurse. We have on our Hospital Manage- 
ment Committee many who have nursing experience and in most 
enlightened Hospital Management Committees there is a Nursing 
Advisory Committee, able to put forward the corporate views of the 
nursing profession of the area. : 

I think, therefore, that at last there has been established an 
appropriate status for the nurse and that no girl need fear entering 
nursing because her status will thereby be debased. 

But where are we to secure these nurses whom we seek ? Every year 
there leave the state-aided secondary schools between 40,000 and 50,000 

irls. Now if the nursing profession is to be adequately maintained at 
least 10,000 of these—if we allow for losses through marriage and 
illness and the like—must be recruited to the nursing profession. There 
are at present in England and Wales 137,000 nurses. Now that is far 
too few for the demands which are likely to be made on the nursing 
profession as the years goon. Already, as I said, there are not hundreds 
but thousands of beds waiting for appropriate nursing help. 


Emphasis on Education 


Now it is true that by a certain redistribution of nurses and diluting 
responsibility and the like we might be able to help, but the solution 
lies in attracting to nursing many more than have in the past been 
attracted, and the difficulty really lies in this gap between the ages of 
15 and 18 which we are endeavouring to bridge. Unfortunately in the 
past little has been done to try and help those who wished to enter 
nursing to fill in their time in an appropriate manner between the ages 
of 15 and 18. If that can be solved, if we can attract straight from 
school, girls who have had a good general education—and I emphasise 
that, both because nursing is a learned profession and because it 
requires an intelligent approach to the patient and the problems of 
the patient—it is essential that we should have girls and young men 
with a good educational background. It is necessary that they should 
have had in many instances a good secondary or higher education and 
reach, in many cases, a School Certificate standard. 

I believe that many of these young persons can be employed between 
the ages of 15 and 18 in work that leads directly into the hospital nursing 
service, but they must be paid during that period, and they must also 
have the opportunity of continuing general education during that 
period. It is perfectly clear that they cannot be employed in certain 
types of hospital during that period; for example, no one would dream 
of employing them in hospitals for the dying, or cancer, in infectious 
diseases, or indeed in mental, or venereal disease or tuberculosis 
hospitals, where the exposure to infection may be considerable, but 
there are many tasks which they could undertake in a general hospital— 
tasks not only on clerical and filing work but also work in the kitchens, 
in the X-ray, and in the Physicial Medicine Department; or looking 
after children in the Out-Patients Department whilst mothers are in 
the consulting room. There are plenty of activities which these girls 
could undertake, not only to the advantage of the hospitals in that 
they would be giving service, but to their own advantage in that they 
would be developing in themselves a love of hospital work and also 
imbibing the kind of atmosphere that would orientate them towards 
hospital service. 

There is at the moment a Committee considering this problem, and 
I think that it is certain that if we can bridge that gap and make it 
economically satisfactory, we shall be able to attract to the nursing 
profession large numbers of girls and young men, but we shall require 
the right type of nurse if we are to secure the right kind of hospital 
service. 

For our hospital patients, what do we require from the nurse? We 
require intelligence; there must be a certain intelligence quotient if you 
are going to imbibe all that is necessary for nursing. Secondly, you 
must have a certain corpus of general knowledge and a certain corpus 
of nursing knowledge. You will notice that I use the word ‘‘ nursing ”’ 
and not medical, because one of my quarrels with the Royal College 
of Nursing and the State Registered Nurses is that an attempt is being 
made to produce embryo doctors and not good nurses by their examina- 
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THREE parties of ex-service pensioners will 


667 


tions. It is entirely inappropriate for nurses to be asked the signs of 
fracture of the femur in their examinations, or the indications of such 
and such an operation. That is not the field of the nurse at all. The 
nurse must be able to recognise sudden changes in the condition of the 
patient which call for medical urgency treatment, and she must be 
able to recognise the condition of a patient after an operation if some- 
thing appears to be going wrong. She must be able to recognise urgent 
symptoms requiring urgent treatment under expert medical advice, 
but it is really an intelligent appreciation of her own professional 
activities that we must seek in the nurse and not, as I say, her rather 
usurping the activities as embryo doctor. 

The characteristics of the nurse, if she is to be a successful nurse, are 
that she must be a human being, that there must be a kindliness which 
is born of sympathy for your fellowmen. _I like to see a nurse who is 
able to make a bed according to the patient’s taste and not according to 
certain instructions which would make every bed in the ward look 
extraordinarily neat when some visitors are going round. ‘There are 
certain beds which should not look neat, which do not want the foot 
of the bed tucking in so that the patient develops foot drop. 

I like the nurse to be able to make a nice cup of tea, an advantage 
both to the patients and to the doctor after his ward round. There 
are extraordinarily few nurses—fortunately the sisters of my wards 
are exceptions—who can make tea properly, according to the patient’s 
taste. 

It is important that the patient should have his medicines regularly, 
and it is for the nurse to see that something should be there to take the 
taste away if,necessary, even in hospitals. 

Nurses should not be heavy footed, particularly at night, disturbing 
the patients’ sleep. A nurse who has creaking shoes should be sent 
back for a year, I think, to see that her shoes do not creak and disturb 
the patient. 

A nurse should have read quite widely many of the modern novels 
so that she can discuss with the patients sensibly. 

There should be on the part of the nurse a real endeavour to make the 
patient feel at home, and not as if he were in an institution. The 
ideal of a hospital is that it should be a home from home, that patients 
should wish to go there because they are looked after even better than 
they are at home, and that demands a humaneness, a kindliness, a 
sincerity and sympathy which every good nurse should possess. 


Integral Purpose 


I would also insist on the master words—industry and work: you 
will never be a good nurse if you are on duty for eight hours and 
because something is going to take another ten minutes you say “I 
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have finished my duty.’’ There must be a spirit which is a little 
different from this. You cannot leave a human being suspended in 
mid air because you happen to have finished your hours of duty. There 
must be industry, and occasionally there must be a little latitude. 
The nurse comes up against ditiicult situations, and therefore there 
is a need for her to show an imperturbability, an equanimity, which is 
of the utmost importance in the management of a patient. If there is 


a sudden emergency and it looks as 1f the patient 1s going to die, you 
must recognise it, but you must Maintain your poise, and you must 
have tact and diplomacy in dealing with patients. 

But perhaps the greatest quality is a recognition of her purpose, of 
her real, integral purpose in the scheme of things, that despite this 
nobility of purpose the life is one which can be enjoyed. With all its 
responsibilities and all its ties and all its demands, there is no more 
satisfying life than that to be found in medicine, of which the nurse 
is so integral a part. 

In nursing there is this satisfaction, the satisfaction of the yearnings 
of the spirit and indeed of the adventures of the intellect. Success in 
nursing carries with it its own reward but I have, I hope, stressed 
sufficiently that those of us who have taken an interest over many 
years in this problem have recognised that there must also be material 
rewards so that the nurse is not handicapped in the pursuit of her 
profession ; that she must be allowed the same responsibilities as workers 
in other walks of life. 

The martyrdom of the nurse in the past was quite unnecessary and 
need not be continued in the future. In our present hospital service 
the nurse has the right to opportunities for happiness and so far as it 
lies in the power of those of us who have some responsibility for these 
matters, she shall have the right of achieving that happiness and of 
every comfort that is open to women in every other profession. 


Medical Films 
THE [British Medical Association will co- 
operate with Glaxo Laboratories, Limited, in 


Queen’s Nursing Appointments 
HER MajEsTy Queen Mary has graciously 


approved the appointment of 132 women and 
16 men to be Queen’s nurses. 


TLE 


be guests at Weggis, Lake Lucerne, during 


1949, as a Swiss gesture of gratitude for 


Britain’s war efforts. 


Youthful Interest in Nursing 


MEMBERS of the Red Cross and St. John, 
senior schoolgirls and youth organizations have 
visited Haslemere and District Hospital, and 
seen the hospital, nurses’ homes and teachng 
units. It is hoped that the interest in nursing 
shown by the young people will stimulate 
recruiting. 


producing a film entitled ‘““ The Treatment of 
Infections of the Fingers and Hand.” 


New Blood Donors 

BLoop donors in the National Blood Trans- 
fusion number 375,000, of which 26,000 were 
enrolled in the first three months of 1949. 


Proceeds of a Dance 

AT a dance in June, Sisters of the Horton 
General Hospital, Banbury, made £104 for 
the Nurses’ Social Club. 
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The Medicine of Tomorrow— 
and the Position of the Nurse 


(Continued from page 663) 


of the patient, but be an auxiliary worker. On the other hand, 
economic factors force us to delegate as many duties as possible 
to a non-professional group. The problem, therefore, seems to 
be to ascertain the functions of the basic group and the machinery 
for supervision to be set up and so involved in the whole system, 
that professional supervision actually is guaranteed in all the 
varied situations of total medical and health care. 

The question of how the middle-group worker should be named 
is a very real one in many countries. If she is, as in many 
languages, a “‘ sick nurse,’”’ the name is contrary to the conception 
it should stand for considering her functions for the preservation 
of health in all phases of her work. To be honest, we must admit 
that in some countries at least there also is in the community 
at large an idea, deep-rooted and inherited out of the past, of a 
very limited sphere of work of the nurse—not only in the sense 
already mentioned. Comparing the nurse in earlier days with 
the one of the future, it is not too much to say that she must be 
another kind of person. Then is there any reason why the name 
—in languages in which there are reasons for 1t—could not be 
changed to a new one? Titles create conceptions and, therefore, 
this is a matter of importance. 


The Nurse’s Title 


Let us also consider a situation in which basic nursing educa- 
tion leads to registration and the next level of post-graduate 
education to a higher competence which is compulsory to posts 
such as head-nurse or public health nurse. The head-nurse in 
such a case is recognized not only as the person in charge of 
nursing in her ward, but also as the skilled administrator of her 
unit and the personnel manager with educational functions. 
The public health nurse again has definite official functions 
within a district health unit and is distinet from the first level 
worker in the field who, though also a health worker, is concerned 
mainly with the care of the individual sick in the homes, Another 
title for the nurse, institutional and public health, with the 
higher grade competence is not quite out of question. Though 
partly a linguistic problem, the question of titles involves 
important principles. In England there is “ the professional 
nurse.”’ If we, of other nationalities, take the trouble to go to 
the bottom of its meaning, it enfolds to us a stage of our profession 
unknown and hardly dreamt of in many countries. 


Nurses of the Future 


As to the future functions of the professional nurse, I am not 
going to repeat what has been said. Let me only stress the 
problems to be faced in a situation to come when psychosomatic 
medicine has penetrated all medical care. Who is to be the 
one who wins the confidence of the patient in regard to very 
personal matters and deeply-embedded feelings which perhaps 
to the patient seem to have no direct bearing on his condition ? 
Who should be able to listen in the right way ? Who should, 
utilizing natural situations, keep a guided conversation with a 
patient, all with the aim in mind to help the patient to be aware 
of his problems and realize the kind of assistance he needs to 
solve them? Will it be practical if a separate group of case- 
workers do the tracing of cases among the patients in the care 
of a professional nurse ? Will they be at hand in nursing situa- 
tions of all kinds ? Such questions lead us to the statement that 
the professional nurse of the future must know the fundamental 
principles and techniques of case work. Only then will she fill 
her place adequately in an all-round scheme of medical and 
health care. 


The Cross-roads 


Nursing stands at the crossroads. Vision is needed to under- 
stand the situation in which the future nurse has to find her place. 
In spite of all, the general principles of the health scheme to-day 
in a country far in advance are most probably the same as at 
least the trends in your country will be in a not-too-far distant 
future. What is coming is nothing more than a recognized 
target—a centrally conducted health care in its widest aspect 
which always takes into consideration the patient as a whole, 
as an individual, the Adam Abrahamson with a very specific 
social background and with feelings influencing his condition 
and conduct. 

If we are faced with problems, we have possibilities unknown 
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to older generations with which to solve them. Surely in the 
history of nursing there has never existed in the different 
countries, as now, central agencies or groups able to form policies 
for the future. Our international co-operation again gives ys 
the benefit of experiences and achievements in other countries 
and a never-ending stimulation to look ahead. 


Denmark 


By MISS ELISABETH LARSEN, Sister Tutor, Aarhus Univer. 
sity, Denmark 


O try to figure out what the place of nursing will be in any 
future scheme of medical care is quite an assignment ! 
How much do we think we know, or are able to foresee, 
concerning medical care in the future ? Some trends, though, are 
obvious. It is being increasingly recognized that the State as 
such has an obligation to provide for, or contribute to, a scheme 
of medical care which brings this care within the reach of every 
citizen of the State, irrespective of his ability to pay. Medical 
care is increasingly being recognized as a public obligation, 
just as is education. When it comes to the practical measures 
to be taken in order to realize this obligation, there is great 
difference of opinion. Two ways of providing for medical care 
seem prevalent— socialized or state medicine and health insurance. 
The medical care programme will be greatly influenced by the 
new emphasis on mental and social health, and by the fact that 
the centre of gravity is moving from the acutely ill patients 
towards the care of the chronically ill, the disabled and old people. 
The present and future schemes of medical care in different 
countries show great variety, influenced as they are by tradition, 
geographic, social and economic conditions. Dr. Hojer has given 
us a picture of the Swedish scheme of medical care of yesterday, 
to-day and to-morrow, a scheme which seems to indicate a 
movement towards a modified type of State medicine. 


The General Practitioner 


Sweden’s next-door neighbour, Denmark, has organized along 
different lines. During the last 50—60 years a scheme of health 
insurance has developed gradually, increasingly subsidized by 
public funds, but still organized in private insurance companies, 
providing for free medical service, free hospital care and various 
other benefits. Until now the insurance companies have not 
taken up preventive work; their name—sickness benefit clubs— 
covers their purpose. The preventive work, however, is per- 
formed by the general practitioners in the private offices in 
collaboration with public health nurses and midwives; the main 
principle being that clinics or health centres should be avoided 
and prevention as well as treatment centralized in the general 
practitioner. Laboratory and other facilities of the local hospital 
should be at his service. 

To a considerable extent, due to the benefits rendered by the 
sickness insurance companies, Denmark has obtained a fairly 
sufficient number of hospital beds, doctors and nurses, having 
about 1 hospital bed to 200 inhabitants, 1 doctor to 970 in- 
habitants and 1 nurse to about 300 inhabitants. This medical 
care programme is, in our opinion, if not entirely satisfactory, 
at least a sound basis for further development. 

I would have liked to be able to tell you about a fine scheme 
of nursing care fitting smoothly and neatly in everywhere, but 
we have not got it yet. We have the highest number of nurses 
in proportion to population in Europe—and outside Europe, too, 
I suppose. Nevertheless, we are talking about nursing shortage, 
and we have a considerable number of vacancies in some of our 
hospitals that cannot be filled. A committee is at present 
examining the question of how to use our nursing resources to 
the best advantage. All types of nursing care have been given 
by registered nurses and student nurses; only recently we have 
—and very reluctantly—introduced subsidiary workers into 
hospitals, owing to the shortage of registered nurses. 


‘¢ Practical Doctor ”’ 


Visiting nurses doing bedside nursing only are employed by 
visiting nurse associations and municipalities in fairly sufficient 
numbers. They are all registered nurses. Public health nurses, 
yet in inadequate numbers, are doing child health work in 
homes and schools, mainly as specialized work. 

The outline I have given of nursing service in a scheme ot 
medical care based on health insurance indicates that nursing 
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in my country, as in many others, has grown steadily within 
an expanding medical care programme, but without any kind 
of planning. This may have been fairly satisfactory as long as 
the duties of the nurse were simple and uncomplicated. How- 
ever, developments in medicine and the high degree of differentia- 
tion of services has changed the picture completely. The need is 
now for a number of types or grades of nurses and technicians 
who may or may not be nurses. In Dr. Brown’s report ‘ Nursing 
for the Future, three types are mentioned—the practical nurse, 
the non-professional registered nurse and the professional nurse. 
Dr. Héjer tells us that we ought to find a new name for the 
professional nurse and suggests “‘ assistant doctor.’ to stress 
the difference between her and the other nurses. Would not 
‘‘ practical doctor ’’ be more logical—corresponding to “ practical 
nurse’? ? As to how many types and what types of nurses are 
needed there is considerable difference of opinion. Job analyses 
only tells us what nurses are doing to-day, not what they ought 
to do, so the help we might get from this device is limited. The 
meaning of the word ‘“‘nurse’”’ has changed through the ages 
and the content of nursing has expanded rapidly, especially 
during the last few decades. But the outlook for the future, 
which Dr. Héjer has sketched for us, with a professional nurse 
as a less scientifically educated doctor, and practical nurses as 
the real nurses—is this what we want?  Or—much more 
important—is this what the community will need ? 


Professional and Practical Nurses 


It seems illogical to add more and more to the education of 
the nurse in order to make her understand and serve the patient 
better, and then leave the daily direct care of the patient to a 
practical nurse, with a short training. Dr. Hédjer seems to want 
this practical nurse to work for four years, before she should 
receive any kind of formal instruction. In other countries the 
training of the practical nurse will vary from a few months up 
to 18 months. Some nurses and others advocate the idea of 
gradually eliminating the middle group of non-professional 
registered nurses who are now giving the majority of nursing care, 
and replacing them with practical nurses, plus a limited number 
of truly professional nurses. I am convinced that this will lead 
to a gradual increase of the duties and training of the practical 
nurse bringing her towards the level of the present day non- 
professional registered nurse. A much shorter training, one or 
two months, for the practical nurse and a stricter limitation of 
her duties would seem to me to make her a valuable assistant 
to the ordinary registered nurse, by whom the majority of the 
real nursing duties should be performed. I share Dr. Hojer’s 
interest in the Canadian experiment to build up a shorter, in- 
tensive education of this group of*nurses. On this education of 
about two years a further education for special fields of nursing 
may be built, and on top of this—after a not too short period of 
practical experience—a really advanced education for the top 
positions in nursing might be placed. 


What is the Nurse ? 


The nurse is the key-person for the patient. She is, in practice, 
responsible that what is to be done with and for the patient 
really is carried out: daily care, feeding, observation, examina- 
tions and treatments according to doctors’ orders. She is a 
coordinator and work-organiser, and at the same time educator 
in healthful living and prevention of disease. Many -of the 
services, which she previously more or less imperfectly has tried 
to render herself despite insufficient qualifications, have now 
been taken over by specialists of various kinds, as described by 
Dr. Hojer. It has rightly been said that no other profession has 
ventured to perform duties for which they were not qualified to 
such a high degree as has the nursing profession. This has 
happened because of the relationship of the nurse to the patient 
as the person directly and immediately responsible for his care 
and welfare. Time has brought medical social workers, occupa- 
tional therapists, physiotherapists and so on, but before their 
a on the scene nurses have had to do their best in these 
ields. 3 

Nurses have been used to take on the tasks set them by the 
doctors. Dr. Hojer’s idea of the nursing profession as a sort of 
elastic substance that may be drawn upwards or downwards 
or maybe, sidewards to substitute for various—and varying— 
shortages in the medical or other kinds of personnel necessary 
for care and treatment of patients, is characteristic of the attitude 
of many doctors. Has not the time already come when we should 
reconsider our position and find out what we really ought to do ? 


Are we to do laboratory work when there is a need for laboratory 
work ; doctors’ work when modern science and technique adds 
more and more to the work of the doctors—or should the more 
technical part of the doctor’s work on the wards be separated 
and handed over to a “‘ practical doctor ”’ specially educated for 
this work and working under the direction of the ordinary 
doctor ? Is it reasonable that these “‘ practical doctors ’’ are 
nurses and thus at the same time organisers of the nursing 


service, or should they be technicians only as are, for instance, 


physiotherapists ? 

Dr. Hdjer tells us that the nurse of to-day knows more than the 
doctor did 50 years ago. During this half century the nurse has 
taken over more and more of what used to be the doctor’s part 
of the work. It has seemed natural that technical examinations 
and treatments which were well established and standardized 
to a certain degree, were delegated to the nurses, but should 
the development continue unlimited along this line with demands 
for a longer and more technical education ? 


What is Nursing ? 


At the same time we increase our demands on the nurse as a 
health educator, and here we want both physical and mental 
health included. Is she able to cover all this satisfactorily or 
should we make a choice; and what, then, is most truly nursing ? 

The future scheme of medical care is generally assumed to be 
one of greater unity. ‘‘ The hospital as a health centre’”’ and 
‘‘integration of social and health aspects’”’ in education and 
service of both doctors and nurses are slogans that point the 
course we are supposed to take. 

What we are planning for the future it must be planning for 
medical and nursing care at the same time, it will not do to 
make an isolated plan for medical care and expect nursing to be 
fitted in and adapted to this plan afterwards. The planning 
will, of course, depend on how much the community is willing 
and able to spend on medical and nursing care—in manpower 
as well as in money. 

The place of nursing is influenced greatly by the doctors’ 
attitude towards, and ideas about nursing. We are occasionally 
told that we are too subservient to the doctors; we are not here 
to serve the doctors, our task is to serve the patient, and when 
we serve the doctor it is indirectly a service to the patient. We 
are apt to forget that ourselves and doctors forget it too. This 
influences their attitude to-day and it is up to us to make doctors 
change this attitude so that they realize that a nurse is not only— 
not even primarily—their assistant, but first of all a servant to 
the patient. Her place in the scheme of medical care must be 
seen from that point of view. 


DISCUSSION 


ISS M. Andrell, Sweden, opened the discussion which 
followed, saying that in Sweden there had always been 
comparatively few professional nurses, but they worked 

with a greater number of practical nurses—the figures being 
about 7,000 professional nurses to 11,000 practical nurses. 
The latter were not employed much outside institutions, they 
were trained entirely ‘‘ on the job,” and it was not until the war 
years that any formal education was given them. Sweden was 
now working towards organized training for this group. For 
the other group, the professional nurses, education more like 
that of the doctor in some respects, was needed. There must 
be more cooperation between all working together. 

Miss E. H. M. Emory, Canada, said that change was inevitable, 
we must not fear change, but welcome it (applause). But, to 
change as we should, we must welcome experimentation and 
diverse methods in different countries. We needed to ensure 
good development each in our own sphere, but with unified 
effort with colleagues of our own and other professions we should 
find what was best to do. 

Mrs. S. Cantor, Israel, said that there were many problems 
but they were similar all the world over. All countries were 
short of professional nurses; the “‘ practical nurse ’’ was known 
by different names, but she had come to stay because we needed 
her. All auxiliaries helped the patient to recover, the professional 
nurse alone could not shoulder the burden. ‘The position of the 
practical nurse had not yet been defined, but the time had come 
when the nurses from 32 countries should give a definition of 
the place of the nurse-helper, thus helping her to help us. 

Mrs. Britt-Zerpe, Sweden, spoke of the value of general work 
for the public health nurse so that she could see the family as a 
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whole, and was able to find many opportunities for health teach- 
ing. In large cities each nurse could deal with a specialized 
branch only, but in rural areas both preventive and bedside 
care came under her direction. Real public health work was 
impossible without paying attention to the housing conditions, 
and nurses were given instruction on housing during their training 
and reported on unsatisfactory conditions. 

Miss M. J. Marriott, Great Britain, urged that the day to day 
care of the patient should not be left to nurse aides. The trained 
nurse should learn the care and understanding of the patient 
and orderlies, not nurses, should do the domestic duties of the 
ward. The assistant nurse had a place in the chronic and small 
hospitals. 

Mile. Mechelynck, Belgium, said that for many years auxiliary 
workers had been most useful. We needed them. If we wanted 
to maintain a high level of general education for trained nurses 
it was too expensive to have trained nurses doing all the work. 
There was a place in general nursing, as well as in the care of 
the chronic sick, for the person who had the desire to nurse but 
who had not had the general education required for the trained 
nurse. For them a shorter training was suitable and a 15 months’ 
course had been introduced for the garde malade as opposed to 
the infirmiere. By the next conference perhaps more informa- 
tion would be available on the numbers of gardes malades needed 
to help the trained nurses and to relieve the student nurses of 
domestic and routine work. 

Miss D. M. Smith, Great Britain, said that before the war there 
had been 14,000 assistant nurses in Great Britain, particularly 
in hospitals for the chronic sick. The position was unsatisfactory 
in that they had no training or recognition. In 1943, the Nurses’ 
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Act gave State recognition to the assistant nurse; she was given 
a two-year practical training and was enrolled if she satisfied 
the assessors in her ward work and her ward reports. The enrol. 
ment of assistant tyirses was carried out by the General Nursing 
Council which was also responsible for the registration of trained 
nurses, but pupil assistant nurses and student nurses were not 
trained in the same wards. 

Miss K. F. Armstrong, Great Britain, referred to Dr. H6jer’s 
comment that the nurse was an extra brain and the extra eves 
of the doctor, but, she added, this was of no use if the nurse 
did not see the patient. If the day to day care of the patient 
was handed over to the second grade of nurse, the trained nurse 
would have no opportunity to see for herself (applause). ‘‘ I do 


not believe we can hand over the routine care of the ill person 


to others,’’ said Miss Armstrong, “* the eye must be on the patient, 
not on papers or the laboratory shelf.’’ 


Dr. Hojer immediately agreed, but said it was only halt the 
truth. The position was rapidly changing, and the individual 
was changing; where the patient had been in hospital for a 
month, he would now be in for 10 to 12 days only. He might 
come in, be examined, and go out, in three days. This was an 
extreme, but it was the direction in which we were going. A 
great discussion had been held, commented Dr. HoOjer. 


Finally, a resolution was passed that delegates should return 
home resolved to urge that some form of experimentation in 
nursing education and nursing service be conducted in their 
respective countries, and the findings of these should be reported 
to the Grand Council and Congress of the International Council 


of Nurses in 1953. 


Superannuation Rights 
Position of Local Authority Nurses 


The ‘“‘ Warning to Nurses-”’ entering or leaving the National Health 
Service, conveyed in the article by Mr. Wood-Smith published in the 
Nursing Times on July 23, has caused Local Authority nurses to question 
whether they have rights analagous to those granted by the National 
Health Service Superannuation Regulations. Mr. Wood-Smith writes : 
‘““ Nurses entering local authority employment may have the right to 
elect to remain wholly subject to the Federated Superannuation 
Scheme for Nurses as an alternative to contributing under the Local 
Government Superannuation Act. This right, given to them by the 
Superannuation (Policy and Local Government Schemes) Interchange 
Rules, is subject to the consent of the Authority and of the Federated 
Scheme and is granted only to those nurses who were in employment, 
in which they were participants in the Federated Superannuation 
Scheme for Nurses during the 12 months immediately before entering 
local authority employment. The request to the authority to pay 


STATE EXAMINATION 
FINAL EXAMINATION FOR FEVER NURSES 


The Board of Examiners by whom this paper was set is con- 
stituted as follows-—A. B. Christie Esq., M.A., M.D., D.P.H., 
M. Mitman, Esq., M.D., F.R.C.P., D.P.H., Miss J. M. Blake, S.R.N., 
R.F.N., S.C.M., Miss E. C. White, S.R.N., R.F.N. 


FEVERS 


1. Describe the appearance of an infant severely ill with gastro- 
enteritis. What special precautions are necessary to prevent spread 
of the disease ? 

2. Discuss the nursing and medical care of a child suffering from 
tuberculous meningitis. 

3. Define the following :—(a) incubation period; 
(c) uraemia; (d) orthopnoea; (e) serum sickness. 

4. Discuss the following :—(a) paralyses in diphtheria; 


vulsions in whooping cough. 
Compare the rashes of measles, rubella and scarlet fever. What 


other clinical features help to distinguish the diseases from one another ? 

6. A case of measles appears in a ward of children suffering from 
whooping cough. What steps can be taken to prevent the spread of 
measles in the ward ? 


(b) otitis media; 


(b) con- 


FEVER NURSING 

1. Describe the nursing of a case of scarlet fever. 
common complications. 

2. How would you prepare and give a nasal feed ? In which of the 
infectious diseases might this be necessary ? 

3. What do you know about the Dangerous Drugs Act ? Mention 
the drugs included in the Act. 
4. In which of the infectious diseases is haemorrhage likely to 


Mention the 


the contributions required by the Federated Superannuation Scheme for 
Nurses must be made in writing within three months of entering their 


employment. 


Nurses who leave local authority employment and who within 12 
months take up other nursing work may be entitled to a “ transfer 
value ’’ in respect of the whole of their pensionable service, and they 
would be wise to claim this in preference to accepting a refund of their 
contributions. To obtain this transfer value they must be, or become 
participants in the Federated Superannuation Scheme for Nurses 
and notice of claim must be given to the authority concerned within 
three months thereafter. Any nurse who migrates from local authority 
employment to other nursing work is advised, therefore, to get into 
touch at once with the Federated Superannuation Scheme for Nurses 
at “‘ Rosehill ’’, Park Road, Banstead, Surrey. 


QUESTIONS (May, 1949) 


occur ? When a patient has a severe haemorrhage how would you act, 
pending the arrival of the doctor ? 
5. What preparation would you make for the incision of a cervical 
abscess ? Describe the technique of the dressing. 
6. Discuss the significance of vomiting in the following diseases : — 
ia), diphtheria ; % whooping cough; (c) enteric fever. 
7. How would you test urine for the presence of the following : 
(2) albumen; (b) blood; (c) sugar ? 
8. What do you understand by :—(a) artificial pneumothorax; 
(6) pleural effusion; (c) oedema; (d) tympanites ? 


COMMITTEE ON HOSPITAL ADMINISTRATION 


The Central Health Services Council has appointed a Committee on 
Hospital Administration with the following duties :— 

(1) to review the organisation of the hospital services under the 
National Health Service Act, 1946, but not matters concerning 
the administration of individual hospitals, and to make recom- 
mendations ; 

(2) to frame detailed terms of bifiebenice for a Committee on the 
administration of individual hospitals. 

The members are :—F. Messer, Esq., C.B.E., J.P., M.P. (Chairman) ; 
Sir Harold Wernher, G.C.V.O., oe (Vice-Chairman) ; E. C. F. Bird, 
Esq. ; Alderman Bradbeer ; F. J. Cable, Esq., F.H.A. ; Sir Allen 
Daley, S. C. Fryers, Esq., C.B.E., F.H.A. 
Hon. A. J. P. Howard, C.V.O., M. P. - SE, A Mickelwright, Esq., F.H.A. 
Sir Owen Morshead, G.C.V.O., D.S.O , M.C. ; and Dr. W. G. Sulasson 
D.P.H. 

The Joint Secretaries are Mr. E. J. 
of the Ministry of Health. 


S. Clarke and Mr. E. W. Bryant 
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PROFESSIONAL IDEALISM AND HARD THINKING 


An address by DAME LOUISA WILKINSON, D.B.E., R.R.C., President of the Royal College o 
Nursing, at the Annual Conference and Meeting of the Ward and Departmental Sisters’ Groups 
in Cardiff | 


Er: Ward and Departmental Sisters’ Groups of the Royal College 
of Nursing met in the Reardon Smith Lecture Theatre, Cardiff, 
for their Annual General Meeting and Conference recently. 

On the platform for the morning session were Dame Louisa Wilkinson, 
D.B.E., R.R.C., President of the Royal College of Nursing, who spoke 
on Professional Idealism and Hard Thinking, Miss F. G. Goodall, 
O.B.E., General Secretary of the College, Miss M. F. Hughes, Chairman 
of the Council, Miss E. M. Downer, Miss M. A. Dawson, Honorary 
Secretary to the Ward and Departmental Sisters’ Groups, Mrs. 
Thompson, M.B.E., J.P., Chairman of the Cardiff Branch, Miss G. M- 
Lewis, Chairman of the Ward and Departmental Sisters’ Group, 
Cardiff, and Miss W. Holland, Chairman of the Interim Group Com- 
mittee, who was in the chair for the afternoon. 

Miss Holland, welcomed all the delegates to Cardiff, and expressed 
pleasure on behalf of the Group, that Dame Louisa Wilkinson had been 
elected President of the Royal College of Nursing for another year. 

Dame Louisa Wilkinson said the subject of her address had been 
given to her by Miss Dawson, who had stated that an answer. was 
needed to the question ‘‘ What does the Royal College of Nursing do.’’ 


The Nurses’ Ideals 


Dame Louisa asked “‘ What are nurses’ ideals ?’’ and ‘‘ What is 
professional idealism for nurses ?”’ to these questions no set answer 
could be given, as what might be suitable for one might not be suitable 
for another. **Dame Louisa also asked ‘‘ Can an ideal standard be 
reached to which nurses can subscribe in principle ? ‘‘ In answering her 
third question she said these ideals might be summed up as a desire to 
teach health, to bring to every member of the community comfort, care 
and rehabilitation when needed. 

Dame Louisa said that great things would have to be attempted in 
the future, and a great deal of hard thinking was needed, as well as 
thoughtful planning. Every nurse should do her own hard thinking 
and not expect to be given a ready made plan of action. To people 
with a plan rebuffs and hurts were met with fortitude and much could 
be learnt from them. 

She advised nurses not to remain within the grip of the past, and said 
how important was the right type of education in producing the Jeaders 
that were so badly needed. 


Self-Government is Necessary 7 


Self-government was necessary, said Dame Louisa, but nurses should 
be able to seek the best advice from other sources. There were, 
unfortunately, a great number of nurses who were not organized at all, 
which meant said the President “‘ that we had not got the power of a 
majority or a united front.’’ People who remain unorganized are 
professional nonentities, and they have to be carried. These travellers 
must learn that if they joined a professional nursing organization they 
would add power to it, whereas, if they joined some non-nursing 
organization they built up power against the nurses’ group. 

To-day the Government had made organization for nurses imperative 
through the Whitley Councils it was therefore important for each one 
to be clear about the Whitley Council to enable them to give facts and 
clear up mis-statements. 

Dame Louisa explained that on the staff side of the Whitley Council 
41 seats were held by accredited nurse representatives, 23 were held by 


Examination Results 


nurses, and of these the Royal College held 12, which was the largest 
number held by any one organization on the Conncil. When it was 


realized that nurses have made it possible for others to represent them 


on this Council, the importance of organization becomes apparent 
as the only means of achieving our ideal aims. But this organization 
must be the right type. ‘‘ Does the College fill the bill in this ” ? asked 
Dame Louisa. ‘‘ The College gives us a right to share in our own 


profession, because of its position within the Whitley Council, and in 


all national nursing affairs.”’ 


Benefits of College Membership 


In the thirty odd years of its existence the College had expanded : it 
had wide contacts, and was in touch with special advisors. The College 
officers were experienced and their special knowledge was at the 
disposal of the College, and the College Council. Quite outside its own 
work the College was either affiliated, or represented on thirty-eight 
committees. 3 

‘All members of the: College should be able to marshal an array of 
facts to answer such questions as ‘‘ what does the College provide ?”’ 
and ‘“‘ Can it safeguard the interest of the nurses ? ”’ 

In her summing up Dame Louisa said that it is impossible to achieve 
professional idealism without the right type of organization to which 
every nurse could contribute. This must be not only a system of 
rights and advantages for nurses,,but one that would carry responsi- 
bilities which reach out to every citizen in the land. “ If such an 
organization can be achieved by us we have every right to expect 
realization of our professional idealism,’’ concluded Dame Louisa. 

The President then replied to questionets, one of whom asked : 
‘‘ What is the College doing on this matter ? ’’ ‘“* What are you, who are 
the College doing ?’’ asked Dame Louisa in reply. 

The popularity of the trade unions among trained nurses was doubted, 
and there was a long discussion on the question of the salary and status 
of the junior sister. In Scotland, she is usually the sister in charge of 
one theatre; in England, the post was created to help overcome a 
shortage of staff nurses. Various points that were raised demonstrated 
the difficulties of, differentiating between grades, and it was mentioned 
that this question of categories was one of the problems which the 


Whitley Council had to face. 


The Individual 


To the question : ‘‘ What steps can the College take in the case of a 
nurse being dismissed without a reason being given” it was said in 
reply that the answer depended on what contract the nurse had signed. 
Some governors had the right to dismiss without giving a reason; the 
nurse would know this when she signed her contract. The College 
replied to every appeal, and acted on the report of the Area Organizer 
who investigated the case. Each case was different, and the College 
was always active in the interest of the individual member. 

To a suggestion that the annual subscription should be raised to 
twenty-five shillings Miss Goodall said that great financial help would 
be given to the College by every member paying her subscription 
regularly and promptly. Various suggestions were made, as to low 
to make the payment an easy one for the busy nurse. 


When the session closed, the President was presented with a spray 


of orchids by Miss Lewis. 


FACILITATING THE HEALTH SCHEME 


Dental patients under the National Health 


The Royal Sanitary Institute 


_At an examination for Health Visitors, being the examina- 
tion approved by the Minister of Health, held in London on 
April 21, 22 and 23, one hundred and forty-three candidates 
presented themselves. The following one hundred and 
eighteen candidates passed the examination :— 


Miss D. M. Abbott, Miss M. Abbott, Miss I. R. Adamson, 
*Miss B. Allen, *Miss F. Ashton, Miss M. G. Badsworth, 
Miss M. M. Barefoot, *Miss K. M. Beales, Miss M. E. Beesley, 
Miss G. L. Benfield, Miss E. M. Birmingham, *Miss ee 
Botes, Miss E. S. Boyle, Miss M. N. Brandish, Miss M. Brennan, 
Miss E. M. Brown, *Miss J. H. Bryant, Miss E. J. Buckingham, 
Miss M. Buckley, Miss M. M. Byrne, Miss I. C. Chapman, 
Miss H. Y. Chin, Miss K. L. Clift, Miss D. E. Compton, 
Miss H. J. Connors, Miss J. M. Coote, Miss A. M.S. S. Cousins, 
Miss A. A. Davies, Miss N. Davies, *Miss R. E. Davies, 
*Miss M. K. Dawson, *Miss M. L. Deverell, Miss L. F. M 


Dunnicliffe, Miss M. T. Durcan, Miss E. O. Ellis, Miss M. - 


Evans, *Miss E. P. E. Few, Miss P. A..K. Findlay, *Miss 
I. M. Ford, Miss J. A. Forester, Miss M. B. Fox, *Miss E. 
Fuchs, Miss D. R. Gibson, Miss D. F. Godin, *Miss A. Gray, 
Miss M. J. Hainsworth, Miss N. I. Hall, Miss A. Hallahan, 
Miss G. A. Hanson, *Miss M. R. Harvey, Miss A. Heffernan, 
Miss M. E. Hewitt, Miss A. J. Hill, *Miss A. Hills, Miss C. O. 


Hughes, *Miss G. Ireland, Miss P. Ivory, Miss B. Jackson, 
Miss:E. O. James, *Miss W. Jenkins, Miss A. Jones, Miss 
M. M. Kemp, Miss V. L. Kilby, Miss E. W. King, Miss P. J. 
Lambert, Miss E. Layzell, Miss D. E. Lawson, Miss G. E. 
Lewis, *Miss J. Lindsaye, *Miss E. H. Litherland, *Miss 
B. M. Longbottom, Miss R. M. McClan, Miss B. Majumder, 
*Miss M. B. Maltby, Miss E. O. D. Mayo, *Miss P. H. Menzies, 
Miss R. H. M. Miller, Miss W. G. Munday, Miss S. A. Musgrave, 
*Miss E. R. Nickalls, Miss M. V. O’Sullivan, Miss J. M. Over, 
Miss V. Owen-Davies. Miss A. D. Packard, *Miss J. H. 
Parks, Miss M. G. Parry, Miss M. Parry, Miss G. Pickering, 
Miss J. E. Pinder, Miss E. N. Puttock, Miss M. V. Reilly, 
Miss B. Richardson, Miss M. G. Robilliard, Miss J. A. Ross, 
Miss A. M. Sadler, Miss M. I. Sainsbury, Miss E. M. Salmon, 
*Miss F. M. Sands, *Miss A. A. Scruby, *Miss R. Seymour, 
*Miss J. A. Sharpe, Miss E. S. Simpson, Miss M. E. Swingler, 
Miss A. Taylor, Miss D. P. Thomas, Miss E. F. Thomson, 
Miss B. M. Thompson, Miss V. L. Turner, Miss G. Wallach, 
*Miss J. M. Waltham, Miss A. Watkins, Miss 0. K. West, 
Miss G. E.Williams, MissG. M. Williams, Miss C. A. S.Wilson, 
Miss S. D. Wilson, Miss M. M. Wynn. 


* Studied at the Royal College of Nursing. 


Scheme do not always realize the importance 
of treatment which preserves their teeth as 
well as removing immediate troubles. There 
have been cases of patients who have applied 
for part dentures and then refused to accept 
further treatment to their remaining teeth 
when such treatment would ensure good health 
in the future. The Ministry of Health has 
therefore decided that it would not. be right 
to supply such dentures under the. Service 
unless the patient agrees to have any necessary 
treatment for the rest of his teeth. 

Another -‘move which will save taxpayers 
some £800,000 a year, is the reduction of the 
chemists’ container allowance to ljd. This 
will mean a substantial loss to the chemists. 
To try and make good this loss, the public will 


-be asked to return all empty medicine bottles 


promptly and in a clean condition. 
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PICK AND SHOVEL PEACEMAKING 


(Pictures by kind permission of the International Voluntary Service for Peace) 


EACE treaties and international agree- 
ments will avail us nothing unless men 
and women of every nationality 

practice the habit of working together for the 

common good. Deeds, as well as words, must 
express our good intentions towards mankind.”’ 

These words inspired the founder of an 

Organization known as the Service Civil 

International, of which the International 

Voluntary Service for Peace is the British 

branch. This organization aims “ to create a 

spirit of friendship and a constructive attitude 

towards peace by giving practical help in 


emergency or by doing work of popular useful- 
ness in whichever country it may be needed. 
Membership is open to all who accept this 
aim: without regard to race, religion or 
political belief. The jobs undertaken by the 
service usually demand no particular skill; this 
enables people from widely different back- 
grounds to participate: they need only to be 
fit and willing. 

I had long been interested inthe work of the 
service and was glad when last year I was free 
to volunteer for two weeks’ service with the 
organization. New members are,usually sent 


Above: 


o a work camp in England for their first term 
of service, but as I had previous experience in 
a similar organization, I was sent to do 
harvesting in Sweden, to a small village 


outside Stockholm. I rejoiced, of course, at 
the opportunity to see something of the 
Scandinavian countries. 

I will not dwell on the voyage, as it is 
only in imagination that I enjoy the sea! 
Service members travel in the cheapest way 
possible, which does not add tocomfort. I was 
glad to arrive at Gothenburg and from there to 
take the train on the long journey across to 
Stockholm. The countryside looked much as 
I expected, all dark forests and blue lakes, with 
villages consisting of a few red timbered houses. 


Top (left) : the Town Hall, Stockholm ~ 

Top (right) : the camp dormitory 
cutting a canal through woods in 
Switzerland to prevent flooding 

Left : repairing a German railway 
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Second Prize Essay in our “Use of Leisure’’ Competition 
By M. JOAN COURT, S.R.N., S.C.M., Health Visitor’s Certificate 


I made friends on the journey with two 
sisters, Swedish students from Stockholm, who 
had been spending their summer vacation 
harvesting in Scotland. They assured me that 
it would be nearly dark by the time we got to 
Stockholm, and too late for me to find my 
way to the camp at Fittja. I must spend the 
night with them. 

I gratefully accepted their offer, which was 
typical of the Swedish people who, meeting so 
few foreigners, give them all the more welcome. 
We arrived at Stockholm in the early evening; 
the white buildings looked beautiful in the half 
light, and were reflected in the lakes on whose 
banks the city lies. 

My new friends took me to their home, and 
after supper we set out to see the city by 


Top (left): the lake where we swam at the end 
of the day’s work 
Top (right) : the camp kitchen 
Above : workers in a Swiss forest 
Right: helping to repair an English Youth Hoste; 


starlight, going from place to place in the 
bright blue trams. I loved the old part of the 
city with its narrow streets and cobble stones. 
We ended our evening by walking through the 
park, the evening being mild and the moon 
now giving us sufficient light. 

We slipped under some fencing into the 
zoological gardens, which are rather like 
Whipsnade, none of the animals being in 
cages. We watched the otters diving in a pool, 
and ended our mad escapade by giving lumps 
of sugar to an arthritic reindeer, whose joints 
creaked in a most alarming fashion when he 
rose from his knees to sniff at us over a gate! 


Then we went home, too exhausted to go further. 

The next morning early I set out for the 
camp and the village of Fittja. Although only 
a few miles from the town, it is a beautiful 
place, surrounded by forest and on the banks 
of a lake. 

I quickly made the acquaintance of all in the 
camp; they greeted me in simple friendliness. 
There were about 20 of us, from all countries, 
Germany, France, Hungary, Finland, etcetera, 
and the chief languages spoken were German, 
and Swedish. As I knew not a word of either, 
everything was labourishly translated for me, 
as when Hanz would lean over at meal times, 


NURSING TIMES, AUGUST 13, 1949 
49 
; 
j % ; “= 
: x Ay 
% Rx 
x 


674 


and passing me the cruet, say: “‘ Will you salt 


The domestic arrangements of our little 
group were presided over by a most lovable 
person, a young Hungarian woman, who had 
spent the war years as a prisoner in Belsen 
camp, and was the only survivor in her 
family. She was a valued member of the 
International Voluntary Service and believed 
deeply in the aims and in the value of its work 
for reconciliation. 


The women in the camp took it in turns to 
do the cooking and to bring water from the 
well, but the main part of our time was spent 
in the fields. I quickly discovered that I did 
not like agricultural work; from the beginning 
I found it monotonous and exhausting; 
although our eight-hour day was broken up by 
rest breaks and meals, the work was strenuous 
and I was unaccustomed to it. 


Chairman of Council 
As a nurse, neither trained for, nor engaged 
in public health nursing, I would like to 
welcome the election of Mrs. A. A. Wood- 
man, M.B.E., as Chairman of the Council 
of the Royal College of Nursing. At a time 
when learning to live healthily and happily, 
at whatever age, is being publicly recognised 
as being equally important to treating illness 
when it arrives, it is auspicious that a public 
health nurse should hold this important 
position. There are many of us who would 
like to say thank you to her fer taking on 

such a responsible task. 
S.R.N. 


Nursery Nurse Students 

I would like to congratulate College Member 
14241, in voicing her opinions, and criticising 
the City Maternity and Child Welfare Depart- 
ment in a Midland town in her letter ‘ Un- 
satisfactory Conditions ’’. 

About a year ago, I, too, wrote to you and 
my letter was published under ‘‘ Correspond- 
ence ’’ on the same subjects, housework and 
student nursery nurses training. I criticised 
the bad conditions under which my daughter, 
of 164 was serving in a well-known children’s 
home. This last year conditions seem to have 
improved ; she is now in her second year, and 
at last having training as a nursery nurse, 
and not being used as'a kitchen maid and 
scullery maid and laundry maid. She is 
very happy in her present Home, which is 
run under better conditions, with an under- 
standing matron (but she had to ask for a 
transfer) which shows conditions vary accord- 
ing to the matron. 

As mothers of potential nurses, it grieves 


us to see our daughters’ health undergoing - 


such trying and arduous strain. 

Mothers should band together and see that 
those bad, unsatisfactory conditions are not 
allowed. 

ETHEL W. HI Lt, (Mrs.) 


Red Lentils 


During the great war, my mother frequently 
served her big family with a favourite dinner 
of lentil roast, mashed potato and tomato 
sauce. We asked for this dish if it did not 
appear for a long interval. 

She cooked her lentils (with an onion 
finely cut up and seasoning added) slowly, 
in a porridge pan, until they were in a stiff 
mash. They were then turned into a greased 
roasting tin and roasted in the oven. The 
result was a golden brown cake of fairly stiff 
consistency, which cut up into slices. 

The tomato sauce was made from a large tin 
of tomatoes, with equal bulk of water, heated in 


/ 


It was the companionship that was wonderful 
and which gave me the impetus to bend and 
stretch my unwilling body hour by hour. 
Sometimes my partner was a Norwegian 
farmer, sometimes a girl medical student from 
Germany, at others a Swedish social worker, 
or an Austrian teacher of languages. All day 
we discussed and exchanged ideas, using signs 
when language failed us, or calling to Hanz to 
come and interpret some difficult point. 


We finished our day’s work after tea, when 
we would relax or go swimming in the lake. 
I shall always remember the beauty of those 
evenings, with the dark woods shadowing the 
banks, and the seagulls swooping over the 
rippling water. 

Later in the evening we all met together for 
simple entertainment or discussion. Very often 
we would sing songs in different languages to 


-Suit everyone, with enormous enthusiasm and 


asaucepan, a little salt, pepper and margarine 
added, and slightly thickened with cornflour 
or flour. 

It can also be made from fresh tomatoes, 
but needs serving liberally, or the meal is 
too dry. The result is a tasty, nourishing 
meal, delightful to look at and very satisfying. 

P. M. KITCHENER, 
S.R.N., S.C.M., R.F.N. 


Another Recipe 

In reply to G. White’s letter requesting 
tried recipes for red lentils, I can recommend 
the following :— 

(1) Lentil rolis: Ingredients: I]b. lentils, 
2 pints water, one large onion, }0z. margarine, 
2 tablespoons grated bread crumbs, a pinch 
of salt and a sprinkle of pepper, one table- 
spoonful of chopped fresh parsley. 

Wash the lentils, then cook in 2 pints of 
water with a pinch of salt, until well cooked. 
Strain (keep the stock which will add to any 
soups). Chop the onion small, and fry in 
margarine for 10 minutes ; then add to strained 
lentils, with parsley, breadcrumbs and pepper. 

This makes a mixture which tan be rolled 
into rissoles ; these can be fried in margarine 
until brown both sides, and eaten hot, or they 
can be covered with pastry and baked and 
eaten hot or cold. They are equally good 
either way, and besides being tasty, they are 
nutricious and cheap. 

(2) Lentil roast: The ingredients are the 
Same as above, plus two or three tomatoes. 

Cover a pie dish with a layer of fried 
onions, then a layer of well cooked strained 
lentils, seasoned with dried herbs or fresh 
chopped parsley, adding salt and pepper 
with each layer, then a layer of sliced tomato. 
Cover with breadcrumbs and flakes of mar- 
garine ; boil for 20 minutes in a moderate 
oven, or until brown, and serve hot with other 
vegetables. 

N. WILLIAMS, 

S.R.N.,S.C.M., Health Visitor’s Certificate 


Back Numbers Wanted 

I have been a reader of the Nursing Times 
for the last twelve months; I like this journal 
and shall continue to take it. I should very 
much appreciate copies of the Nursing Times 
for 1946-7 or earlier, and would be glad to pay 
postage if any reader could spare copies. 

STUDENT NURSE, 

General Hospital, Maidenhead. 


M.. M. Hopkins 

Miss M. M. Hopkins, Assistant Matron of 
the Luton and Dunstable Hospital, is retiring 
from nursing at the end of September, after 
many years outstanding service. It is proposed 
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an almost total disregard for the niceties of 
accent and pronunciation. As we started our 
day at 6.30 a.m., we usyally went to bed early, 
and I was always thankful to stretch out and 
ease my aching muscles! 

The time went quickly, and my own stay 
was all too short, most of the other members 
having a month or more at the camp. I wished 
I could have joined a party of them, who at the 
end of their term of service intended to hitch- 
hike up to Lapland, but it could not be 
managed. 

All too soon, I had to leave, for in spite of my 
antipathy to manual labour, it had been a 
wonderful and enriching experience. As I sat 
in the train bound for Gothenburg I remembered 
that George Fox had said: ‘‘ Walk cheerfully 
over the earth seeking that of God in every. 
man.,”’ and I felt that these words might be the 
motto of the [nternational Voluntary Service 
for Peace. 


to make Miss Hopkins a farewell presentation 
from the nursing staff. I shall be pleased to 
receive donations from any past members 
who would like to be associated with this 


presentation. 
M. E. REDMAN, (Matron). 


A PRESENTATION 

Miss Ethel King, Superintendent Midwife 
of Crumpsall Hospital, Manchester, 
retiring in September; any past members 
wishing to contribute to a parting gift for 
Miss King are invited to send donations to 
Miss Mary A. Ashurst, Crumpsall Hospital, 
Manchester, 8. 


Welsford Nurses’ Relief Fund 


The Welsford Nurses’ Relief Fund Trustees 
hold a small fund, the interest upon which 
is available for grants by the Trustees to 
any trained nurses working or residing (whilst 
still carrying out the duties of a nurse) within 
twenty miles of the Liverpool Town Hall, 
who may be in need of a holiday, but are unable 
to pay the necessary expenses without help. 
The total sum available is small, but any 
suitable applications will, to its limited extent, 


be favourably considered, if sent to the 
Honorary Secretary, Fazakerley Hospital, 


Longmoor Lane, Liverpool. 
E. A. WHINN, 
Honorary Secretary. 


NATIONAL ASSOCIATION FOR THE 
PREVENTION OF TUBERCULOSIS 


Scholarship for Scottish Nurse 


A scholarship of £100 to £150 will be awarded 
by the National Association for the Prevention 
of Tuberculosis to a registered female nurse 
working, at the time of her application, in a 
hospital in Scotland. The scholarship will 
enable her to spend a period of from three to 
six months in postgraduate study, in hospitals 
or clinics in (a) Scotland ; (b) England ; or 
(c) Scandinavia. 

Candidates should state age, qualifications 
and previous experience, and their reasons for 
wishing to do postgraduate work in tuber- 
culosis. They should also affirm their intention 
to continue in tuberculosis work after attain- 
ing the Scholarship. 

Application should be made to Miss A. J. 
Weir, Scottish Secretary, National Association 
for the Prevention of Tuberculosis, 65, Castle 
Street, Edinburgh 2, by November 1, 1949. 


A New Secretary 


The ecretary of the Mental Hospital. 
Matrons’ Association is now Miss K. E 
Gander, S.R.N., R.M.P.A.,_ Park Prewett 


Hospital, Basingstoke, Hants. 


TREATMENT OF SEAMEN 
UNDER the National Health Service, sea- 
men needing medical attention ashore are 
entitled to be treated as temporarv residents. 


| 

| 
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Royal College | of Nursing News 


‘Membership forms may be obtained from the Secretary, Royal College of Nursing 
la, Henrietta Place, Cavendish Square, W.I, or from local Branch Secretaries 


SALARIES AND CONDITIONS: OF SERVICE FOR STATE- 
REGISTERED NURSES EMPLOYED IN NON-STATE SCHOOLS 


Draft Proposals Prepared by the Private Nurses’ Section of the 
Royal College of Nursing | 


the following recommendations in regard 

to salaries and conditions of service for 
State-registered nurses working in non-State 
schools in the hope that a uniform national 
salary scale for nurses in this field may be 
adopted throughout the country. 


Salaries 


The degree of responsibility resting on the 
senior member of the nursing staff in a school 
must depend upon the availability of a medical 
_officer, the number of children, the size of the 
sanatorium and the type of case nursed. 

It would seem most logical that the salaries 
be based on those agreed upon by the Nurses’ 
and Midwives’ Functional Whitley Council 
tor ward sisters and staff nurses in hospitals 
(see below). In the larger schools where 
several State-registered nurses are employed, 
it is suggested that the senior sister be given 
an additional allowance of £50 per annum. 
Where only one State-registered nurse is 
employed the salary should be that recom- 
mended for a ward sister; for additional 
members of the nursing staff the next in 
seniority should receive ward sisters’ salary; 
for the remainder the salary should be that 
of a staff nurse. 

The nurse should be placed at the point in 
the scale of her grade appropriate to her 
previous experience. (See table below.) 

It will be noted that these are gross salaries 
and resident nurses are charged an agreed 


Te Royal College of Nursing has prepared 


rate for board and lodging. The amount 
paid by the nurse is actually less than the 
figure quoted because no deduction should be 


made in respect of the weeks during which 


she is on holiday“or away on sick leave. 


Superannuation 

In addition to the above salaries the employ- 
ing authority is responsible for paying the 
employer’s contribution to an appropriate 
scheme of superannuation. In the case of the 
school. service it is recommended that this 
should be the Federated Superannuation 
Scheme for Nurses and Hospital Officers 
(contributory). 


Uniform Allowance and Laundry 


The employing authority should provide 
uniform and laundry. 


Conditions of Service 


Every effort should be made to ensure that 
the nurses obtain adequate periods for rest 
and recreation. 
able to employ several whole time nurses the 
situation could be met by the employment of 
part-time non-resident nurses. 

School authorities are asked to review 
carefully the duties undertaken by the nurses 
to secure that there is no undue wastage of 
specially trained personnel through the alloca- 
tion of duties which could be carried out more 
properly by another grade of worker. 


NURSES’ AND MIDWIVES’ FUNCTIONAL WHITLEY COUNCIL SALARIES FOR WARD 
SISTERS AND STAFF NURSES 


Board Net receivable after 
Grade Statutory and statutory deductions 
deductions lodging ‘ and board and 
charge lodging 
Ward Sister : 
Gross: £375 x annual incre- 
ments of £15— £480 
x one increment of 
£20—{£500 
Min. £375 i £74 £130 £171 
Max. £500 £111 £130 £259 
Staff Nurse— 
Gross: £315 x annual incre- 
ments of £12 10s. Od. 
—f£415 
Min. £315 im £58 £120 £137 
Max. “£415 “ia £87 £120 £208 


College Announcements 


Nation’s Nurses Conference No. 8 


The eighth Nation’s Nurses Conference 
will be held at the Royal College.of Nursing 
on October 7 and 8, 1949. The theme of 
the conference is: The Industrial Nursing 
Service—discussions designed to find ways 
of conserving the health and time of people 
at work by planning an efficient and economic 
nursing service.’’ 

The conference will take place at the Royal 
College of Nursing, Cavendish Square, W.1., 
on October 7th and 8th, 1949. 

Chairman of the Conference wiil be Raymond 
Parmenter of the Administrative Staff College, 
Henley-on-Thames. Application forms with 
fee {1 Is. Od. or £1 8s. Od. including the ‘ At 
Home’ should be returned before September 16. 


The skeleton programme is as follows :— 


Friday, October 7.—10 a.m.: Opening Address. 10.15 a.m. 
The Industrial Nursing Service and the Worker : The speakers 
will include : (a) an industrial worker. (b) an employer. (c) 
an industrial nurse. 11. a.m.: Coffee. 11.30 a.m. : Group 
discussions on Meeting the needs of management and worker. 
12.30 p.m.: Lunch Interval. 2.30 to 4 p.m. : Group reports 
and questions. 6 p.m. to 8 p.m.: “ At Home ”’ 

Saturday, October 8.—LEconomy in Nurse Power. 

10. a.m.: Co-ordination of the work of the industrial nurse 
and nurses in the National Health Service: The speakers 
will include : (a) a hospital worker. (b) a public health worker. 
(c) an industrial nurse. 10.45 a.m.: Coffee. 11.5 a.m.: 


Group discussion on Co-ordination to economise im nurse: 


power. 12 noon: Group reports and questions. 12.40 p.m..: 
Summary and conclusions. 


Education Department 


Diploma in Nursing—Revision Classes 
The Education Department programme of 
revision classes for the Diploma in Nursing 


If it is found to be impractic-, 


' ment of the Royal United Hospital. 


arranged for 1949, is as follows :— 


TUESDAYS 6p.m.—7p.m. 7p.m.—8 p.m. 
September 20 Anatomy Psychology 
September 27 Anatomy Psychology 
October 4 Physiology 

THURSDAYS 6p.m.—7p.m. 7 p.m.—S8 p.m. 
September 22 Chemistry and Bacteriology 

| Physics 
September 29 Chemistry and Bacteriology 
Physics 
October 6 Physiology — 
Fees.—Full Course: College members, 
£1 5s. ; non-members, /1 16s... Single Class: 


College members, 3s. 6d.; non-members, 5s. 

- Application should be made to the Director 
in the Education Department, Royal College 
of Nursing, la, Henrietta Place, London, 
W.1. if possible by September 1, 1949. These 
classes will be held only if there is a sufficient 
number of applicants. 


Sister Tutor Section 
Honorary Officers 

The following are the honorary officers of 
the Sister Tutor Section for the years 1949 
to 1950 :— 

Miss M. E. Gould, St. Thomas’s Hospital, 
S.E.1., chairman; Miss R. B. M. Darroch, 
Royal Infirmary, Liverpool, vice-chairman; 
Miss F. Taylor, Guy’s Hospital, S.E.1, 
honorary secretary; Miss M. I. Otway, King’s 
College Hospital, S.E.5, honorary treasurer. 

The following have been co-opted to the 
Central Sectional Committee :— 


Miss M. Houghton, M.B.E., Education 
Officer, General Nursing Council; Miss V. C. 
Whiter, Children’s Hospital, Birmingham; 


Miss I. V. Richards, Holloway Sanatorium, 
Virginia Water, to replace Miss D. L. Hall. 


Public Health Section 
Industrial Nursing Day Conference at Dundee 
An Industrial Nursing Day Conference 

will be held on Saturday, August 20, at the 
National Cash Register Company, Limited, 
Kingsway West, Dundee, by kind invitation 
of the ‘Management. The Conference will 
commence at 11.30 a.m., with a tour of the 
Works. Those attending are invited to 
lunch and tea, and it is hoped that the Con- 
ference will end at 5.30 p.m. Applications 
are strictly limited to 30, and must be made 
not later than Tuesday, August 16, to the 
Personnel Manager, at the above address. 
To facilitate catering, please state if you wish 
to accept the invitation to lunch and or tea. 


Branch Notices 
Bath and District Branch.—_A general meeting will be held 
on Monday, August 22, at 6 p.m., in the Teaching Depart- 
The agenda includes 
a report of the annual general meetings and Branches 
Standing Committee held in Cardiff. Miss R. C. Shackles, 
R.R.C., has kindly agreed to give a talk on the International 
Congress of Nurses and the Scandinavian countries, illus- 
trated by epidiascope, after which all members are cordially 

invited to coffee. 

Ward and Departmental Sisters’ Groups within 

the London Branches 
The Ward and Departmental Sisters Groups 
within the London Branches have arranged 


study days as follows: 
Wednesday, September 28.10.30 a.m.: The London 


Hospital. E.1. Lecture Demonstration on Investigation of 
Cerebral Tumours, by D. Northfield, Esq., M.S., F.R.C.S. 
(Eng.), Surgeon in Charge, Department of Neuro- Surgery. 
Station: Whitechapel or Bus 25b. 

IR 


10.0 a.m.: University College Hospital, Gower Street, 
W.C.1. A lecture on Treatment of Nephritis, by Dr. M. L. 
Rosenheim, F.R.C.P., Deputy Director Medical Unit. 


(Clinical Demonstrations to follow). Stations: Goodge 
Street, or Euston Square. Buses: 1, 18, 24, 27, 73 and 134. 
ITHER 


2.30 p.m. to 4.30 p.m.: St. Thomas’s Hospital, $.E.1. 
A lecture on Medical and Surgical Treatment of Hypertension, 
by Dr. R. Daley, M.A., M.S., B.Chir. (Cantab.), M.R.C.P. 
First Assistant Cardiological Devartment, and C. Rob, E-q. 

(Continued on page 676) 
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Royal College of Nursing News (continued from page 675) 


Annual Study Days (Cont.) 


M.C., M.A., M.B., M.Chir. (Cantab.), F.R.C.S., House 
Surgeon, Out-Patients Department. Florence Nightingale’s 
freasures will be on view. Tea will be served by kind 
invitation of Miss Smyth, Matron. Stations : Westminster or 
Waterloo. Buses: 76, 53, 12. Trams: 31, 26., 

OR 


Guy’s Hospital, $.E.1. Conducted Tour of the Gordon 
Museum, etcet ra, by Sister Tutor, Nursing School, Guy’s 
Hospital. Visitors are invited to remain to tea. Station: 
London Bridge. 13, 17, 35, 40, 43. 


EITHER 
King Edward Fund Staff College, 147 Cromwell Read, S.W.7. 
A discussion on Methods of Ward Teaching. The chairman 
will be Miss D. C. Bridges, R.R.C. Speakers will be Miss 
Young, Ward Sister, The Metropolitan Hospital ; Miss 
L. M. Bell, Sister Tutor, St. Thomas’s Hospital. Station: 
: = Road, Metropolitan and Piccadilly Lines. Buses : 
Or 44. 


OR 

The Middlesex Hospital, Mortimer Street, W.1., Courtauld 
Lecture Theatre. A lecture on Physiological Factors in 
Disease. The lecturer will be Professor Kekwick, M.A., 
F.R.C.P. Stations: Oxford Circus, Bakerloo and Central 
London Line 

2.30 p.m. to 4.30 p.m. : 

EITHER 


Buses : 


OR 

Royal National Orthopaedic Hospital, Stanmore, Middlesex. 
A lecture demonstration on Counter-weighted orthopaedic 
frames and plasters designed to eliminate the strain of lifting 
patients, and The Cullen Frame for lifting patients, by 
E. J. Nangle, E:q., M.B., Ch.B., F.R.C.S. Visitors are invited 
to remain for tea. Station: Northern Line to Edgware, 
then 141 Bus to Hospital gate. (One hour from Strand). 

Fees.—For each session or visit :—Ccllege Members 
is. 6d., Non-members 2s. 6d., Student Nurses Is... Further 
inguiries and applications (enclosing fees and stamped 
addressed envelopes, please) to:— Miss E..M. Downer, 
St. Mary’s Hospital, Paddington, W.2. 
Please state clearly which visits are désired, as tickets are 
limited and will be issued in strict rotation on receipt of 
application and fee. 


From Aberdare 

The Aberdare sub-Branch of the Royal 
College of Nursing has very quickly ‘‘ grown 
up,’ and will shortly take full Branch status. 
ihe members recently invited me to join them 
for a coach trip—their first organised Summer 
Outing—after I had attended as _ Public 
Health Section representative for Plymouth, 
at the recent Conferences in Cardiff. 

Hereford Cathedral was one of the halting 
places on the trip, which included the Brecon- 
shire Beacons, and Tintern Abbey, where a 
Salmon Tea ended the most able arrange- 
ments by the Honorary Secretary, Mrs. 
Reynolds, who is a full-time midwife in 
Aberdare, and makes about 5,000 visits a 
year. 

In Hereford we met a West African student 
from Oxford, who had come to the town to 
see some West African friends at a training 
College there. Most of them are going to train 
as Nurses and teachers. \ 

In the Cathedral we saw the effigy of Robert, 
Bishop of Bethune He was 
also at some time Bishop of Flanders, 
Bethune was, of course, completely destroyed 
in the Normandy landings on D-day. ‘The 
Cathedral there housed safely, apart from 
minor damage, the whole town’s populace, 
during the bombardment, and the calmness 
with which the Sisters of Mercy carried on 
amazed our men. 

It seemed stiange that an effigy of the leader 
of the people of that small town should be 
placed in a Sanctuary to be preserved in the 
heart of England since far otf troubled days 
associated with such names as Ethelstone, 
Trilleck and Stanbury. It was Bishop 
Stanbury who had visions of the ‘‘ Great 
School,’’ which, of course, is now Eton. 
Bishop Trilleck braved the ‘ Black Death 
(1349) by remaining to give the Sacrament 
to the dying. 


Scotland Helps Intending Tutors 
In Scotland, just as in England, nurses who 
are accepted to train as nurse tutors now 
receive leave on full pay during the whole of 
their course of training. The Scottish course 
for tutors begins in G@ctober for one academic 
year and is arranged by the University of 
Edinburgh in cooperation with the Scottish 
Board of the Royal College of Nursing. All 
selected applicants have to undertake to serve 
as tutors for at least two years after their 
training. English nurses can apply to take the 
Scottish course and application should be made 
to the Scottish Board of the Royal College of 
Nursing, 44, Heriot Row, Edinburgh, 2. 


NURSES’ APPEAL COMMITTEE 
It is sad to see that the contributions to the 
fund are less than usual this week. Perhaps 
this is because so many are on holiday. Please 
remember those who cannot afford a holiday 


and send a small sum to the fund on the first 


day of your own holiday. 
Contributions for the Week ending Aug. 6, or 


Royal Berkshire Hospital (monthly) 10 0 
Rasmussen (forholiday) ..° .. 
Pa ish 10 O 
Total 44 4 0 


Miss L. M. Parker (a parcel of warm clothing) 
W. Spicer, Secretary, Nurses’ Appeal Committee, Royal 
College of Nursing, la, Henrietta Place, Ci.vendish Square, 


London, W.1. 
CORRECTION 

Miss N. W. O'Donnell, Matron, Archway 
Hospital, N.19, is not a member of the Hospital 
Management Committee of the North-West 
Metropolitan Regional Hospital Board as 
stated on page 652 of the Nursing Times of 
August 6. 


Coming Events 


Delinquency in Social Studies 


The Institute for the Scientific Treatment 
of Delinquency announce a series Of five 
courses in the form of University extension 
lectures for the Diploma in Social Studies, 
The number of students will be limited, so 
it is advisable to enrol early. Enrolment 
forms and further information may be obtained 
on application to: The Education Secretary, 
Institute for the Scientific Treatment of 
Delinquency, 8, Bourdon Street, London, W.1, 
The syllabus is as follows :— 

Commencing on September 30, every Friday at 6.30 p.m 
a course of twenty-four lectures on Soctal Structure by. 
B. C. Adams, B.Sc. (Economics). 

Commencing on September 29, every Thursday at 6.30 p.m., 
twenty-four lectures on Social Psychology, by N. Elias, 
Doc toi of Philosophy. 

Commencing on September 28, every Wednesday at 
6.30 p.m., tweniy-fo:r lectures on Social Philosophy, by 
J. J. Hartland-Swann, B.A., Ph.D 

Commencing on September 29, every Tuesday at 6.30 p.m.,, 
12 lectures on Criminology, by Hermann Mannheim, Dr. Jur. 

Commencing on January 10, 1950, every Tuesday at 
6.30 p.m., 12 lectures on The Psychology of Delinguenc, by 
Edward Glover, M.D. 

The courses are open to members and non-members of the 
Institute and to diploma and non-diploma students. Fees :— 
24 lectures, 30s.; 12 lectures, 15s. 

Hammersmith Hospital.—The nursng staf. will hold a 
swimming gala on Tuesday, August 30 at 6.30 p.m., at 
Lime Grove Baths, Shepheru’s Bush, W.12. Matron wi!l be 
pleased to welcome all past members of the nursing staff. 

The Southend-on-Sea General Hospital.—Prize day will 
be held on Saturday, October 1, at 2.30 p.m., when Captain 

. C. Rymer Jones, O.B.E., M.C., will present the awards. 
Past staff will be welcome ; please ask matron for tickets. 

Willesden Municipal Hospital—A reunion and garden 
party will be held at this hospital, (now known as Neasden 
Hospital), on Saturday, August 27, when all past members 
will be very welcome. Miss E. G. Bath, Sister Tutor and 
Deputy Matron who is retiring after over 27 years service in 
the hospital will be delighted to welcome any of her former 
students. Please reply to Matron. 


AREA ORGANISERS AND BRANCH SECRETARIES 


To enable officers to deal efficiently with the 
work of the College on behalf of the members, 
it is important that every member should notify 
headquarters of any change of either her per- 
manent address or her working address. A 
member should also notify her Branch Secretary 
when she is planning to move, to enable her to 
make the necessary transfer. 

Branch Secretaries contact new members 
joining or transferring to their Branch, as soon 
as they are able, but they would be pleased if 
members would make themselves known to 
them. 

A list of Branch secretaries will be published 
in the Nursing Times annually. One area or 
more, will be covered each week during August. 


NORTHERN AREA: Area Organiser. 
Miss L. E. Montgomery, 24, Chelmsford 
Road, Harrogate. 

BRANCH SECRETARIES 

ALTRINCHAM.—Miss E. Addy, General 


Altrincham, Cheshire. 
ANGOR.—Miss E. J. Hughes, County Hospital, Bangor, 


Hospital, 


N. Wales. 

BIRKENHEAD, WALLASEY AND WIRRAL.—Miss K. Story, 
Birkenhead Maternity Hospital, Grange Mount, Birken- 
head, Wirral. 

BLACKBURN.—Miss E. Bell, 1, Woodville Road, Little 
Harwood, Blackburn, Lancs. 

Makin, Fleetwood Hospital, Fleetwood, 

ancs. 


BOLTON.—Miss S. E. Newby, Florence Nightingale 
Hospital, Bury. 
BRADFORD.—Miss E. Milligan, St. Luke’s Hospital, 


Bradford, Yorks. 
BURNLEY.—Miss J. H. Paterson, 62, Burns Street, Burnley, 


Lancs. 

CHESTER.—Miss M. Brain, Liverpool Sanatorium, Frodsham, 
Cheshire. 

COLWYN BAY.—Miss M. Hughes, Maternity Home, 
Nant-y-Glyn Road, Colwyn Bay, Denbighshire. 

E. Mercer, 147, Brampton Road, 
arlisle. 

DARLINGTON.—Miss E. D. Owles, Memorial Hospital, 
Darlington, Durham. 

DONCASTER.—Miss M. Sweeting, Crookhill Hall Sana- 
torium, Conisborough, near Doncaster. 

FURNESS.—Mrs. J. A. McQueen, 19 Laburnum Crescent, 


Barrow-in-Furness, Lancs. 
HALIFAX.—Miss A. Ford, Royal Infirmary, Halifax. 


HARROGATE.—Miss M. Copley, Royal Baths Hospital, 


Harrogate. 

HUDDERSFIELD.—Mrs. Brook, Thorn 436, 
Blackmoorfoot Road, Huddersfield. 

HULL.—Miss F. Anderson, Royal Infirmary, Hull. 

LANCASTER.—Miss N. Burrows, Lancaster Moor Hospital, 
Lancaster. 

LEEDS.—Miss M. Cherrett, 282, Stainbeck Road, Leeds, 7. 


LIVERPOOL.—Miss H. Shatwell, 14, Manor Close, Bootle, 


Cottage, 


Liverpool. 

MANCHESTER.—Miss D. Biddle, Booth Hall Hospital, 
Blackley, Manchester, 9. 

MID-CHESHIRE.—Miss E. Crowther, 226, London Road, 
Northwich, Cheshire. 

MIDDLESBROUGH.—Miss A. Dinsdale, Poole Sanatorium, 
Middlesbrough. 

NEWCASTLE-UPON-TYNE.—Miss E. G. Attwood, The 
Eye Hospital, St. Mary’s Place, Newcastle-upon-Tyne. |. 

OLDHAM.—Mrs. E. Greenall, Children’s Homes, Fir Bank 
Road, Royton, near Oldham, Lancs. 

PRESTON.—Miss F. Pallett, Sharoe Green Hospital, Fulwood, 
Preston, Lancs. 

RHYL.—Miss G. V. Williams, Isloation Hospital, St. Asaph, 
Flintshire. 

ROCHDALE.—Miss Dell, Queen’s Nurses’ Home, Sparrow 
Hill, Rochdale, Lancs. 

ROTHERHAM.—Miss £. Thackery, 2l, 
Rawmarsh, near Rotherham, Yorks. 

SCARBOROUGH.—Miss D. Fisher-Brown, Folkton Cottage, 
West Ayton, Scarborough, Yorks. : 

SHEFFIELD.—Mrs. N. Fisher, 31, Brook Road, Sheffield, 8. 

SOUTHPORT.—Miss J. Mann, Fleetwood Road Hospital: 
Southport, Lancs. 


Marrion Road, 


STOCKPORT.—Miss Daymond, Stepping Hill Hospital, 
Stockport, Cheshire. 
STOCKTON-ON-TEES.—Miss E—. Gardner, M.B.E., 


Winterton Hospital, Sedgfield, Durham. 
SUNDERLAND.—Miss M. Jackson, Teaching Dept., Royal 
Victoria Infirmary, Newcastle-uupn-Tyne. 


WAKEFIELD.—Miss H. Mather, Clayton Hospital, Wakefield 


Yorks. 

WARRINGTON.—Miss M. Addy, 33, Withers Avenue, 
Orford, Warrington. 

WEST CUMBERLAND.—Miss E. Short, 13-16, Shore 
Terrace, Salterback, Workington, Cumberland. 

WESTMORLAND.—Mrs. K. Hine, 31, Sedbergh Road, 
Kendal, Westmorland. 

WIGAN.—Miss L. Rothwell, Whelley Hospital, Wigan, 


Lancs. 

WREXHAM.—Miss G. M. Norman, War Memorial Hospital, 
Wrexham, Denbighshire. 
YORK AND AINSTY.—Miss G. C. Foster, County Hospital, 

York. 


The National Hospital, Queen Square, W.C.1. Clinical | 
Demonstrations in Neuro-Surgery by D. Purdon Martin, ee 
M.D., F.R.C.P.  Neuro-Syphillis and its Treatment. Gowers 
Ward. Dr. Arnold Carmichael, M.D., F.R.C.P. Myasthenia 
Gravis. Ou.-Patients Department. Dr. D. Sutton, M.B., 
Ch.B., D.M.R.(D.). Neuro- Radiology, Arteriography, Ven- 
triculography. Lysholm X-Ray Department. Stations: 
Holborn—-Kingsway, or Russell Square. Buses: 7, 8, 19, 
22, 23, 25b or 68. Entrance to Queen Square through 
Cosmo Place, off Southampton Row, or from Theobalds 
Road. 
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DISPRIN 


Stable tablets which dissolve in water to form a neutral 


solution of aspirin which is pleasant to take 


Bottle of 26 tablets. price 2/- including Purchase Tax. 
On prescription Disprin is tree of Purchase Tax. 


Clinical sample and literature supplied on application. 


AND COLMAN 


' EVEN IN SMALL DOSES ordinary aspirin, which is acid and almost insoluble, may 


act as an irritant to the gastric mucosa, producing inflammatory changes visible on 
gastroscopy. In large or prolonged doses it also tends to deplete the systemic 
alkali reserve. 

Calcium aspirin has advantages over ordinary aspirin in these respects. But its 
presentation in the form of a tablet which would remain stable and readily soluble, 
under ordinary conditions of storage, has hitherto met with difficulties. In Disprin 
tablets these difficulties have been overcome. Disprin tablets are —— but they 
readily dissolve in water to form a substantially neutral 
palatable solution. 

Clinical trials, conducted in leading hospitals, have 
shown a remarkable freedom from gastric disturbance 
when Disprin is used. 


PALATABLE, 
Made by the manufacturers of ‘Dettol’ 


STAGBLE, 


HULL AND LONDON. 


(PHARMACEUTICAL 


NEUTRAL, 


HULL) 


CENtral 7331-4; 0652-3 (6 lines) 


SITETHOS HOUSE 


ERVICE, 


jer inal Hospital Management Committees 


Consultant Specialists. 


SH6 


Serving the needs of the Hospital 


68 SACKVILLE © 


? i Bounds, consultant specialists, are 
always at your service and are ready to travel to 
any part of the Kingdom. This is part of an 
efficiently planned Textile Service which J. H. 
Bounds offers to Regional Hospital Management 
Committees. This policy of personal study of the 
needs of individual Hospitals has produced qualities 
of Hospital Textiles and styles of Nurses’ Uniforms 
and Hospital Garments which are world renowned. 

For Orthopaedic Work, Circular Stockinettes in 
varying widths and Stiffened Book Muslins are 
of qualities tested by the leading Hospitals. 

Operating Theatres can be fully equipped with 
Textile requirements in White or in guaranteed 
Fast Dyed Green and Cornflower Blue Materials 
which will stand constant steam sterilisation. 

No problem js too great or small and no Region 
too remote for J. H. Bounds to send their 


MANCHESTER. 
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Above: prizewinners at Leicester General Hospital (back and front rows); in the middle row(left to right)are 
Miss Robson, senior sister tutor; Colonel A. Halkyard, Chairman of House Committee for General Hospital, 
Leicester ; Miss N. N. Claye, $.R.N., $.C.M., D.N. (Leeds), matron; Mr. W. B. Jarvis, O.B.E., J.P., Chairman 


of Leicester No. |, Hospital Management Committee ; 


Miss Lang Davis, Nursing Officer Adviser to Sheffield 


Regional Hospital Board ; Dr. Elfed Thomas, B.Sc., Ph.D. ; Miss Noot, sister tutor 
Royal Buckinghamshire Hospital, Aylesbury 


the best advice on your future” 


‘said Miss F. G. Goodall, O.B.E., General Secre- 


tary of the Royal College of Nursing after 
presenting the prizes at the _ Royal 
Buckinghamshire Hospital, Aylesbury, on 
the occasion of the annual prizegiving and 
reunion recently. Miss Goodall declared it 
was not right to call nursing the Cinderella 
of the professions, for it was an outstanding 
one, and women who liked human beings 
made it their chosen career. Today, Miss 
Goodall said, it was not enough for the nurse 
to give all her attention to her nursing skills, 
she needed also a knowledge of the legal side 
of her profession and she must keep up to 
date in order to take her place on committees, 
and where policy was made. 

Miss E. E. Warr, the matron in giving her 
report congratulated the students on their 
work and diligence. She was pleased to report 
100 per cent. pass in the State exam nation 
and more students in the hospital than ever 
before. Miss Warr said it was the aim of the 


Clatterbridge General Hospital 


Clatterbridge General Hospital and Clatter- 
bridge Isolation Hospital held the Nurses’ 
Annual prize giving and open day on 
Tuesday, July 5, when Medals, prizes and 
certificates were presented by Professor 
sar Henry Cohen, M.D., F.R.C.P., 
F.F.R. The winner of the gold medal was 
Miss Enid H. M. Roberts. 


After he had made the presentation, Pro- 
fessor Sir Henry Cohen gave an address 
which is reported on page 666. The Matron, 
Miss M. N. Bird also reported on the year’s 
work. The Chair was taken by F. C. 
Baker, Esq. 


hospital that patients should leave the hospital 
not only well, but better for having been there. 


Miss J. Dale, the Secretary of the Student | 


Nurses Association unit of the Royal College of 
Nursing, gave an enthusiastic report of the 
year’s work, and Dr. M. S. Good, physician 
to the hospital, in giving the vote of thanks 
made reference to the excellent results of 
the nurses examinations, adding that the 
examiners of the General Nursing Council 
had made special mention of the care to the 
patients which all students had shown. 


Before the ceremony took place the nurses, 
and visitors met in St. Mary’s Church to 
take part in a special service conducted by 
the Reverend Adearne Byard, M.A. He 


said this was the first time a service had been. 


held in conjunction with the prizegiving and 
reunion, and he hoped it would become part 
of this ceremony in the future. The Church, 
which was built in the reign of Henry the 
Third, stands near the hospital. 
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PRIZES and AWARDS 


Leicester General Hospital 


The nurses’ prizegiving at Leicester Genera] 
Hospital was held in a very happy atmosphere 
and although several speeches were made 
the main theme of them all was the importance 
of nurse training, and the realisation by girls 
of the vocation of nursing. The matron 
Miss N. N. Claye in her speech, gave the news 
that the nurses had themselves been askeg 
to put forward suggestions for the new home 
that is to be built, and these plans are now 
on the way to being approved. Elfed Thomas, 
Esq., B.Sc., Ph.D., Director of Education, 
City of Leicester presented the prizes. The 
afternoon closed with a strawberry tea, 
and later in the evening a dance was held. 


Above: Miss F. G. Goodall, O.B.E., presenting the 

Gold Medal to Miss M. Weakley at the prizegiving 

at the Royal Buckinghamshire Hospital, Aylesbury. 
Miss D. Jones the Sister Tutor, is behind 


The Royal Sussex County Hospital, Brighton 


Mr. I. K. Julian, Chairman of the South- 
Eastern Metropolitan Regional Hospital Board, 
distributed the prizes and medals at the 
nurses’ reunion and prizegiving at the Royal 
Sussex County Hospital, Brighton, on Saturday 
July 16. Mr. J. C. G. Gaukreger, Chairman 
of the Brighton and Lewes Hospital Com- 
mittee, was in the chair. Mr. R. J. Turton, 
senior surgeon of the hospital, was glad to 
point out that the Gold Medal and the Scott 
Memorial prize for the best practical nurse 
had gone to the same nurse, Miss Candlish, 
showing that brains and practical nursing 
could be combined. It was Miss Candlish 
who proposed a vote of thanks to Mr. Julian, 


Obituaries 


Miss Price, R.R.C. 


We regret to announce that Miss Isobel 
Price, R.R.C., Principal Matron in the Queen 
Alexandra’s Royal Naval Nursing Service 
died recently at the Royal Naval Hospital, 
Chatham, after a long illness. She was buried 
with Naval Honours at Chatham. Miss Price 
joined the Service in 1926 on completion of her 
training at King’s College Hospital, after which 
she served at home and abroad in various 
Naval Hospitals. Throughout her Service 
career her efficiency combined with good 


humour, cheerfulness, and encouragement 
made her loved by patients, staff and 
colleagues. 
| Miss Christine Gleave 

We regret to announce that Miss Christine 
Gleave died on July 25, 1949, at St. Bartholo- 
mews Hospital, London. Miss Gleave was 
trained at Addenbrooke’s Hospital, Cambridge ; 
she had been Administrative Sister at the 
White Lodge Hospital, Newmarket, since 
1946, and was a member of the Royal College 
of Nursing. 


thanking also the physicians and surgeons, 
matrons and sisters tutors for all their help. 
Matron, Miss I. Milne, in her welcome to 
visitors and past nurses said that the past 
year had been a difficult one for most hospitals. 
She told with what pride she had heard, as 
the nurses’ representative to the conference 
in Sweden of the International Council of 
Nurses, the British delegates talking of 
British methods of nursing which were 
second to none in the world. 

The following medals and prizes were 
among those distributed: Gold medal: Miss 
J. Candlish. Silver medal: Miss M. Leggatt. 
Bronze medal: Miss H. Ellis. 


RETIREMENT 


Miss V. Y. Lambie, R.G.N. 


Miss V. Y. Lambie, R.G.N., who was matron 
of James Murray’s Royal Asylum, Perth, 
has retired and at a recent function she was 
presented with a wallet of notes from her staff 
past and present, and other friends. 

Miss Lambie trained at the Royal Infirmary, 
Edinburgh, and the Crichton Royal, Dumfries. 
Before coming to Perth she was Assistant 
Matron at the Retreat in York. She was also 
Matron of Bootham Park, Halifax, York, and 
came to Perth in 1931. 
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firmest of arch-supports to cradle your foot. 


You want exztra-comfortable shoes. Shoes with reasonable 


toe-room for feet that aren’t as thin as a lath. Shoes with the 


a padded softness just where your toes are grateful for it... 


So Clarks have designed ‘Serenity’ Styles, for feet that 


need a littie cosseting to put them at ease with fashion. 
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SUPPLEMENT 


Soles that have 


‘style right with( hidden/ width 


g the 

riving 

bury. 

d 

DESTRUCTIBLE 

help. Thrown away after use, 

» to No time wasted wash- 

past ing. No soap used. 

HYGIENIC 

ence Dispenses with un- 

l of necessary handling 

| and consequent risk 

were of infection. 

were EFFICIENT 

Miss A generous size napkin 

att. of very high absorbent 
capacity made from the 
softest cotton wool 
with non-absorbent 


backing and surgical 
gauze cover. 


PACKED 


pian in paper containers of 

taff 3 dozen and in 3 gross 

cartons. 

ary, 

ries. 

and Hoddlesden Mills, Darwen, Lancs., London Office: 41-47, Leswin Rd., N.16 


Factories at Darwen, Hoddlesden, Blackburn, Rochdale. 


Camp 
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(Equipped with Precision-Fitting Adjustments) 


are supplied and fitted by Camp Authorized Agents. 

throughout the country. Camp trained surgical 

fitters are always available for attendance at hospitals, 
nursing homes or at the patient’s home. 


Camp Supports are designed for use in the treat- 
ment of physical disability, deformity or disease. 


Surgical Supports 


Ss. H. CAMP & COMPANY, LTD. 


19, HANOVER SQUARE, LONDON, W.|I. 
Telephone : MAYfair 8575 (4 lines) KCR/199 
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PRINCESS LOUISE KENSINGTON 
SOUTHMEAD GENERAL HOSPITAL NORTH KENSINGTON 
GLASSIFIED ADVERTISEMENTS S GROUP MANAGEMENT NORTH KENSINGTON, W.1o 
CONTINUED FROM PAGE X!X COMMITTEE 
Applications are invited for the following appointments :— Applications 
SOUTHMEAD HOSPITAL, BRISTOL WALKER DUNBAR tery lop FOR Casualty Out-Patient Sister. This Dost 
FULHAM HOSPITAL | . _ (523 Beds) WOMEN AND CHILDRE and well appointed Departinent and <— busy os 
ST. DUNSTAN’S KOAD, HAMMERSMITH, Obstetric School for Bristol University CLIFTON, BRISTOL, 8 (59 Beds) is interesiing., Duties to c: Pa floas Work f 
W.6. and in 25th or October Ist, 1949. Salar \ 
general nursing and tor Part ‘ertificate ta urse. F 
— of the .M.b. Pre Baby Unit (16 Assistant Nu Nurses ond Midwives Whiths 
Applications are invited for the folhowin cots) also accommodate CLEVEDON. COTTAGE HOSPITAL Application forms f ee I 
(1) Sister for Female Observation Ward, ellel Wa isters. ssistant Nu “NORWICH, LOWEST A 
S.R.N. and S N. Student Nurses. ALMON DSBURY YARMOUTH (GRUP two 
(2) Sister Urinary Ward. _, Midwifery (133 Beds) ALMONDSBURY MANAGEMENT COM EE Mai 
(3) Ward Sister for relief duty Midwifery Sister. (20 Beds—General and Midwifery) GREAT YARMUUTH AND git, 9 _— 
Positions resident or non-resident. Salaries Staff Nurses. Staff Midwife. GENERAL HUSPITAL (120) Bede D 
according to national scales. Applications, SNOWDON ROAD, HOSPITAL THORNBURY HOSPITAL 2 Junior Sisters required tor the meqy 
giving particulars of previous experience, to BRISTOL THORNBURY, Near BRISTOL unit of the above Hospital. Salaries jp wees 
be made to the Matron (N.T.11) (2424) (293 beds for chronic sick) Ward BAS Beds—Chronie Sick) ance with National Scale. sees SS. 
Ward Sister. ar ister. Applications, with copies of not mor per! 
MUSGRAVE PARK HOSPITAL Staff Nurse. Staff Nurse. 3 recent testimonials to be sent tq, the Ne 
BALMORAL, BELFAST Assistant Nurse. Assistant Nurs Matron. : be Res 
Applications are invited for the post of ER RKELEY HOSPITAL neha (2693) A 
Ward Sister in an Orthopaedic Ward—Ortho- MORTIMER pet boy MATERNITY BERKELEY, GLOS. _ Junior Ward Sisters to work tinder the WV pas' 
paedic experience essential, (Orthopaedic HOSPITAL (32 Beds—General and Midwifery) Sister on the Geriatric ards, are req nina of 
Certificate preferred). ame do BRSTOL, 8. Situated near Sister, S.R.N., S.C.M. to act as deputy at the City patel South, [lucknall ier diat 
Salary in accordance with the approved lifton Suspension Bridge. to Matron (Midwifery Sister's salary Nottingham, Salary commencing at the mis. wel 
scale. 35 Beds—Part It Training School for scale). mun Ward Siste rs Grade. IL a 
Applications, together with testimonials, C.M.B. Cert. Theatre Sister. Lhe hospital is situated in spacious ground 
full particulars of training and experience, to Staff Midwife. has a nurses’ home. It is 
be sent to the Matron. 2494 ssistan ur iniles irom the City centre and ; : 
) WENDOVER MATERNITY HOME BHISTUL EYE DISPENSARY bus service passes the gates. ind a regula 
GLOUCESTER, STROUD AND THE DOWNEND, BRISTOL (12 Beds) 17 ORCHARD STREET, BRISTOL, 1 Applications, enclosing copie s of two Tecen: J 
FOREST HOSPITALS MANAGEMENT Midwifery Sister. (4 Beds and Out- Patient Clinics) : testimonials should be sent to the Matron. 
COMMITTEE Staff Midwife. Staff Nurse or Assistant Nurse with (2709) = 
STROUD GENERAL HOSPITAL Assistant Nurse. ophthalmic experience. COUNT BORO Satperetae -| re | 
~ Applications are invited from State Regis- Appointments subject to National Health Service (Superannuation) Regulations ery v UGH OF BOLTON f 
tered Nurses for appointment as Junior and to passing a medical examination. — pplications are invited from suitably qual., 
Sisters. Salaries in accordance with the Whit- Applications, stating age, qualifications, and experience, together with the aac oe for the post of Resident Scho, 
ley Scale for Ward Sisters. names, addresses and status of three referees, to be made to the respective Matrons, ‘oda at the Authority's Open Air Speci 
Applications with particulars of training from whom full particulars may be obtained. * (3769) 3 a for Delicate Children, Lostock bes 
and experience should be addressed to Matron, poston. A 
Lhe School is pleasantly situated in jts on Wal 


Stroud General Hospital, 
grounds on the outskirts of the town and rr) 36 


Stroud, Glos. 


ADAMS 

4 yy vides at present for approximately 12 
| STAMFORD AND RUTLAND HOSPITAL Fen. of ail ages. (No chronje cases). 
Male Surgical Ward The duties will involve the Carrying out ¢ core 
NOTTINGHAM AREA No. 1 HOSPITAL Applications are invited for the post of Sister-in-Charge. School Medical Officer, Bus 

MANAGEMENT COMM For all further particulars please apply to the Matron, Stamford and chi and the genenif jg 

HIGHBURY HOSPITAL, NOTTINGHAM Hospital. 0) (Su 
{ Applications are invited for the following £265 Free A 
nal 


Resident or non-resident. 


appointments, 
Maternity Wards. 


form and laundry will be provided in addition} the 
and the appointment will also be 


Midwifery Sisters. 
Stati HAREFIELD HOSPITAL able. 
General Wards. HAREFIELD, MIDDLESEX ications, giving particulars Of age, 
Staff Applications are invited for the following staff for Chronic Ward. ening and experiencs, 
Ward Sister. gether with names of two referees, should 
Female) Stafi Nurses forwarded to the Chief Education Offce.f 
Pupil ‘Assistant Nurses. (Required to take Assistant Nurses, enrolled or intermedia ON, aS Soon as possibl.f abo 
Z 2 training for enrolment as Assistant Rushclitfe salaries, etc. Established “pensionable. T Ilall, Town Clet. dit 
urse Application forms from Matron. 64) olton. (2707) 
above appointments with the exception] 
7 of Pupil Assistant Nurses. Full or Part time. ioe AND CHORLEY HOSPITAL 
Salary in accordance with the latest recom- ANAGEMENT COMM Le 
mendations of the Nurses and Midwives , INFECTIOUS DISEASES HOSPITAL on 
; Whitley Council. AMERSHAM GENERAL HOSPITAL BUCKINGHAMSHIRE DEEPDALE, PRESTON 
: Applications with full particulars of experi- (250 Beds) Applications are invited for the following 
ence should be sent to The Matron, Applications are invited for | ing posts :— Ward Sister S..N., S.R.ELN. 
: Hospital, Bulwell, Nottingham. 5) Ward Sister. Chronic Sick. Wo (b) Staff Nurses S.R.F.N, A 
: THE UNITED SHEFFIELD HOSPITALS Enrolled Assistant Nurses. ay ees. Nur 
’ pp cates are invited for t “ aod of Apply with full particulars to Matron. 2387 . 
; Sister for the Neuro-Medical Ward at the Hos- ood ; Apply with full particulars to Matron. "a 
pital Annexe. Resident or non-resident as (2715) yor. 
esire ROTHERHAM AND MEXBOROUGH | viou 
1 Apply with full particulars to The Matron, | 
| Royal Hospital, West Street, Shetleld, No. 5 HOSPITAL MANAGEMENT COMMITTEE 
; 556) HULL (B) GROUP. MEXBOROUGH, YORKSHIRE dres: 
. CASTLE HILL HOSPITAL AND SANATOHIUM, COTTINGHAM, Nr. HULL (123 Beds) sha 
TahaeeenT couaereas The Hospital and Sanatorium are pleasantly situated and within easy reach Applications are invited for the post ¢ 
LEIGH INFIRMARY, LEIGH of the City and the Coast to which frequent bus services are available. Midwifery Sister in charge of Maternity Uni 
NURSING APPOINTMENTS The Castle Hill Hospital is a complete training school for Fever Nursing and of 22 beds and 3 cots. Salary in accordance} - Al 
a ee the Sanatorium is a training centre for the Certificate of the Tuberculosis Association. with Midwives S.C. Notes for Department: qual 
_ Applications are invited for the undermen- Applications are invited for the following appointments :— Midwifery Sister in non-training institutio} posi 
| Deir. tiesident) ee Ward Sisters. General and Fever trained for duty at the Hospital and Sanatorium Commencing salary according to qualificatios } occu 
; Enrolled Assistant urees, Male or F 1 Staff Nurses. General trained for the Hospital and General trained with ex- and experience. gical 
resident or non-resident ro — perience of the Nursing of Tuberculosis required for the Sanatorium Wards. Applications stating age, experience anij a b 
Salaries for these appointments are in ac Salaries and conditions of service are in accordance with national negotiations. names of three referees to be sent to arr acut 
cordance with latest PMinistr of H ith Student Nurses (female)—modern conditions prevail, and comfortable living Montagu Hospital, Mexborough. (272 tails 
y are allocated to student nursing staff together with recreational amenities. 
a . . raining allowance for students per annum, rising by annual increments 
to £225 per annum a charge of £100 per annum being made for board and lodging. NSTAN’S ROAD, Brat 
os soon lications for all the above appointments should be submitted to the Matron, (A Hos ge Aug 
: (2699) Castle Hill Hospital, Cottingham, E. Yorks. (2402 p 1, rou am an Pap 
acancy for a Ward Sister (resident or no 
L AND EAST RIDING resident é i 
WITHERNSEA EPSOM GROUP HOSPITAL MANAGEMENT COMMITTEE Salary according to national scales. Ay 
(HULL (A) GROUP HosPITAL BROOM CLOSE, FAIRMILE, COBHAM Also vacancies for well-educated girls _agei{ Nurs 
WA! NT COMMITTEE) Convalescent Home for 28 T.B. Patients from 173 years for training in General Nur} Card 
Applications are invited for the post of The following are required at the above Home. ing. Salary £200 rising to £225. A dedw speci 
: Sister at the above Home and Annexe. Ability 1 Sister, S.R.N. tion of £100 is made in respect of boar, in ac 
to carry out relief duties for Matron essential 1 Staff Nurse, S.R.N. or T.A. Certificate. lodging, uniform and laundry. Period ©§ Cang 
. and house-keeping experience desirable. 41 Assistant Nurse. training, three years (after three months be 
Applications stating age, qualifications, ex- Salary and Conditions as recommended by the Rushcliffe Committee. the preliminary training school). Candidate] * 
perience,’ etc. and accompanied by_ copies of Applications to Matron, Epsom District Hospital, Dorking Road, Epsom. on the Supplementary part of the Gener} 4PPO 
recent testimonials should be addressed as (2353) Nursing Council Register accepted for shor AF 
soon as possible to the Matron, Hull and East ened period of two Applic:, Ches 
Riding Home and Annexe, With- tions to Matron. (N.T.2 (2 
R. J. CARLESS, GENERAL HOSPITAL, PARK LopGE + 
Sccretary. EPSOM GROUP HOSPITAL MANAGEMENT COMMITTEE LANE, WAKEFIELD 
—— HAWKSHILL POST NATAL MATERNITY HOM Ward Sister or Male Charge Nurse Tt: 
: BOURNEMOUTH AND EAST DORSET PORTSMOUTH RUAD, ESHER uiredt fo le s A 
qa r ma urgical ward. Nurses_ ani I 
HOSPITAL MANAGEMENT COMMITTEE Required at the above Home. Midwives’ Whitley Council scale of salary ment 
CORNELIA HOSPITAL, OLE Maternity Sister. Applications from ex-Service toriu 
iieces vacancy for ‘Sist S.R.N State Certified Midwife. comed. Apply the Matron. ji temb 
$.C.M., i/c Out-Patient Department, Whitley Salary and Conditions as recommended by the Rushcliffe Committee. W. READ j 
Scale of salary. Applications to the Matron, Epsom District Hospital, Dorking Road, Epsom. acretary AI 
ov” with Matron’s name for reference to ’ (2354) H.M.C. No. 9, Wakefield ‘A’ Group 
atro (2719) (2642) Ge 
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RLAND AREA HOSPITAL 
ANAGEMENT COMMITTEE 
LEEHOLME HOS EASINGTON, 


M 
a. are invited for the following 


ARCHWAY GROUP HOSPITAL MANAGEMENT 
MITTE 


C E 
ST. MARY ISLINGTON HOSPITAL, HIGHGATE, N.19 


Has vacancies for : 


= ssistant Nurses. M. dded Sisters for Medical and Surgical Wards. Resident or non-resident. 
Ward Sesser, S.R.N. (8.C. an adade Staff Midwives. Resident or non-resident. 
ge) Staff Nurses for Theatre, and General Wards. Resident or non-resident. 
Residen udent Nurses, Female esident only ‘ 
Salaries in accordance ge oge Pama The Maternity Unit is a busy one, comprising 74 beds. Vacancies for Pupil 
Applications, to together w be "id oo 5 to Midwives occur on Ist August and at 3-monthly intervals. 
two ladies for reference, to a (2 628) Apply stating age, qualifications etc. to Matron. (2360) 
Matron. 


R HOSPITAL MANAGEMENT 
DONCASTE eOMMIT 


T 

INGWELL HOUSE INSTITUTION 
ward Sister required, S.R.N., Theatre ex- 
perience an advantage. Salary and conditions 
in accordance with the MRushcliffe Scale. 
Resident or non- -resident. 
Applications, stating age, present post and 
past experience, and accompanied by copies 
of two testimonials, should be sent imme- 
diately to the Superintendent Nurse, Spring- 

well House, Springwell Lane, Doncaster. 


BOURNEMOUTH AND EAST DORSET 
HOSPITAL MANAGEMENT COMMITTEE 
SLANDFORD HOSPITAL 

( 


Beds) 
or Sister required. Immediate vac- 
— surgical work. Apply with 


LEICESTER No. 2 HOSPITAL MANAGEMENT COMMITTEE 
LEICESTER ISOLATION HOSPITAL AND CHEST UNIT 


Y ROAD, LEICEST 


Permanent Staff male or — 
1. S.R.F.N. for Fever Wards. 


T.A. Certificate for 


Tuberculosis Wards. 


2. 
8. S.R.F.N. for two years’ Tuberculosis Training. 


Apply Matron. 


MELTON AND WAR HOSPITAL, 


TON MOW 


State Assistant required. 
EST HAVEN, MARKET ICESTERSHIRE 


moskdene Ward Sister required. Apply Mat 
MELTON MOWBRAY ISOLATION. HOSPITAL, MELTON MOWBRAY 


Nurses, S.R.N., 3.E.A. 


N., required. Apply Ma 198) 


reference to (2630) 


~ BINGLEY, 3LEY, KEIGHLEY, | AND 
SETTLE, TE MANAGEMENT 


MITTEE 
(YORKSHIRE, WEST RIDING) 

JOHN’S HOSPITAL, KEIGHLEY 
Applications are invited for the post of 
Ward Sister for female chronic sick ward of 
36 beds. Candidates should be State Regis- 
Nurses. 

Salary and conditions of service are in ac- 
cordance with the recommendations of the 
Nurses’ Salaries Committee, and the post 
is subject to the National Health Seryice 
(Superannuation ) Regulations). 
Applications, with full particulars and 
names for reference, should be forwarded to 
the Matron. (2638) 


GROUP HOSPITAL 
NAGEMENT COMMITTEE 
HARWICH DISTRICT HOSPITAL, 
DOVERCOURT, ESSEX 
Senior Ward one. S.R.N., required at the 
above 30-bedded Hospital. Salary and con- 
‘ditions of service in accordance with scale of 
Whitley Council for the Health Service. Ap- 
plications to be forwarded to the ca 
ERNEST R. HANCHET ; 
re ary. 


MANSFIELD HOSPITAL. MANAGEMENT COMMITTEE 


ANSFIELD 


Applications are invited the salary and conditions 


of service being 


FOREST FEVER HOSPITAL, MANSFIELD, 
Ward Sister, S.R.N. R.F.N. 


Staff Nurse, S.R.N. 


in accordance with Rushcliffe and Whitley Council recommenda- 


(62 Beds) 
(or Fever experience 


Enrelled Assistant 


ern Nurses Home, 


M Hospital in pleasant surroundings. 

9. MANSFIELD AND DISTRICT GENERAL HOSPITAL (246 Beds) 
(Complete Training Sehoel for Nurses) 
Children’s Ward. 8.R.N., R.S:C.N. and 8.C.M. 


ard Sister for 


w 
Relief Sister (Permanent) for Wards, Depts. and Night Duty. 


Staff Nurse 


with theatre experience, 


for modern twin coaeating theatres to 


commence duty not later than Ist September, 1949. 
Staff Nurses for Private Patients’ Unit, General Wards and Recovery Hospital. 


Enrolled Assistant Nurse for Private Patients Unit. 


ee and sports facil 


VICTORIA 


Staff Nurse for Ward duties 


Enrolled Assistant Nurses, Male and Female. 
Applications stating age, 
to be forwa 


names for reference 
soon as possible. 


ities 
HOSPITAL, MANSFIELD, (377 Beds) 
qualifications and experience together with two 
rded to the Matron of f the Hospital in each case, as 


A. ABHWORTH, Secretary. 
(669) 


14 Pope’s Lane, Colchester. (2646) 


ety GROUP HOSPITAL 
AGEMENT COMMITTEE 
SALISBURY GENERAL HOSPITAL 
Applications on invited for the appoint- 
ment of One Ward Sister and Three Staff 
Nurses in the Plastic Unit, which is to 
opened at the Odstock Branch in September, 


1949. 

Applicants must be State Registered 
Nurses and are required to have had pre- 
vious experience in Plastic Nursing. 


Applications with full particulars and 
Matrons’ names for reference should be ad- 
dressed to Matron. (2654) 


BRISTOL ROYAL HOSPITAL 
(705 Beds) 


-Applications are invited from _ suitably 
qualified State Registered Nurses for the 
position of Ward Sister. Vacancies will 
occur in September in Male and Female Sur- 
gical Wards. The Bristol Royal Hospital is 
a busy Teaching Hospital and deals with 
acute cases only. Applications, giving de- 


721) © tails of training and subsequent experience to- 


gether with the names of two Referees, should 
be submitted to the Matron, Royal Infirmary 
Branch, Bristol 2, not later than the 20th 
August, 1949. (2658) 


2nsington 
CARDIFF HOSPITAL MANAGEMENT 

nt or not} 
ients’ De CH CLINIC 
ital Sister 20, CATHEDRAL ROAD, CARDIFF 

: Applications are invited from State-Registered 
girls agei} Nurses for the post of Tuberculosis Clinic Sister, 
= aan Cardiff Area. Candidates should have had 
special experience in tuberculosis nursing. Salary 
Peri ae i] Maccordance with the Rushcliffe Scale of Salary. 
montiat Candidates must be under 45 years of age and will 
‘andidate} D¢ Fequired to pass a medical examination before 
> Gener} @ppointment. 
for shor ee forms may be obtained from the 

Applic: est Physician, 20, Cathedral Road, Cardiff. 
(2690) (2773) 
ODGE HEXHAM AND DISTRICT HOSPITAL 

MANAGEMENT COMMITTEE 
SANATORIUM 
Nurse Sister 
irses Applications are for the appoint- 
f salaryfment of a Ward Sister at the Wooley Sana- 
nel welf torium, Nr. Hexham, to commence Ist Sep- 
ge Remuneration and conditions of ser- 
in accordance with National Scales. 
tary. Applications to be addressed to the Matron. 
** Group W. STOKELL, 
(2642) Secre 
General Hospital, Hexham. (2656) 


WORCESTER ROYAL INFIRMARY 


Junior Sisters with 


good surgical experi 
Staff Nurse required for Children’ 


ence required Ann 
S.R.N. and 8.R.C.N. 


Staff Nurses required for busy Out-Patients and Casualty Departments. Uniform 


provided. 


Rushcliffe scale of salaries in force. 
Apply, with two Matrons’ names for reference, to tha Matron.. 


~195) 


BIRMINGHAM (Sanatoria) GROUP HOSPITAL 


MANAGEMENT COMMITTEE 


ired at West Heath Sanatorium, Rednal Road, Birmingham, 31, 


Staff Nurses, S.R.N. or 


State Enrolled Assistant Nurses, 


Requ 

Two Ward Sisters. 
One Ward 
Apply Matron. 


GRANTHAM AND KESTEVEN GENERAL HOSPITAL 
MANTHORPE ROAD, GRANTHAM, LINCS. 
Complete Training School for Nurses 


Dlicationg are invited for 


‘elie! Sister, S.R.N 
Junier Sister 


the following appointments :— 


, BRN. for Women's Ward. 
tre. 


Junior 8.R.N. for 
Midwife, 


National scale of salaries, superannuation, uniform. 


or non resident. 
Apply to Matron. 


Appointments either resident 
7) 


GRANTHAM AND KESTEVEN GENERAL HOSPITAL 
NTHORPE ROAD, GRANTHAM, LINCS. 


Experienced Sister 8. 


Applications are ‘invited for the following vacancies : 
Experienced Sister-in-Charge, S.R.N. for Women’s Ward (Surgical and Medical 


N. for Department. 
» Uniform. Resident or non-resident 


National Scale of 


appointments. 
Apply to Matron. 


*753) 


ISOLATION HOSPITAL 
MONEY LANE, WALTHAM ABBEY, ESSEX 


Ward Sister urgently required to o 


Salary from £190 to 


succeeding year. 


pen T.B. Ward for 26 women. 
£260, E40 after 2 years and £20 each 


Holidays already booked, given same date 


Near Lo 
Apply to Matron. 


ndon, shops and cinemas. 


Bus Hospital gates. 
(2108) 


' should be 
County Offices, 


SUPPLEMENT (xxiii) 


ST. Many? COTTAGE 
HAMPTON-on-THAMES 
(South- Middiesex Hospital 
ana Committee) 
invited for the under- 


Applications are 
mentioned appointments at this small, busy 
(24 surgical work. 
Day 
Sister 
ssistant Nurses. 


PE sv scale in accordance with the Nurses’ 
and Midwives’ Salaries Committee recom- 
mendations. 

Apply to Matron. (1263) 


BLACKBURN AND DISTRICT 
HOSPITAL MANAGEMENT COMMITTEE 
QUEEN’S HOSPITAL 

0 Beds) 
SUPERINTENDENT 
(MALE MENTAL WARDS) 
Applications are invited from State-Registered 
Mental Nurses or Nurses holding the R.M.P.A, 
Certificate for appointment as Superintendent 
of the Male Mental Wards at the above Hospital. 


| Salary in accordance with the grade of Charge 
, Nurse under the Rushcliffe Scale is 120/- per 


week, rising to 152/- per week. An addi itional 


_ payment of 4/- weekly will be made should the 


person appointed be also « State-Registered Nurse 
The successful candidate will be required to pas 
a medical examination and to contribute to th 
National Health Service Superannuation 
Regulations, 1947. 
Applications, giving full particulars of ex- 
perience, together with names of two persons to 
whom reference may be made, should be forwarded 
immediately to the Matron. (2774) 


CROMER AREA 
HOSPITAL MANAGEMENT COMMITTEE 
KELLING SANATORIUM 


HOLT, RFOLK 
Approved Training School for Tuberculosis 
Association Certificate 
(180 Beds for Pulmonary Tuberculos s with 
Thoracic Surgical Unit) 

Applications are invited for the following 
appointments :— 

Ward Sisters (S.R.N.). 
Staff Nurses (S.R.N.). 
Enrolied Assistant Nurses. 

Salaries as per Rushcliffe Scales. 

Also Student Nurses (Male or Female) for two 
years’ training for the Tuberculosis Association 
Certificate. Salary according to Whitley Council 
Scale: first year {205 p.a.; second year £215 pxa. 
(both less £100 p.a. for board, etc., if resident). 

Apply, giving age and experience, together with 
mames for reference to the Matron, Kelling 
Sanatorium, Holt, Norfolk. (2786) 


, LANCASHIRE EDUCATION COMMITTEE 
A vacancy exists at the WHITEACRE CAMP 
SCHOOL FOR GIRLS, BARROW, WHALLEY, 
for a State-Registered Nurse, either General or 
Children’s, to take charge of Sick Bay. The 
School has accommodation for 240 girls. The 
nursing duties will include assistance to the 
visiting Medical Officer, but not the nursing of 
cases of serious illness. The salary will be £170 
per annum, rising by annual increments of £15 
to £200, plus £20 per annum as Nurse in Charge, 
excluding emoluments valued at £120. 
Applications, stating age, qualifications and 
experience, together with two __ testimonials, 
sent to The Chief Education Officer, 
Preston, Lancs., and should be 
received not later than the 23rd August, 1949. 
(2734) 


BURY AND 
HOSPITAL MANAGEMENT COMMITTEE 
FLORENCE NIGHTINGALE HOSPITAL 

BURY, LANCS. 
(Infectious Diseases Hospital of 120 Beds) 
Ward Sister, S.R.N. and Fever Certificate. 
Salary and Conditions of Service in accordance 
with recommendations of Nurses and Midwives 
Council. 
Applications to Matron with Matron’s name fer 


reference. 
H. WILKINSON, 
Secretary to the Committee. 
(2754) 
BEVERLEY COTTAGE HOSPITAL 
BEVERLEY, E. YORKS. 
(20 Beds) 


Vacancies at the above Hospital for Two Ward 
Sisters. Salaries in accordance with the latest 
Whitley Council’s recommendations... 

Applications should be addressed to the Matron. 

(2757) 


HORNSEA WAR MEMORIAL COTTAGE 
HOSPITAL, HORNSEA, YORKS. 
Applications are invited for ‘the appointments 
of Two Sisters, S.R.N., with theatre experience. 
Salary and Conditions of Service in accordance 
with the latest recommendations of the Whitley 
Council. 
Applications should be submitted to the Matran. 
(2758) 


WELLHOUSE HOSPITAL, BARNET 
Part | Midwifery Training School 
Sister and Staff Nurses required for care of 
premature babies. Applicants must be .N. 


and S.C.M. and have had special experience 
in paediatrics. 

Apply to Matron. (2855) 


SINGTON 
and the Work 
‘Tice Septen 
| 
OSPITAL 
TTEE 
ORLESToN | 
| 
i 
| 
| 
| 
| | 
| 
i 
— 
| 
= = 
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W. STOKELL, 
General Hospital, Secretary. 
Hexham. (2884) 
BRADFORD ROYAL INFIRMARY 
(510 Beds) 

Nursing Administrative Pupil (resident) 
required. Four months’ experience given in 
Nursing Administration, Catering Depart- 
ment, Laundry, etc. Allowance at the rate 
of £100 per annum. Applications, along 
with recent testimonials and two Matrons’ 


SUPPLEMENT (xxiv) 


EDGWARE GENERAL HOSPITAL 
Junior Sisters required for wards and night 
duty. Applicants should be S.R.N. and for 
the Children’s Ward S.R.C.N. Kesident or 
non-resident. Salary and conditions of service 
in accordance with the Nurses and Midwives 
Whitley Council. The hospital is a general 
training school for male and female nurses 
and is situated in pleasant grounds within 
easy reach of the centre of London. 
Applications stating age, qualifications and 
experience should be made to the Matron, 
‘Edgware General Hospital, Edgware, care 


CENTRAL WIRRAL 
HOSPITAL MANAGEM MMITTEE 
CLATTERBRIDGE GENERAL HOSPITAL 
BEBINGTON, L, c E 
(Complete Trainin d Female 


eds) 

Sister required to take charge of busy Children’s 
Ward Eitemned to the above Hospital. Children’s 
experience essential. Children’s Certificate an 
advantage. The is situated pleasant 

surroundings, within easy reach of Liverpool, 
Chester and North Wales. 
Application forms and particulars to be obtained 


e Matron. 
W. J. B. GROVES, 
Secretary. 
(2817) 
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MILE END HOSPITAL 
Applications are invited pt positions. Resident or non- 


t. 
Junior Ward 


and salary scales as recommended by the Rushcliffe 
Student Nurses. are invited from we 

ears and over for rs Training in General Nursing including 11 weeks in 

Training School. Candidates on Supplementary Registers accep 
ars tra 
Btate Enrolled Assistant Nurses, non-residen 


taff Nurses for Medical and Surgical Wards, Tuberculosis Ward, and Children’s 
Staff Midwives. These appointment are subject to me conditions of service 
girls from 178 
ted for 


Further particulars and forms of aes may be obtained from the — 


AMERSHAM GENERAL HOSPITAL 
BUCKINGHAMSHIRE 
Staff Nurses urgently needed for an | 
up-to-date Children’s unit to be opened 
shortly. Applicants must be §.R.N 
or rther particulars appl i 
Matron. (356) 77 


LITTLE BROMWICH HOSPITAL FoR 
INFECTIOUS DISEASES 
BIRMINGHAM, 9 
(750 Beds) 
Group No. 25, Birmingham (Selly Oak) 
Hospital Management Committee 
State Registered Nurses required to ta, 
one year’s training in Fever Nursin 


WINDSOR GROUP HOSPITAL MANAGEMENT 
MMITTE 


Co E 
HEATHERWOOD HOSPITAL, ASCOT, BERKS. 
Ward Sister. 
Staff Nurse (for day and night dut 


in Orthopaedic or Surgical Tuberculosis preferred. 
Salary and conditions of service according to Whitley Council Nurses. 
Application to Matron, from whom further particulars may be a 966) 


ty). 
Required immediately for 250 bedded Orthopaedic Hospital. Previous experience 


ILFORD AND BARKING 
HOSPITAL COMMITTEE 
ROUP No. 12) 
DAGENHAM SANATORIUM 
DAGENHAM, ESSEX 
(128 Beds) 
Applications are invited for the post of Ward 
Tuberculosis experience necessary. 
Be gyre available to obtain Tuberculosis Certifi- 
Salary and Conditions in accordance with 
Rushcliffe Scales. 48-hour week. Appointment 
subject to the National Health Service (Super- 
annuation) Regulations, 1947. 
Applications should be forwarded to Mieaes} 


EDGWARE GENERAL HOSPITAL 

Ward Sister-in-Charge required for Tuber- 
culosis Ward of 50 beds in this large general 
hospital—30 ae and 20 male adult pat- 
jents. Applicants should be State Registered 
Nurses and possess the T.A. Certificate. 
Salary and conditions of service in accord- 
ance with the Nurses and Midwives Whitley 
Council including bonus for T.B. nursing. 
Resident or non-resident. The hospital is 
situated in attractive grounds within easy 
reach of the centre of London. 

Apply with details of age, qualifications 
and experience to the Matron, Edgware Gen- 
eral Hospital, Edgware, Middx. (2868) 


LONDON JEWISH HOSPITAL 
STEPNEY GREEN, LONDON, E.1 
(Complete Training School for Nurses) 

acancies exist for 

Junior Ward Sister. 

Nurses. 


ytudent 


Assistant Nurs 

Salaries and ites of service are in 
accordance with the National Scales. 

Apply to the ‘Matron. (2877) 


HEXHAM AND DISTRICT HOSPITAL 
MANAGEMENT COMMITTEE 
HEXHAM GENERAL HOSPITAL 
(390 Beds) 

WARD SISTER 

Applications are invited for the appoint- 
ment of a Ward Sister at the Hexham Gen- 
eral Hospital, Hexham. Remuneration and 
conditions of service in accordance with 
National Scales. 

Applications to be addressed to the Matron 
as early as possible. 


names for reference, should 
the Lady Superintendent. 


BRISTOL DISTRICT NURSING 
ASSOCIATION 


be forwarded to 
(2678 


State gg song Nurses Male and Female 
trained for the Queen’s Roll. Vacancies now 
and later. Resident or non-resident. Experi- 
mental. Block Training in operation. Salary 
during training £140 plus emoluments. Cyclists 
or Motorists. General work only. 

Also Queen’s Sisters required. 

Senior Superintendent Home 
ing; 6 Berkeley Square, Bristol, 8. 


Reading and District Hospital 
Management Committee 
PARK 


Rusheliffie Geale of Salaries. Superannuation 


CHESTERFIELD HOSPITAL MANAGEMENT COMMITTEE 
CHESTERFIELD AND NORTH DERBYSHIRE ROYAL HOSPITAL 


work an advantage. 

Salary in accordance with the Whitley Council Scale. 

For form of Application please apply to Matron, Chesterfield Royal oe 
Chesterfield. (2383) 


Plaster Room Sister required for a busy Department. Knowledge of Orthopaedic 


No. 5 MANAGEMENT COMMITTEE 


ULL (B) GROUP. 
RAYWELL COTTINGHAM, Near HULL 
Applications are invited for the following appointments :— 
Ward Sister. 
State Enrolled Assistant Nurses 
The Sanatorium is pleasantly ‘sithated within reach of the City and Coast to 
which bus services are available. 
Salary and conditions of service are governed by national negotiations. 
Applicants to submit full particulars to the Matron. (2401) 


SEACROFT HOSPITAL yes INFECTIOUS DISEASES) 


Vacancies exist as follows:— 

(1) Junior Ward Sisters. Applicants must be S.R.N. 

(2) State Registered Fever Nurses. 

(3) on Student Nurses. 

(4) Student Nurses. 

Lectures by Medical Superintendent and seabdent Sister Tutor for the Fever 
Certificate of the G.N.C. ary and conditions of service will be in accordance 
with the approved Scale, together with uniform and full residential emoluments. 


Applications stating age, qualifications and experience to the ar 7 
(xl 
THE LEICESTER ROYAL INFIRMARY 
HOSPTIAL 
(Complete Training School for Nurses. 600 Beds) 
Junior Ward Sisters, S.R.N. and 8.C.M. required. 
Apply with full particulars to the Sitron.” (x1442) 


WEST CORNWALL HOSPITAL COMMITTEE 
BARNCOOSE HOSPITAL, REDRUT 
Sister and Staff Nurse required shortly to open a Rehabilitation Ward for 
children and young adults. 
Apply to the Matron. (2593) 


MANSFIELD HOSPITAL MANAGEMENT COMMITTEE 
DEBDALE HALL RECOVERY HOSPITAL (35 Beds) 

Applications are invited for the post of Sister for Male and Female medical 
and surgical patients at the above Hospital, which is situated in pleasant surround- 
ings tw) miles from its parent Hospital, Mansfield and District General Hospita! 
Duties will include relieving Sister-in-Charge. Salary on departmental scale. 

Applications stating age, experience etc., together with 2 names for reference 
to be forwarded to the Matron, Mansfield and District General Hospital. 

A. ASHWORTH, 


Secretary. 
(2595) 


DORKING COUNTY HOSPITAL 
DORKING SURREY (221 Beds) 
Applications are invited for the post of Midwifery Sister. 
The appointment and conditions of service are in accordance with Rushcliffe 


Scales. 
Applications, giving particulars of training and the names of two —— = 


be addressed to the Matron, Room 2 


in foree. 
Apply Matron. (108) 


CENTRAL MIDDLESEX HOSPITAL 
PARK ROYAL, LONDON, N.W.10 
Acute General Hospital (900 B 
Sister, S.R.N., S.R.M.N. required for Psychiatric 
non-resident. 
Apply Matron. 


16 beds Resident or 
(2870) 


Beds) 
Unit, 


Training allowance £230 less £100 for 
board and lodging). 

Registered Fever Nurses required, 
or ; — -resident. Salary £230 (less £109 if 
res 

For further particulars apply to Matron. 

*810) 


HAWKMOGOR SANATORIUM 

BOVEY TRAGEY, DEVON 

Staff Nurses (8.R.N.) requ ~ 

training for Tuberculosis Associa 


cate. 
Assistant Nurses required wee. if not al 


Quarters. 
Scale. Apply giving age, 
names for reference to Matron. (145 


RBHABILITATION ANN 
PERRANPORTH 
Staff Nurse required, Orthopedi: 
experience preferred. according t 
Rushcliffe Scale. Apply full partculan 
to Matron. (1383) 


THE ROYAL NATIONAL HOSPITAL FOR 
DISGASES OF THE CHEST 
1.W. (284 Beds) 


filia Training School 
Start rses, S.R.N. required. Facilitie 
available the Tuberculosis! 
Association Certificate. 
Student Nurses required. Must be 18 yean 
of age or Ovsy. 
Assistant Nurses required 


Conditions, revised salaries and speci 
grants in accordance with the Rushclifr 


recommendations. 
For further particulars, apply to —— | 


LIVERPOOL SANATORIUM 
PRODSHAM, CHESHIRE (Beds 175) 


Staff Nurses 8.R. 
Rusheliffe Scale. Opportunity gain th 
Apply, with full particulars, to os 


DUDLEY, STOURBRIDGE AND 
DISTR T 
HMAYLEY GREEN 
HALESOWEN, Nr. BIRMINGHAM 
Fever Training Seheol 
Staff Nurses and Assistant Nurse 


Apply with full. particulars and two name 
for references, to 219) 


Applieations are invited 
Steff Nurse in the Private y Pell Wins 

Apply giving particulars of experience t 
Matron. 846) 


NOTTINGHAM Ne. 5 HOSPITAL 


HGSPITAL, Nr. MANSFIELD, NOTTS. 
Applications are invited from State Regis 
tered Nurses for the poste of Staff Nurses. 
Facilities are available for taking the Ortho 
paedic Certif fy. one ip 
accordance with the ‘Rushel 


Apply with full. partiouiaa "Matron, 


resident 


sts 
in possession of the Tubereulosig 


Pp 
e 


— 


conditions aceording to 
a... 
Fer full berticulars apply to gchel 
moor Sanatorium 18) At 
OXFORD EYE HOSPITAL 6 
Two vacancies in Ophthalimic oaital tc 
State Registered Nurses who wish to tak 1801 
one year of specialised training 
Lectures given by Medical Tutor and Ma} gt 
tron. Certificate after examination. Revised RF. 
Salary Sa 
Apply Matron for details, The Eye} snoe 
Hospital. Walton Street, Oxford. (1135) Al 
BOURNEMOUTH AND DORSET 
ICTORIA HOSPITAL, 
SHELLEY AROAD, BOSCOMBE (428 Beds) 
Staff Midwives required. Salary accordin| ( 
to the scale laid ~ Apply to Matron fo 
form of — 
MILF RD-on-SEA WAR MEMORIAL 
HOSPITAL, HANTS st 
Required, Two Assistant Nurses. Worn; Fu 
mainly surgical. Modern Hospital. Pleasax| esset 


Salary and conditions as Whitle/ neur 
experience from 
57) 


tal) 
Al 


terec 


resi | 
Wi 
§ 
abov' 
tions 
refert 
m t 
sociation Certucate, ake the two 
Assistant Nurses required for Hawley Hos| 
| 
Al 
(8 
catic 
copi 
dres: 
[| f Hull 
A 
are 
Sta 
whic 
copi 
| dres 
Hul 
Hul 
| 
Staf 
The 
to 
MANAGEMENT COMMITTEE | cati 
dres 
Hul 
Ann 


IST 13, 1949 
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BUPPLEMENT (xxv) 


HOSPITAL 
WALTHAMSTOW, E.17 
ROP ITAL Staff for Out-Patients’ De- 
= rtment required at the above Hos- 
"ded for an | rital. Salary and service conditions 
> be opened Ff bi accordance with the Rushcliffe Re- 
be §.R.N | port. The Hospital is pleasantly situ- 
lil! sted near Epping Forest and is within 
apply to | easy reach of the centre of London. 
(356) “apply with full particulars to the 
= Matron. (322) 
TAL 
— SAINT MARY'S HOSPITALS 
(Selly 0 staff ward and dis- 
mittee ak) trie. Apply with two names for a, to 
tired to Matron. 
ursing. GROUP HOSPITAL 
less £100 fy MA EMENT COMMITTEE 
VICTORIA | HOSPITAL 
uired, N@HESTER 
(less £100 jf staff Nurse cbr urgently for duties at 
above Hospital ( beds). Rushcliffe oondi- 
to Matron. tions, suDeranDua 
writing forwarding two recent 
Alresford Road, nchester. 
vON ait 177) 
» one 


RTFORD COUNTY HOSPITAL 
lation  HERTEO! RD, HERTS. 


0, if Rushcliffe on of 
pereul i Apply Matron. a1) 
Reading and District Hospital 
Mavwiey Management Committee 
as annex, QROVE MATERNITY HOME 

ding READIN 

to th’ Midwife required, 8.R.N., 8.C.M. 
atron, Rushcliffe scale of salaries. Superannuation 

Hawi scheme in force. 

(318) Apply Matron. 52) 


CENTRAL WIRRAL HOSPITAL 
AGEMENT COMMITT 


ish MAN 
8h to tak} s9LATION HOSPITAL. CLATTERBRIDGE, 


Revised 


BIRKENHEA 
Staff d at once. Must be 
R.F.N. Also Enrellied Assistant Nurses. 
Salaries and conditons of service in accord- 


ance with the Rushcliffe scales. 

(1185) | Apply to the Matron. 
W. J. B. GROVES, 
DORSET Secretary. 
186) 
428 Beds) | ST. LUKE’S WOODSIDE HOSPITAL 

according (in-Patient Department of Psychological 
Matron for Medicine of the Middlesex Hospital). 

WOODSIDE AVENUE 

IORIAL MUSWELL HILL, LONDON, N.10 


457) 


Wor 
|. Pleasax | essential. 
as Whitle| neuroses cases. 
anti from West End of London. 


Staff Nurses required. 

Full certificates either general or R.M.P.A. 
Modern hospital, admitting only 

48 hour week. Half-an- Sour 
Rushcliffe (Men- 
ses scale of salaries. Uniform supplied, 

pply to the Sister-in-Charge. 27 


IARY 
KE HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
Orthopmdi: HULL HOSPITAL FOR WOMEN 
ordin Applications are invited from State Regis- 
particular tered Nurses for the following posts which are 
(1883) | subject to National Salary Scale, conditions 
, a a urse for day duty. 
(b) Staff Nurse for night duty. 
s) Applications giving details of age, qualifi- 
cations, experience, etc., and accompanied by 
Facili recent testimonials should be ad- 
dre soon as possible to the Matron, 
roulosis Hull Hospital for Women, Cottingham Road, 
. 18 yean R. J. CARLESS, 
Secretary to the Management Committee. 
i 
Rushclif HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
Matron. TOWNEND MATERNITY HOME 
48) . Applications are invited from persons who 
are State Registered Nurses and State Certi- 
fled Midwives for the temporary post of Night 
175) Staff Nurse at the above Home. The post 
Baler which is tenable for three months will 
gain th Subject to National Salary Scale, conditions 
desired, service, etc. 
fatron. Applications giving details of age, qualifi- 
188) \ cations, experience, etc., and accompanied by 
copies of recent testimonials should A ad- 
iD dressed as soon as possible to the atron, 
Pp Hull Hospital for Women, Road, 
PITAL | Hull. 
M R. J. CARLESS, 
Secretary to the Management Se: 
t Nuree 
HULL AND EAST RIDING 
oO name CONVALESCENT AND ANNEXE 
219) WITHERNSEA 
HULL (A) HOSPITAL 
.E.5 MANAGEMENT COMMITTEE 
post ¢ Applications are invited for the post of 
* Wine] Staff Nurse at the above Home and Annexe. 
lence t{ The post which is a residential one is subject 
846) | to — Salary scale and conditions of 
15 Applications giving details of age, qualifi- 
Ie cations of experience, etc. and accompanied by 
rTs copies of recent testimonials should be ad- 
Re ll dressed as soon as possible to the Matron. 
4 Hull and Fast ee Convalescent Home and 
urses. | Annexe, With 
Ortho R. J. CA 
RLESS, 
lary i Secretary to the Management Committee. 
£1095) 
122) 


REDHILL GROUP HOSPITAL MANAGEMENT COMMITTEE 
The Redhill (Surrey) Group of Se invite applications for the following 
posts the Hospita 
L COUNTY HOSPITAL, REDHILL, SURREY (831 Beds) 
Staff Nurses, R.N. 
Staff Midwive 
CATERHAM AND DISTRICT HOSPITAL, CATERHAM, SURREY 
Staff Nurses S.K.N. (for Day and Night duty). 
Enrolled Assistant Nurses 
CRAWLEY DISTR HOSPITAL, CRAWLEY, SUSSEX (285 Beds) 
DOKKING COUNTY HOSPITAL, DORKING, SURREY (221 Beds) 
Midwitery Sister 


Staff Midwives SRN. and 8.C.M., or 8.C.M. 
Staff Nurses, 8.R.N 

Enrolled Assistant Nurs 

DORKING AND DISTRICT HOSPITAL, DORKING, SURREY (47 Beds) 
Ward Sisters, one for General Ward duties and some administrative duties, 
one for Women's and Children’s Wards, Theatre experience an advantage. One 
long week-end off every four weeks. 

§ Nurses, S.R.N., one for Male and Casualty Department and three Private 
Fae ane for Women’s and Children’s Ward. One long week-end off every 
our wee 

Enrolled Assistant Nurses 

DORKING INFECTIOUS SURREY (St Beds) WESTCOTT, Nr. DORKING 
Be 


(34 
Assistant Nurses, R.F 
EAST SURREY HOSPITAL, ae ee ROAD, REDHILL, SURREY 
eds 
: Ward Sister, (S.R.N., S.C.M.) required for Private Patient Annexe. Duties 
—— some relieving of the sister in charge. Knowledge of Theatre work an 
advantage. 


Staff Midwives, S.R.N. and S.C.M., or 8.C.M., for Maternity Unit of 14 beds. 
(Resident or non-resident. ) 
Enrolled Assistant Nurse—for Maternity Annexe. 
GODSTONE INFECTIOUS BLETCHINGLEY, SURREY 
4 eds 


Staff Nurses, R.F.N. 
Enrolled ee Nurs 
HOKSHAM HOSPITAL, yer SUSSEX 
Staff S.R.N. and S.C. M., r 8.C.M. 
Staff Nurses, S.R.N. (for day and ah ehe duty) 
OXTED AND LIMPSF1ELD COTTAGE HOSPITAL 


D, SURREY (40 Beds) 
Enrolled Assistant Nurses. 
REIGATE INFECTIOUS DISEASES WHITEBUSHES, EARLSWOOD, 


(50 Beds) 

Enrolled Assistant Nurses 

Appointments and conditions of service are in accordance with Nurses and 
Midwives Whitley Council. Applications, giving particulars of training and the 
names of two referees should be addressed to the Matron, Room 2, of the respective 
Hospital, with the exception of Crawley and District Hospital, and Horley Cottage 
Hospital, which should be sent to the Principal Matron, Room 2, Redhill County 
Hospital, Earlswood Common, Redhill, Surrey. (2608) 


including two for Theatre duties. 
(53 Beds) 


(75 Beds) 


LEICESTER GENERAL HOSPITAL 
MATERNITY UNIT (60 Beds) 
SENIOR MIDWIFERY SISTER 
A vacancy will occur shortly for a Senior Midwifery Sister who will be expected 
to deputise for the Superintendent Midwife. The Maternity Unit is under the 
complete control of the Superintendent Midwife. 
The work consists of normal and abnormal midwifery and there is a large ante- 
natal department. There is also -a Premature Baby _Unit which offers a three 
mopths training in the care of premature babies. 
Facilities are available for taking the Midwife-Teachers Course 
For full particulars and application forms apply to the iecelatendons Midwife. 
MIDWIFERY SISTER 
A vacancy will occur shortly for a Midwifery Ward Sister. There is experi- 
ence to gained in all departments, including normal and abnormal midwifery and 
ante-natal work. Night duty is taken in turn by the Midwifery Sisters. 
The St: nll consists of the Superintendent Midwife, Tutor, seven Sisters and six 
Staff Midwive 
lor particulars and 


Midwife. 
PREMATURE BABY SISTER 
Applications are invited for the newly-created post of 2nd Sister to the 
Leicestershire Premature Baby Unit. 
Applicants should be 38.R.N., and 
premature bebies. S.C.M. or R.S.C.N. an advanta 
Applications should be made to Matron, Gene st Hospital, 


application forms apply to the Superintendent 


trained or experienced in 


Leicester. (2743) 


yl. 
August, 


CLWYD AND DEESIDE HOSPITAL MANAGEMENT 
COMMITTEE 


Applications are invited from suitably qualified persons for the- following 
nursing appointments at the undermentioned hospital : 
RUTHIN HOSP! TAL (52 Beds) 
One Sister, S.R.N. and 8.C.M. for alternate day and night duty. 
Three Enrolled Assistant Nurses. 
Salaries and conditions of service in accordance with the Rushcliffe recommen: 


dations. 

Applications stating age, qualitications and previous experience, together with 
the names and addresses of two persons to whom reference may be m: — should be 
sent forthwith to the Matron from whom further particulars may be ined. 
Royal Alexandra Hospital, WILLIAM ROLE RTS, 
Rh Secretary. 
1949. (2613) 


BROMPTON HOSPITAL SANATORIUM 
FRIMLEY, SURRE 
State Registered Nurses ‘eee State Enrolied Assistant Nurses required. Appli- 
cations considered from ex-patien Rusholiffe scale of \ ee 
Apply, Matron, Brompton ital 


LAMBETH 

BROOK DRIVE, §S.E.11 
‘Required for a Modern Block of 
(Built just prior to the 


Staff Midwives. 

Pupil Midwives for Part I Training 
commencing on Ist August and Ist 
November. 

Salary and conditions of service 
in accordance with Rushcliffe. There 
is a modern Nurses’ Home at the 
Hospital which is_ situated 
easy reach of central London and all 
the main line railway termini, Water- 
loo Station is within 10 minutes of 
the Hospital and gives excellent access 
to the South Coast. 

Plans for the erection of an up-to- 
date dining room are at present in 
course of preparation. 

Hospital, Broo rive, 

(234) 


ROYAL SURREY COUNTY HOSPITAL 
GUILDFORD (230 Beds) 
Applications are invited for the posts of 
Staff Nurses in wards and departments. 
Apply with particulars to eae 


Reading and District Hospital 
Management Committee 
ROYAL weg HOSPITAL 

REA 


DING. 

Vacancies exist 

Staff Midwives, S.R.N., S.C.M., for day and 
night duty. Will be required to assist new 
‘Flying Squad’ district calls and 

Staff Nurses ior Theatre, General Wards 
(Day and Night, Resident or non-resident), 
Casualty and busy Out-Patient Departments. 


Rushcliffe Scale of Salaries. Superannuation 
Scheme in force. 
Apply Matron. r244) 


KING’S COLLEGE HOSPITAL, §&.E.5 
Applications are invited for the post of 
Staff Nurse at Home of Recovery at Cam- 
berley. 34 beds for male and female patients 
(medical and surgical). 
Apply Matron, King’s College —— 


ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, LONDON, N.7 

Staff Nurses (resident or non-resident) re- 
quired for departments and also for St. 
David’s Wing for Private Patients. Salary 
in accordance with award of the Nurses and 
Midwives Whitley Council. 

Applications should be addressed to the 
Matron, from whom all details can be 
ebtained. 


THE HOSPITAL, PORT SUNLIGHT, 
CHESHIRE (26 Beds) 

Ward Staff Nurse required for day duty. 
General trained and State Registered. Salary 
in accordance with Rushcliffe Scale. Apply 
stating age and experience, with matron’s 
name for reference, to Matron. (1721) 


KING’S COLLEGE HOSPITAL, 5&.E.5 
Applications are invited for the post of Staff 
Midwife. Facilities granted to candidates wishing 
to study for the Midwifery Teachers} Certificate. 


Apply to Matron. 
(1750) 


COUNTY BOROUGH OF CARLISLE 
CHILDREN’S DEPARTMENT 
AGLIONBY GRANGE CHILDREN’S HOME 
Applications are invited from State Regis- 
tered Nurses, Registered Children’s Nurses of 
Nursery Certificated Nurses for the appoint- 
nient of Staff Nurse (Resident) in the Nursery 
Department of Aglionby Grange Children’s 


Ho Ine. 
Saige and conditions according to Rush- 
elitfe Seale. 

Application form and further particulars 
may be obtained from The Children’s Officer, 
9, Peter Street, Carlisle, H. D. ROBERTSON, 

Town Clerk. 
(1800) 
EAST SUFFOLK AND IPSWICH HOSPITAL 
IPSWICH 


(350 beds) 
Staff Nurses required for duties in private 
and general wards, also Staff Midwife. 
Apply to Matron. (1890) 


MAIDA —— HOSPITAL FOR NERVOUS 
DISEASES, LONDON, W.9 
Staff Nurses required for medical and sur- 
gical wards. Must be State Registered. Salary 
according to the Rushcliffe Scale. 


THORACIC SURGERY 


State Registered Nurses required to specialise in the nursing of Thoracoplast 
patients at Broomfield Hospital, Chelmsford. plasty 
Apply Matron. 101) 


BROMPTON HOSPITAL, S.W.3 
State Rogistered Nurses and State Registered Assistant Nurses required for 
holiday duties, resident or non-resident; immediate and later vacancies. 
experience in Thoracic meena Rushcliffe scale of salaries. Apply Matron, 
Brompton Hospital, 8.W.3 53) 


London, 8.W.3 132) Apply to the Matron. 188) 
VILLAGE HOSPITAL 
Nr. GUILDFORD 


Required at once. Trained Nurse, 8.R.N. 
Salary and conditions in accordance with 
Rushcliffe recommendations. Alternate day 
and night duty or permanent night duty 
if desired. 15) 


ROYAL FREE HOSPIiT 
GRAY’S INN ROAD, LONDON, W.€.1 
requires Staff Nurses for General Wards. 
Excellent experience available. Rushcliffe 
Salary. 8. heme in force. 
Apply, with full particulars, to Matron. 
x20) 


SUPPLEMENT (xxvi) 


ato CESTER, STROUD & THE FOREST 
OSPITAL MANAGEMENT COMMITTEE 
GLOUCESTERSHIRE ROVAL INFIRMARY 
Fully- trained Staff Nurses required for 
work in Wards and Depts. Good experience 
availabie. — recommendaticns, etc., 
being obse 
CITY GENERAL HOSPITAL 
Trained night Staff Nurse required immedi- 
ately. Theatre experience essential. Two 
nights off weekly. Application Forms in 
each instance from the Matron. Royal Infirm- 


Gloucester. 
J. ADAMS, Secretary 
Group Management “Committee 


PETERBOROUGH AND DISTRICT 
MEMOKIAL HOSPITAL 


Staff Nurses, 5.R.N. required for increase 
of wef Medical, Surgical, Children’s, Private 
Wards. Theatre. 


Night duty. able to take 
Rushcliffe scale. F.S.S.N. Apply, with full 
particulars, to the Matron. 227) 


WILLESDEN DISTRICT NURSING ASSOCIATION 
19 PARK AVENUE, WILLESDEN QGQREEN. N.W 2 
State Registered Nurses required to train for the Queen’s Roll. 
scale. Next date of entry eptember llth to 15th, 1949. 
Apply Superintendent. ~156) 


Rushcliffe 


CHELSEA HOSPITAL FOR WOMEN 
DOVEHOUSE STREET, CHELSEA, LONBON, 6.W.3 
Post-Graduate Medical School (128 Gynaecological Beds) 


Applicationg are invited for the following posta : 
es for General or Private Wards. 
after twelve experience. or non-resident. 
6tate Enrolled Assistant Nurs 


Student Nurses for Pusllcinary Training Schools, July and October. Applicants 
must 17 of age. 
ply Matro 50) 


Gynaecological granted 


ROYAL FREE HOSPITAL 


GRAY’S INN ROAD, LONDON, W.C.1 
requires Staff Midwife. S.R.N. and 8.C.M. 
essential. Immediate vacancy. Excellent 


experience ayailable. Rushcliffe Salary and 
F .N. in og Apply, with full particu- 
lars, to Matron. 18) 


BOURNE BUTTERFIELD HOSPITAL 

Staff Nurse required with theatre experience. 
Salary according to Rushcliffe Scale. Super- 
anbuation in force. 

Please apply. with full particulars, to 
Matron, The Infirmary, Stamford. 76) 


NOTTINGHAM No. 5 HOSPITAL 
MANAGEMENT COMMITTEE 
HAHLUW WUOD ORTHOPAEDIC 
HOSPITAL, Nr. MANSFIELD, NOTTS. 
Applications are invited from State Regis- 
tered Nurses for the posts of Staff Nurses 
Orthopaedic Certificate desirable but not 
essential. Salary accordance with the 
Rushcliffe Scate. 
Apply with full particulars to — 


WOODFORD HOSPITAL 
anted — §&ta Nurses and _ Enrolled 
Assistant Nurses. Rushelitfe scale of salary. 
Apply by letter or telephone to the Matron, 
Woodford Jubliee Hospital. Woodford — 

Essex. Tel.: Buckhurst 0540. 1:40) 


THE LONDON HOMOEOPATHIC HOSPITAL 
EAT QHMOND STREET, W.C.1 
(A Training Schest for Nurses) 
QualifiedStaff Nurses required for Wards 
and Special Departments. Full particulars can 
be obtained from Matron. *B) 


MANAGEMENT COMMITTEE GROUP No. 20 
NUNEATON GENERAL HOSPITAL 


Owing to separation of Casualty Department from Out-Patient Department, 


a vacancy exists for a Casualty Staff Nurse, some experience desirable. 48 hour 
week, usual Rushcliffe recommendations in force. 
Apply with full particulars to Matron as soon as possible. (41) 


BIRMINGHAM (SANATORIA) GROUP HOSPITAL 


MANAGEMENT COMMITTEE 
IOMSLEY HILL SANATORIUM, Nr. HALESOWEN, WORCESTERSHIRE 
staff Nurse required 8. — or T.A. 
=mroiied Assistant Nurs 
itudent Nurses T.A. Certificate only. 
ipply Miss Keyte, Matron. 


> OP 


“1164) 
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GEORGE-IN-THE-EAST HOSPiTa,, 
RAINE STREET, WAPPING, LONDON, 
Applications are invited for positions 


Staff Nurses. 

Student Nurses. Girls of a good 
ard of education and who are at leagt 
years of age to train for three years ip General 
Nursing. which includes twelve a 
liminary training school. Cand 
Supplementary State 
years training. Annual 
3 year, ingie cash payment 
on passing State Ex of £5 
be resident or n 

dent a charge of £100 will be made for 
and lodging. receive 
form, laundry and meals on duty free. Trainees 
will be eligible to claim dependants’ ts’ allow- 


ances. 
(c) State Enrolled Assistant Nurses, (fe 


Further particulars and forms of appli 
may be obtained from the Matron. DD io 


MANAGEMENT COM 
ROSSENDALE. GENERAL” HOSPITAL 
RAWTENSTALL, LANCS. 
Applications are invited for the following 


Staft ~ Midwives. (Part II). 

Pupil Midwives. 

Student Assistant Nurses 

Balaries and Conditions of Service will be 
im accordance with the latest Reco 
tions of the appropriate Whitley Council. 

Full particulars can be obtained from Miss 
M. Roberts, Superintendent Nurse, Rossendale 
General Hospital, Rawtenstall, to whom also 
applications, together with the names of two 
referees, should be addressed. 

LKINSON, 


44) 


HAREFIELD HOSPITAL 
HAREFIELD, MIDDLESEX 
Chest Hospital and Regional Cen 


amenities for patients and aetaff. within easy reach of London. 


Staff Nurses, Male or Female. Resident or non- 
(a) 8.R.N. (Facilities for training for Certificate 


(b) With T.A. Certifica 
in Wards and Thoracic Surgical Unit, and one vacancy 
e 
4 Assistant Nurses, female, required for Sanatorium Ward and Thoracio Surgical 


Galaries in accordance with Rushcliffe Recommendations. 

Additional allowance B £40 savebil on completion of two year’s continuous 
service in tuberculosis nursi me. 
Application forms from Matron. 61) 


ERITH AND DISTRICT HOSPITAL . 
PARK CHESCENT, ERITH, KENT 
Affiliated Training School 
(50 Beds—F.S8.S. in force) 

Staff Nurses required. One for night 
duty, one for Children’s and one for Theatre 
and Private rds. ; 

Salaries according to Rushcliffe scale. 
Apply, stating Training Schoo!. to 


LONDON CHEST 
VICTORIA PARK, LONDON 

Vacancies exist for State et Te Staff 
Nurses, for Theatre and Ward Duties. Lectures 
given by Honorary Medical Staff. Tuberculosis 
Association Examination can be taken on 
completing course of one year. 

Rushcliffe scale of salaries. 

96 hour fortnight. 

Application forms can be 

ined from the Matro (84) 


WARE PARK SANATORIUM 
WARE, HERTS. 


(Tel. : Ware 100) 

Sister (for Male Ward) and Enrolled Assistant 
Masses required at this Sanatorium of 114 Beds, 
situated in pleasant surroundings near Hertford. 
Good bus and train service to London 


Applications to Matron. (2885) 
MID-WILTS HOSPITAL MANAGEMENT 
COMMITTEE 
CORSHAM HOME 
Staff Midwife required, 8.R.N., 8.C.M., or 
non-resident post. Salary and oon- 
in accordance 


f service with Rush- 

should be made to 
the Matron, Corsham BF Home, Cor- 
sham, Wilts. 


RUTH E. MADDOX, 
Secreta 
718) 


RUSH GREEN HOSPITAL, ROMFORD, ESSEX 
(250 Beds) 


Applications are invited for the following appointments at this hospital, which 
provides for acute medical and surgical cases, in addition to a limited number 
of fever cases :— 

Staff Nurses, S.R.N. or R.F.N. 

Staff Nurses, S.R.N. and S.C.M. 

Staff Nurses, S.R.N. for Fever Training 

Male Staff Nurses, Non-resident. Must be State Registered. 

State Enrolled Assistant Nurses. 

: ae Hospital is an approved complete Training School and is within easy reach 
naon. 

Salaries and service conditions according to Rushcliffe recommendations. Full 
residential emoluments and uniform. Posts are superannuable. 

Student Nurses required. 

Training allowance of £200 first year, £210 second year, £225 third year. Board 
_ lodging will be provided, for which the student will be required to pay £100 

a year. Uniform provided by the Hospital. In addition, a single cash payment of 
£5 is to be made to nurses on passing the Preliminary State Examination and Staff 
Nurse’s salary is payable on passing State Examination. The attractive Nurses’ 
Home is fitted with every modern convenience and contains separate bedrooms with 
hot and cold water supply. Good soeial life is provided. 

Applications or further enquiries to the Matron. (170) 


MID-WILTS 


Staff Nurses required. Rushcliffe “Beale of 
salaries. Superannuation scheme in f 
Apply to the Matron. "866) 


PONTEFRACT AND CASTLEFORD 
HOSPITAL MANAGEMENT COMMITTEE 
THE MATERNITY 5 Beds: SOUTH ELMSALL 
e 


Applications 
(three required) with the SCM. cnn 
tion. Salaries in accordance with the Rush- 
cliffe Scale. Apply with names for reference 
and full aE to The Superintendent, i 
Maternity Home, South Elmsall, r. 
Pontefract. 14 


QUEEN MARY'S FOR THE 


EAS 
STRATFORD, LONDON, E.15 
Staff Nurses required—Surgical and Theatre, 
Salary according to Whitley Council Beale. 
Resident or non-resident. 


personally any morning to Matron. (2058) 


KING Vil SANATORIUM 
MIDHURST, SUSSEX 


Nurses from State Registered Nurses. 
Vacancies for one year’s Post 


sociation. 

Salaries and conditions will be those re- 
commended in the Rushcliffe Report. 

Apply, with full particulars, to oon 


GROUP 
ANAGEMENT COMMITTEE 
MYLANDS NOSPITAL 
MILL ROAD, COLCHESTER 
Staff Nurses S.R.N. required for Fever 
Wards at the above hospital, also State En- 
roiled Assistant Nurses. Salaries and conditions 


of service in accordance with recommendations 
of the Whitley Council for the Health Ser- 
— vices. The hospital is situated in pleasant 
NORTHAMPTON GENERAL HOSPITAL surroundings and transport is available to 
(400 Beds) mead to and from Colchester for social pur- 
Staff Nurses required—November ist. Must be S.R.N., Men’s aa Gynae- Appli 

cological, Children’s, Ophthalmic Wards, Casualty, Out Patient Dep Pplications 

Apply Matron. (2482) ERNEST R. HANCHET, 
14 Pope’s Lane, retary. 

Colchester. (2066) 

GR 
CENTRAL MIDDLESEX HOSPITAL | NAGEMENT 
PARK ROYAL, LONDON, N.W.10 sours SLOW HOSPITAL (81 Beds) 

Staff Nurses. Male and Female, required for erctatrts Ward, 16 beds. STAINES ROAD, HOUNSLOW, MIDDX. 
Must be R.M.N. Non-resident. Salary according to Whitley Council Recom- Staff Nurses required for General Acute 
mendations. ag Resident or non-resident. Whitley 


Applications to Matron. (2526) 


LONDON CHEST HOSPITAL 
ARLESEY, BEDS. 


Staff Nurses and Enrolled Assistant Nurses 
wrgently required. Rushcliffe scale. Apply 
Matron. 6) 


AND 


NERAL HMOSPIT 
8.R.N. for Out 
Patients Dept. according to the Raab 
e. uniform A stating | 


YARDLEY GREEN HOSPITAL, BIRMINGHAM, 9 
413 Beds for Medical and eee Denn ome of Pulmonary and Non-Pulmonary 


are invited for the appointments (Male or Female). 
Facilities provided for, trai etetins for the T.A. Certificate, if desired. 
Fentent Nurses for Tuberculosis training on! 
ccommodation provided. 


to Matron. 


| 


Scales. Good Tube and Bus Services to Lon- 
Applications as soon as possible to Matron 
(N.T.). (2085) 


SOUTH WEST METROPOLITAN REGION 
ROUKSOOWN HOUSE PLASTIC AND JAW 


UNIT 
PARK PREWETT HOSPITAL 

BASINGSTOKE, HANTS. 
Applications are invited from Nurses (mar- 
ried or single) for the position of Staff Nurse 
at Rooksdown House Plastic and Jaw Unit. 
|Salaries and conditions of service 
cordance with the Rushcliffe scales. 


Applications with full particulars should 
be addressed to the Matron, own House, 
singstoke, Hants. (2188) 


WIL 
Secretary to the Committee, | 


Apply be letter giving full particulars, or ‘ 


Applications are invited for posts of 6taff 


Graduate 
Course for Certificate of the Tuberculosis As- — 
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SPITAL, 

A AND PUTNEY GROUP 

MANAUEMENT COMMITTEE 

PUTNEY HOSPITA 
LOWEHK COMMON, S&.W.15 
staff Nurses required immediately for Pri- 

“least 174 | ate Wings. Salary according to Whitley 

to Matron, giving particulars of 

lidateg —_ taining. and Matron’s names for references. 

ear EXETER AND MIU-DEVON HOSPITAL 

ent of £5 MANAGEMENT COMMITTEE 

Re a ur 

i available for taking the Orthopaedie 

Trainees Certificate. Salary and conditions as 

nts’ allow. | ended by Rushcliffe Committee. 

Apply with particulars to the ww 

urses. (fe. 168) 

Lpplicg HOSPITALS BOARD OF 

168) ANAGEMENT 
INVERNESS MceNtAL HOSPITAL 

PITAL Staff Nurses required, holding either the 

E Nursing Certificate of the Royal Medico- 

ITAL \Peychological Association or be State Regis- 
ered (Mental). Salary according to Scale and 

following ears of service will be taken into considera- 
a Salaries Scale under consideration by 

Whitley Counci 
Whi with references to Matron, Craig 

¢ will Dunain Hospital, Inverness. (2229) 

ommende -MARE GENERAL 

rom Mis g d d theat 

ff Nurses or wards an 1eatre, 
articuliars, a 

[INSON, | TERSEA AND PUTNEY GROUP 

ommittes, | MANAGEMENT COMMITTEE 

2 9 $taff Nurses required. 

tTAL Apply to Matron stating age, training and 

\xperience and enclosing names for references. 

Scale of (2437) 

"866) KING “KING EDWARD HOSPITAL, 

EALING 

ORD South West Middiesex Hospital Management 

AITTEE ( Committee) 

pers A eapable and experienced Staff Nurse 

uired for busy Casualty Department. Post 
ant Ist Septembr, 1949. Salary Scale in 
qualifies yccordance with the Nurses and Midwives 

laries Committee 

Ce full particulars to Matron. 

ent, The Apply, with full pa (3426) 

Al, rT. _ 

1460) " BINGLEY, KEIGHLEY, SKIPTON AND 

ae SETTLE HUSPITAL MANAGEMENT 

THE CUMMITTEE 
ANv UiISTRICT VICTORIA 

} USP:ITAL, KEIGHLEY 

Theatre, (146 Beds) 

il Scale. | (Complete Training School in conjunction 
; with Bingley Hospitals). 

Applications are invited for the following 

Sta S.R.N. for Modern Operating 

UM ‘Theatre Unit. (Theatre experience preferable) 

ts ' ff Nurse for Female Medical and Surgical 

Of Ward. 

Two Staff Midwives, S.R.N., S.C.M. (one 

Iraduate hor Night duty and one for day duty) for 

osig As- Maternity Unit. (Resident or 
on-resident ) 

106e re- Two State Enrolled Assistant Nurses. 
Salaries and conditions of service are in 

Matron. ‘accordance with the recommendations of the 

2050) Nurses’ Salaries Committee. All posts are 

———_ subject to the National Health Service (Super- 

nnuation) Regulations. 
Applications, with full particulars and 
ames for reference, should be sent to the 

atron. (245 
ever 

BINGLEY, KEIGHLEY, SKIPTON AND 

naitions SETTLE HOSPITAL MANAGEMENT 

COMMITTEE 
h ginGLEY HUSPITAL, BINGLEY 
| (73 Beds) 

¥ (Complete Training School for Nurses in 

ai pur- conjunction with Keighley and District 

tely to Victoria Hospital) : 

vely Applications are invited for the following 

; tat , Staff Nurse for Women’s Ward. 

066) Staff Nurse for Private Patients Ward. 
Salaries and conditions of service are in 
eccordance with the recommendations of the 
Nurses Salaries Committee. The posts are 
ubject to the National Health Service (Super- 

) nnuation) Regulations. 

DX. Applications, with full particulars and 

Acute mames for reference to be sent to the Matron. 

Vhitley (2459) 

pred 

fat } BLACK NOTLEY HOSPITAL 

85) BRAINTREE, ESSEX 

cassia Training School for Nurses 

ION (970 Beds) 

JAW Staff Nurses and Assistant Nurses wanted 
open additional medical and surgical wards. 
For full particulars apply to the Matron. 

(2552) 

(mar- 

Nurse THE ROYAL CANCER HOSPITAL, 

Unit. Fulham Road, London, S.W.3. 

n ao , Vacancies for trained nurses in the Radium 

partment of this Hospital. For full partic- 
jhould one apply to the Matron. Vacancies for the 
louse, fonths of August, September and ber. 

B8) (2472) 


BUPPLEMENT (xxvii) 


BINGLEY, KEIGHLEY, SKIPTON AND 


WOODFORD JUBILEE HOSPITAL 
WOODFORD GREEN, ESSEX 


Applications are invited for the following appointments :— 


Staff Nurses 


(S.R.N.). 


Assistant Nurses (Enrolled). 
Salaries 
For further particulars, apply to the Matron of the Hospital. 


according to the recommendations of the Rushcliffe ee 


SETTLE HOSPITAL —— 
E 


COMMIT 
ST. JOHN’S HUSPITAL, KEIGHLEY 

(406 Beds) 

Applications are invited for the following 

posts 

Staff Nurses, .S.R.N. 

State Enrolied Assistant Nurses. 

Salaries and conditions of service in accord- 


sae with the recommendations of the Nurses’ 
Salaries Committee. All posts are = subject 


Staff Nurses required for one year’s 
Rushcliffe Committee recommendations. 
Examination held and Certificate given to successful candidates. 


operation. 
Student Nurses required to enter Preliminary Training School. 


School- leaving Certificate, or equivalent required. 
the period in the Preliminary Training School. 
Salary in accordance with the 


years. 
and Certificate and Badge given to successful candidates. 


amination held 
Matron. 


MOORFIELDS, WESTMINSTER AND CENTRAL 


Apply 


EYE HOSPITAL 
(MOORFIELUS BHRANUN), CITY ROAD, E.C.1 
Affiliated Training School 
Ophthalmic Training. 
Federated 


Two years’ 
Candidates 
Rushcliffe Committee 


are 


Matriculation 
training exclusive of 
accepted from 164 


recommendations. Ex- 


Salary according to 
Superannuation Scheme 


142 


to the National Health Service (Superannu- 
ation) Regulations). 
Applications, with full particulars and 
names for reference, to be sent to the Matron, 
(2461) 


THE ROYAL CANCER HOSPITAL, 
Fulham Road, London, S.W.3 
Trained Nurses required for priv ate wing— 
Granard House—resident or wuon-resident— 
also general wards. Apply to the Matron. 
(2473) 


UNITED BRISTOL 
STAFF NURS 
invited nw State Regis- 


in 


Applications are 


tered Nurses for a non-resident post in the 


Theatre § 


READING AND DISTRICT HOSPITAL MANAGEMENT COMMITTEE 
B 


ATTLE HOSPITAL, READING 


Beds) 


(429 
Applications are invited for the posts of :— 
Nurse. 


taff 


Night Staff Nurses, 8.R.N. 
Student Nurses——-next School August and Octo 


Rushcliffe Scale of Salaries. 


provided. 
Apply Matron. 


in force. 


University of Bristo! Dental Hospital. 
Applications, giving full particulars and the 
names and addresses of iwo referees should 
be addressed to Secretary to the Board, United 
Bristol Hospitals, Royal Infirmary rH 
Bristol, 2. (2491) 


WEST LONDON HOSPITAL 


niform HAMMERSMITH KUAD, W.6 
U Required Staff Nurse for V i Department. 
184) Resident or non-resident. National Salary 


Scale and Superannuation or Federated Super- 


aunuation scheme. 


Staff Midwives required, S.R.N., 8.C.M., 


NORTHAMPTON GENERAL HOSPITAL 


BARRATT MATERNITY HOME (72 Beds) 
or S.C.M. only. 


For particulars 


Applications should be forwarded to the 
Matron as soon as possible. (2496) 


ASHTON-UPON-MERSEY NURSING HOME 
SANDIWAY ROAD, SALE, CHESHIRE 
Staff Nurses and Enrolled Assistant Nurses 


apply Matron. (1661) required. Rusheliffe scale of salary. 
Apply stating age, ete. to Matron. 
(2569) 
BOSTON GROUP HOSPITAL MANAGEMENT COMMITTEE 


The following Staff is required immediately for nursing in this area. Whitley 
Good conditions of service, holidays, ete. 48 hour 


Council scales of salary in force. 
National Health Service (Superannuation) 


week. Posts are resident or non-resident. 


Regulations will apply. 


Applications trom 
of these posts. 
Applications, stating age and giving details of training and experience, and 
whether candidates desires to be resident or non-resident, 
the Matron of the hospital concerned, 
BOSTO 


Staff Nurse S.R.N. 
Nurse S.R.N. for Female Ward 
Theatre Staff Nurse S.R.N., 


qualified 


ERAL HOSPITAL, BOSTON, LINCS. 
(Training School of 95 Beds) 
for Male Ward (Medical and Surgical cases). 


suitable candidate. 


should be 


(Medical and Surgical cases). 
experienced preferred, but willing to train a 


male candidates can be considered for certain 


addressed to 
from whom further details may be obtained. 


WrocnTON WEST HOSPITAL, BOSTON, LINCS. (60 Beds) 
Staff Nurse S.R.N. for Medical Wards. 
SKEGNESS AND DISTRICT HOSPITAL, SKEGNESS (32 Beds) 


Staff Nurse S.R.N. 
GRACE rae MEMORIAL HOSPITAL, AND GABLES, SPILSBY 


Staff Nurse S.R.N 


. and preferably 8.C.M. for relief duties. 


2 Staff Nurses S. R.N. 


INFECTIOUS DISEASES HOSPITAL, BOSTON, LINCS. (57 Beds) 
Staff Nurse S.R.N. or S.R.FLN. 
FREISTON HALL CHILDREN’S HOSPITAL, Nr. BOSTON, LINCS. (25 Beds) 


State Enrolled Assistant Nurse for this Medical Uuit. 


WOODLANDS COURT, KIRTON, Nr. BOSTON, LINCS. 


State Enrolled Assistant Nurse. 
Persons al 
Group are invited to send details to Matron of the hospital concerned. 


able 


to give part-time 


(54 Beds) 


or locum service at any hospital within the 


THE GORDON HOSPITAL FOR RECTAL, 
COLONIC AND GASTRO-INTESTINAL 
DISEASES, VAUXHALL — ROAD, 


LONDO 
WESTMINSTER HOSPITAL cau SAINTS) 
UROLOGICAL CENTRE, 
AUSTRAL WEST SQUARE, S.E.11 

YA F 


R 
WESTMINSTER HOSPITAL (PARKWOOD) 
CONVALESCENT HOME FOR WOMEN AND 
SWANLEY, KENT 
WESTMINSTER HOSPITAL 
CONVALESCENT HOME FOR MEN, 
CHARTHAM PARK, EAST GRINSTEAD, 
SUSSEX 


There are vacancies for Staff Nurses and 
— Assistant Nurses at the above Hos- 
pitals. 

Applications, giving age, training and ex- 
perience, and a Matron’s name for reference, 
should be sent to the Matron of the appro- 
priate Hospital as soon as possible. (2622 


HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
HULL ROYAL INFIRMARY 

Staff Nurses required for Medical and Sur- 


B. HAINES, gical Wards. (Resident or non-resident). 
Secretary. Salary according to National Scale. Superan- 
(2794) nuation. 


Apply with full particulars to Matron, Hull 


Royal Infirmary. 
R. J. CARLESS, 


THE LEICESTER AND LEICESTERSHIRE MATERNITY 


Vacancies occur for Staff Midwives at the above Hospital. 
be S.R.N. and 8.C.M. 


PART 1! TRAINING SCHOOL (52 Beds) 


Apply with particulars of training experience to 


Leicester Royal Infirmary. 


Applicants must 
Matron, 
x1443) 


to the 
( 


Secretary to the Co mmittee. 
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TOLMERS PARK HOSPITAL FOR 
CHRONIC SICK 
NEWGATE STREET, Nr. CUFFLEY, HERTS 
Staff Nurse, S.RLN 


Enrolled Assistant Nurse (Female). 
Orderlies (Female 


registered Sick 


from Certificated Nursery Nurses for 


Applications are invited from General peng ba State-registered Nurses, State- 
Children’s Nurses and State- registered Fever Nurses for appointment 
as Staff Nurses in Residential Nurseries, either in London or in the country, and 
appointment -as Staff Nursery Nurses 
Residential Nurseries or as Staff Nursery Nurses (non-resident) at day nurseries 


in London. 


Applications are also invited from persons with some nursery experience for 


LONDON COUNTY COUNCIL 
LONDON COUNTY COUNCIL 
NURSERY STAFI 


appointment as Nursery Assistants at day and residential nurseries. 


tions. 


The salary scales are in accordance with the approved National recommenda- 


Application forms are the Medical Officer of Health 
The County Hall, (719). 


London, S8.E.1 


Salaries in accordance with Whitley Coun- 


cil Scales. 
Applications, stating age and experience, 
with copies of two testimonials. should 


sent to the Matron within seven days. (2626) 


PLYMOUTH, SOUTH DEVON AND 
EAST CORNWALL GENERAL HOSPITALS 


GROUP 
SOUTH DEVON AND EAST CORNWALL 
HOSPITAL, 


FREEDOM FIELDS, PLYMOUTH 
Applications are invited for State Regis- 
tered Nurses for theatre staff duties to work 
under Theatre Sister. Good experience in 
Surgery, Gynaecology and Genito-urinary. 
Apply, with names for reference, and par- 
(2653) 


at 


ticulars of training, to Matron. 


The Redhill Group 
Staff Nurse T 
Earlswood Common, Redhill, 
by ae G.U. cases and 
in accordance 


ilary 
with additional allowances. 


Write to the Principal Matron, Room 2, 
information. 


TUBERCULOSIS NURSING 


Hospital Management Committee 


‘Surrey. 
Pulm. and Non-Pulm. conditions. 


with Nurses and Midwives Whitley 


invite applications for 
A. for modern chest block of 52 beds at Redhill County Hospital, 
Work undertaken includes cases complicated 
Council together 


Redhill County Hospital, for “ae 
578) 


KING'S COLLEGE HOSPITAL TEACHING 


GROU 
KING’S COLLEGE HOSPITAL, S.E.5 
BELGRAVE HOSPITAL, $.W.9 
ROYAL EYE HOSPITAL, $.E.1 
Staff Nurse required, R.S.C.N., for ae 
ie. for Children. Whitley "Council Scale 
0 aia 
pes with full particulars to Matron, Bel- 
grave Hospital for Children, 1 Clapham Road, 
S.W.9. (2627) 


MENT 
| 
| 
_ 
WESTMINSTER HOSPITAL FOR 
CONVALESCENT CHILDREN, 
| 
| | 
‘ 


SUPPLEMENT (xxviii) 


THE PLYMOUTH, S&S. DEVON AND 


DEVON AND E. CORNWALL 


GREENBANK ROAD, PLYMO 
Experienced Theatre Staff Nurse required; 
also Staff Nurses for Out-Patients’ 
ment and Wards. 
the Whitley Council Scale. 
particulars, to the Matron. 


Depart- 

Salaries in accordance with 

Apply, with full 
(2635) 


H EAST KENT HOSPITAL 
MANAGEMENT COMMITTEE 
BUCKLAND HOSPITAL, DOVER 


Applications are invited from suitable can- 
didates for the post of Nursery Nurses at the 
Salary and emoluments in ac- 


above hospital. 
cordance with national scales. 
Applications to the Matron. (2563) 


BOARD OF MANAGEMENT FOR THE 
EDINBURGH NORTHERN HOSPITALS 


Applications are invited for the following 


appointments :— 
Western General Hospital. Staff Mid- 
wives in the Maternity Unit. Applicants must 


be State Registered and have C.M.B 


medical students and training for pupil mid- 
wives is provided in the Maternity Unit. 


Salary Scale according to qualifications £140 


—£190 or £160—£210 plus emoluments £100 
with placing according to previous experience 
in the Grade. 

Eastern General Hospital. Pupil Mid- 
wives desiring Part I training. Training 
allowance £230 p.a. less £100 p.a. for board, 
lodging and laundry 

Applications to 

1. Western General ‘Hospital, Crewe Road, 
Edinburgh, 4; an 

2. Eastern General Hospital. Seafield se 
Edinburgh, 6. (2 


BINGLEY, KEIGHLEY, SKIPTON AND 
SETTLE HOSPITAL MANAGEMENT 
MMITTEE 


CYORKSHIRE, WEST RIDING) 
SKIPTON MATERNITY HOSPITAL, 
SKIPTON 


Midwife (S.C.M. 
S.R.N.) required. 

Salary and conditions of service in accord- 
ance with the recommendations of the Nurses’ 
Salaries Committee. The post is subject to 
the National Health Service (Superannuation) 
Regulations. 

Applications, with full particulars and 
names for reference, to be sent to the Matron. 


and _ preferably 


2660) 
WOKING AND DISTRICT VICTORIA 
HOSPITAL 
(62 Beds) 
ff urses required tor general duties 


Sta 
Whitley ‘Seale of salaries. Also State En- 
rolled (Assistant Nurses. 

Apply with particulars to ae, 


Hospital, Woking, Surrey. 


ROYAL | NATIONAL NOSE 
ND EAR HOSPIT 
GRAY’ 8 INN ROAD, LONDON, W.C.1 
Staff Nurse required for permane nt duty in 
Out-Patient Department. Must be S.R.N..,- 
having had some experience in Out-Patient 
work. Salary according to Whitley Council 


ale. 
Applications to Matron. (2666) 


ENTRAL EYE HOSP 
178 HIGH HOLBORN, LONDON, W.C.1 
Charge Nurses with Ophthalmic "Certificate 
ee Salaries in accordance with Rush- 
c 


Apply ~4 Matron, giving present — 
name f for Tefe rence. (2 669) 


MOORFIELDS pi LAND 
CENTRAL EYE HOSP 
WESTMINSTER 

178 HIGH HOLBORN, LONDON, W.C.1 

Staff Nurses required for one year’s course 
in Ophthalmic Nursing. Lectures and Certifi- 
cate given. Salary according to Rushcliffe 


ale. 
Apply to Matron, giving present Matron’s 
name for reference. (2670) 


HIGHLANDS HOSPITAL 
WINCHMORE HILL, LONDON, N.21 
Staff Nurses required. The Hospital which, 
it is hoped, will shortly become a Training 
School, is situated in beautiful grounds and 
is within easy reach of Central London by 
Underground. Salary in accordance with 
Whitley Council Scales 
Application should be made 
within seven days. 


THE ELIZABETH ANDERSON 


HO 

Staff Nurses required ood surgical and 
Gynaecological experience. Ministry of Health 
seale of salaries and emoluments. Resident 
or non-resident as desired. Apply Matron, 
Elizabeth Garrett Anderson Hospital, Euston 
Road, N.W.1. 76 


to Matron, 
(2672) 


UNIVERSITY COLLEGE HOSPITAL 
GOWER STREET, LONDON, W.C.1 


CLARE HOSPITAL 
SOUTH MIMMS, RNET, HERTS. 
TUBERCU NURSING 
(536 Beds) 

Applications are invited for :— 

NURSES, with T.A. Certificate only. 

Note :—Additional service allowance payable. £40 after two years continuous 
whole-time service in pulmonary T.B. nursing and £20 after each further con- 
tinuous year where appropriate. 

Rushcliffe scale and conditions of service 


Certifi- 
cate. The Hospital is a teaching hospital for 
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WORKSOP AND RETFORD HOSPITA 

COMMITTES 
RKSO 

(184 Beds)? “OTT 


Staff Midwife 

One Staff Midwife required 
pital, Worksop. National scale on sal 
and superannuation scheme. ari 
together with two names for reference, to 


Worksop, Notts. 79) 


( 
forwarded to the Matron, Kilton Homi | 


Applications 


Applications should be made to the Matron of the hospital from whom further ———_ A) : 
particulars may be obtained. (2861) ANDERSQ) HO 
(incorporated by Royal Charter) : 
Staff Midwives required for Mater; 
Home, 40, Belsize Grove, Hampstead. Mini m 
CLARE HALL HOSPITAL try of Health scale of salaries and €moluments | Ar 
TH MiMMs ARNET, HER Resident or non-resident as desired. 
sou A 4 ET, HERTS. Matron. Elizabeth Garrett Anderson Hospin? 
TUBERCULOSIS NURSING uston Road, N.W.1 
pplications are invited for the following :— 
MALE AND FEMALE STAFF NURSES, S.R.N., with T.A. Certificate for P“MANAGEMENT COMMITTEE ™ 
which additional £10 p.a. paid for Wards and Theatres ST. CHARLES’ HOSPITAL Alter 
ALE AND FEMALE STAFF NURSES, S.K.N. to train for T.A. Certificate LADBROKE GROVE, W.10 posts 
(one year's training). Lectures and demonstrations by Medical Staff and fully Applications are Bre reu’ for the pos hosp! 
qualified Sister Tutor. Staff Nurses (Female) with or without th the — 
Note :—Additional service allowance payable. £40 after two years continuous experience for duty in general wards. eat 
whole-time service in pulmonary T.B. nursing and £20 after each further con- alary in accordance with Whitle 
1e above Nursing appointments are subject to the Conditions and salaries r s Tw 
recommended by the appropriate reports of the Kushcliffe Committee. may’ be obtained. trom tron. pital 
Applications should be made to the Matron of the hospital from whom _— ‘ ied non-T 
Particulars may be obtained. (2862) PADDINGTON GROUP HOSPITAL ~~ 
MANAGEMENT COMMITTEE A 
NATIONAL TEMPERANCE HOSPITAL oe 
HAMPSTEAD ROAD living 
BOLTON AND DISTRICT HOSPITAL MANAGEMENT There are Vacancies for Staft Nurse in t SCAR 
COMMITTEE General and Private Wards of this hospjt;! 
which is a general training school for nurse! 
HASLAM, HAVERCROFT AND HEATON GRANGE MATERNITY HOMES If desired, theatre experience is also ayaj. 
Applications are invited for the appointments of :— able. Resident or non-resident. : C 
Staff rt sd Salary in accordance with Whitley Counc” 
Assistant Nurse scales 
Apply giving full details, to the Matron, Haslam Maternity Home, Chorley Roel with particulars to the Matron. The 
New Road, Bolton. (2689) 2680) oll W 
P. TRAVIS, 
Secretary. ROYAL INFIRMARY 
(2771) MATERNITY HOSPITAL The 
Staff Midwife, resident or non-resident, {Condi 
required for this Hospital, which is a Train §mendz 
ing School (Part I and Part II). App 
ISLE OF WIGHT GROUP HOSPITAL MANAGEMENT and frontal 
e shoulc sent to the 
COMMITTEE 
2 Staff Nurses (S.R.N. or S.R.F.N.) and 2 State Enrolled Assistant Nurses nc 
required at Newport Infectious Diseases Hospital. : DUNDEE ROYAL INFIRMARY 
Applications, with full details, to be sent to the Matron, Fairlee Hospital, Staff Nurses, resident or non-resident, 
Newport, I.W., as soon as possible. quired for the general and children’s war. f_W 
: JOHN E. RAY, Applications with references and particular 
Seeretary of the Hospital Management Committee. of experience should be sent to the Matron, 
2706) | male 
ESSEX EDUCATION committee BT 
ILFORD COMMITTEE FOR EDUCATION 
EPSOM GROUP HOSPITAL MANAGEMENT COMMITTEE enda 
EPSOM AND EWELL HOSPITAL, ALEXANDRA ROAD, EPSOM (40 Beds) Applications are invited vg OR Regis, Appl 
The following staff are required : tered Nurses for the post. of Residentispeferen 
Staff Nurse—Salary Scale £315 x £12 10s.—£415 p.a. School Nurse at this Camp School. Salary } 
Enrolled Assistant Nurse—Salary Scale £285 x £12 10s.—£385 p accordance with the Rusheliffe Seale. 
If resident a charge of £120 p.a. is payable in respect of ‘sadly "bodetee etc. Application forms and further particula 
may be obtained from the undersigned Con! 


Conditions of Service in accordance with Whitley Council recommendations. 
Applications to the Matron. ‘ 


ISLE OF WIGHT GROUP: HOSPITAL MANAGEMENT 
COMMITTEE 
ST. MARYS HOSPITAL, NEWPORT, ISLE OF WIGHT 
Complete Assistant Nurses Training School 
Opening of new acute units. The following staff are required, 
non-resident. 
Staff Nurses. 
Staff Midwives. 
State Enrolled Assistant Nurses (female). 
Applications, with full ,articulars, to The Matron. 


resident or 


JOHN E. RAY, 
Secretary of the Management Committee. 
2737) 


PUBLIC DISPENSARY AND HOSPITAL, LEEDS 


Applications are invited from State Registered Nurses with theatre experience 
for the post of Staff Nurse (non- resident) at the above hospital. 

Salaries and conditions of service as laid down by the Nurses and Midwives 
Whitley Council. 

Applications, stating age and previous experience, should be forwarded to the 
Matron, Public Dispensary and Hospital, North Street, Leeds, 2, as soon as 
possible. (2745) 


Vacancies for two Staff Midwives. Candi- 
dates must be S.R.N., Apply, with 
full particulars, to Matron. (2681) 


CLWYD AND DEESIDE HOSPITAL MANAGEMENT 
COMMITTEE 


Applications are invited from suitably qualified persons for the following 

nursing appointments at the undermentioned hospitals :— 
CHATSWORTH HOUSE on. HOME, PRESTATYN 
(26 Beds 

Two State Enrolled Assistant Nurses. 

CATHERINE GLADSTONE MATERNITY HOME, MANCOT, Nr. CHESTER 
( s) 

Two Staff Midwives. 

Salary and conditions of service in accordance with the recommendations of the 
Rushcliffe Committee. 

Applications stating age, qualifications and experience together with the names 
of two persons to whom reference may be made, should be forwarded forthwith to 
the Matron of the Hospital to which it is desired to be appointe 
Royal Alexandra Hospital, WILLIAM ROBERTS, 
Rhyl. Secretary. 
2nd August. 1949. (2589) 


— 


latest recommendation 


as soon as possible. 

G. J. MILES,. 
Borough Education Office 
Education Offices, 
Town Hall, Ilford. (2710) 


Thea 
pleted application forms should be submit Wie 


Appl 
the Ma 


WAR MEMORIAL HOSPITAL 
HORNCASTLE (15 Beds) 

(a) Staff N 
(b) Enrolled "Assistant Nurses. 
Salary and conditions of service in accor 
ance with the Whitley Council Recommend! 
tions. 
Apply with references to the —— 


2725) | 


WEST WALES 
MANAGEMENT COMM 
CARDIGAN AND DISTRICT ‘MEMORIAL 
HOSPITAL 


Required Two Staff Nurses. 
Apply with references to Sot 


Secretar 
(2726) 


Appl 
Matron 
service, 
treet, 


OUNGS., 


CHILDREN’S HOSPITAL 
Woodchurch Road, 
BIRKENHEAD 
Theatre Sister (Resident required 


also 
Staff =a or S.R.C.N.. 
an 
Assistant Nurses 
both posts resident or non- -resident. wi 
Salaries and = in accordance 


Apply Matron, ‘particulars of previt 
experience. (2818)! 


NAGEMENT COMMIT 

BIRCH HILL 
Staff Midwives required for Modern Mat 
nity Home at the above Hospital which 
cludes a Part I Midwifery Training Sch 


ROCHDALE AND DISTRICT ew 
MA EE ‘arnh 


Remuneration and Conditions of Service *¥ 
be in accordance with the recommendati 
of the Nurses’ Salaries Committee 

Forms of application may be shisteel fre 


the Matron, Birch Hill Hospital, — 


WE 
Staff 
male 1 

pply 


— 
| 
E. CORNWALL GENERAL HOSPITAL 
MANAGEMENT COMMITTEE j 
(2662) | 
VEE 
Staff 
balary 
he N 
F.S.S.N 
n’s 
Staff 
resident 
ahe abo 
SS 
comm 
by Wh 
ervice 
MOTCE, 
Appli 
tes 
a 
GOSI 
Theat 
ood of 
= 
2885 
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HOSPit,; 
TTEE 
OP, NOTTs LEICESTER GENERAL HOSPITAL 
(54 
Kil Staff resident or non-resi- 
ton , are requ 
le of icants should state the branch 
of work in which they are interested. 
to b Apply to Matron. (2740) 
‘on Hoi 
79) 
<-e ERSEA AND PUTNEY GROUP 
ANDERS0) MANAGEMENT COMMITTEE 
| ATTERSEA GENERAL HOSPi ‘TAL 
harter BATTERSEA PARK, S.W.1 


staff Nurses, S.R.N. 


stead. Minis ording to Whitley Council award. 
1 emolument ae with particulars of training and 
red. Appl: } names for reference to Matron. (2826) 
‘SON Hospits 
(2677) NOBLE’S HOSPITAL 
DOUGLAS, ISLE OF MAN : 
SPITAL two Male Staff Nurses, S.R.N. required. 
TEE Alternate day and night duty. Non-resident 
TAL ts. General Training School. Progressive 
v.10 hospital, near sea, shops, entertainment, golf 
the posts «| courses, ‘T.T. courses etc. (2830) 
ithout thests 
irds, NOBLE’S HOSPITAL 
‘itley Counce: DOUGAS, ISLE OF M 
Two Female Staff Nurses for hos- 
r Informatio; pital as above. Resident or if desired can be 
On. (268) A Junior Physiotherapist also 
ora required. Happy and congenial posts with 
oth i good experience. 
Apply to Matron. Income tax and cost of 
Shiving cheaper. (2831) 
lurse in th OUGH, BRIDLINGTON, MALTON & 
his hospital SCARBOR WHITBY GRO 
for wogPITAL MANAGEMENT COMMITTEE 
CHILDREN'S CONVALESCENT HOME 
itley Counc: FILEY OUGH 
(26 ollowing staff are r 
we 3 Assistant Nurses. 
AL The posts are resident, and the Salaries and 
-Tesident, {Conditions are in accordance with the recom- 
is a Train $mendations of the Nurses’ and Midwives’ Council. 
‘ Applications, enclosing copies of recent testi- 
d particular: monials and the names of two referees, should be 
1¢ Avatton. forwarded to the Matron, 82-84, Filey Road, 
(2705) Kecarborough, as soon as possible. 
H. W. MOSS, 
IARY Secre 
resident, 
ward. 
1 particulg: NATIONAL SANATORIUM 
e Matron. BENENDEN, KENT 
(2706) | male and Female Staff Nurses required, S.R.N. 
ITTEE or B.T.A. Facilities for S.R.N.’s to train for the 
UCATION ‘Tuberculosis Association Certificate. Salaries 
OL accordance with latest Whitley Council recom- 


State Regis 


endations. 48-hour week. 
Applications to Matron, giving two names for 
nce. (2780) 


Salary 


particula 
Cont Thea 


POPLAR HOSPITAL 
LOND 


Theatre Staff Nurse required for busy Theatre. 


e su bmite Whitley Scale. 


MILES, 


tion Office} 


Applications, with particulars of training, to 
Matron. (2789) 


(2710) 
TAL 


in accor 
ecomment 


fatron. 


MINISTRY +A PENSIO 

VEEN MARY’S (ROEH AMPTON) HOSPITAL 

ROEHAMPTON LANE, LONDON, S.W.15 

ff Nurses required for the Plastic Unit. 

wag, Bos accordance with the scale laid down by 
and Midwives’ Whitley Council. 

.S.N. in force. 

Application forms and full particulars from 

fatron-in-Chief, Ministry of Pensions Nursing 

rvice, Sanctuary Buildings, 18, Great Smith 

treet, London, S.W.1. (2799 


(2725: 


LS 
EE 
MORIAL 


_ Apply Matron. 


DERBY AREA NO. 
HOSPITAL MANAGEMENT COMMITTEE 


NIGHTINGALE MATERNITY HOME 
ONDON ROAD, DERBY 
Staff Midwives required, resident or non- 


ident. National conditions. 


(2732) 


of previl 
(2818)! 


)S PITAL 
EE 


THE GREEN LANE HOSPITAL 
(for Infectious Diseases) 

Staff Nurses and Assistant Nurses required at 
the above modern Hospital of 50 beds. Applicants 
or the post of Staff Nurse should be Registered 
Fever Nurses or State- -Registered Nurses with 
nsiderable fever nursing experience. Applicants 
t the post of Enrolled Assistant Nurse should 

fever nursing experience. Salaries and 


Sonditions of Service in accordance with Rushcliffe 


ecommendations which will shortly be amended 
yy Whitley Council recommendations. Health 
a (Superannuation) Regulations, 1947, in 
Applications should be addressed to the Matron, 
he Green Lane Hospital (for Infectious Diseases), 
famham, Surrey. (2748) 


ervice ¥ 
mendati4 


GOSPORT WAR MEMORIAL HOSPITAL 

| Theatre Staff Nurse required. Must be resident. 
rood off-duty and Rushcliffe Scales. 

Apply, Matron, Gosport War Memorial 
bury Road, Gosport, Hants. (2749) 


‘ined fra 
2883 


WELLHOUSE HOSPITAL, BARNET 
Staff Nurses required for theatre and acute 
male medical and surgical wards. 
Apply to Matron. (2852) 


BARNET GROUP HOSPITAL MANAGEMENT COMMITTEE 
Applications are invited for the following Nursing appointments in the various 
hospitals under the control of the Committee. 


FINCHLEY MEMORIAL HOSPITAL 
GRANVILLE ROAD, N.12 


ES 
FEMALE ASSISTANT NURSES, Enrolled or Intermediate. 
FEMALE STUDENT NURSES, age 18 years, for October School 


ST. STEPHEN’S HOSPITAL, MAYS LANE, BARNET, HERTS. 


Staff Nurses, Children’s Ward. 


POTTERS BAR AND DISTRICT HOSPITAL 
(Close to town and beautiful countryside) 

STAFF NURSES for General Wards. 

STAFF NURSES for s Ward. 

ENROLLED ASSISTANT NURSES. 

The above nursing appointments are subject to the conditions and salaries 
recommended by the appropriate reports of the MRushcliffe Committee, except 
Student Nurses who are subject to the conditions and salaries recommended by 
the Whitley Council. 

Applications should be made to the Matron of the Hospital to which it is 
desired to be appointed and from whom further particulars may be aa «A ed. 

SYDNEY F. WILSHIRE, F.C.LS., 


1, Wellhouse Lane, 
(2857) 


Barnet, Ilerts. 


BROMPTON HOSPITAL, S.W.3 


State Registered Nurses wishing to gain additional experience, with Certificate 
are invited to write to the Matron for particulars of one year’s course in the 
medical and surgical treatment of Pulmonary Tuberculosis and other Chest diseases. 
Minimum salary £150 p.a. 

There are also vacancies for State Enrolled Assistant Nurses. 

Salaries and conditions in accordance with ey Report. 


Apply Matron, Brompton Hospital, London, S.W.3 (x2329) 


LL (B) GROUP 
THE COLONY, winmetae Nr. PATRINGTON, E. YORKS. 
Applications are invited for appointment as Female Staff Nurses, the Salaries 
and conditions of service being governed by the recommendations of the Nurses 
Salaries Committee; residential emoluments will be provided. 
The persons appointed must be registered or in possession of var ws of 


Proficiency in Mental Nursing or the Nursing of Mental —— (R.M.P.A.) 
and will be required to care for defective male children under 16 ye 

Applicants to submit full particulars to the Superintendent, The Cakeens: Wine- 
stead, Nr. Patrington, E. Yorks. as early as possible. (258 82) 


ST. MARGARET’S HOSPITAL EPPING 

(General Hospital of 600 Beds) 

Staff Nurses required. Resident or non-resident. Vacancies in Wards and De- 

partments. Good conditions and experience. Salary £315 per annum, rising by 

£12 10s. to £415. Pleasant country surroundings; one-hour’s journey from the West 
End of London. 

Write to Matron for further particulars. (2583) 


KINGSTON UPON HULL CORPORATION HEALTH 


DEPARTMENT 
DISTRICT MIDWIVES CENTRE, 33 ALBION STRE 

Applications are invited for resident appointments as District aidwives (S.R.N 
and S.C.M.) at the above-named Part II Training Centre. 

Candidates must be interested in assisting with practical training of pupils. 

The appointments aiford excellent district experience for Midwives desirous 
of preparing for the Midwifery Teacher’s Diploma. 

The salary rises from £170 by annual increments of £15 to £260 per annum 
together with emoluments valued at £120 per annum,, and will be subject to any 
Variations in the agreed National Scales. 

The posts are superannuable and the successful candidates will be required to 
pass medical examination. 

Applications should be addressed to the Superintendent, Midwives Ce a 33 
itt Street, Kingston upon Hull. 590) 


WINDSOR GROUP HOSPITAL MANAGEMENT COMMITTEE 
— WINDSOR HOSPITAL, OLD WINDSOR, BERKS. 
Staff Midwive 
Staff Nurses oe Theatre, 
Assistant Nurses ote ). 
Pupil Assistant Nurse 
and of service 
dation 
to the Matron. 


Children). 


Rushcliffe Recommen- 


(2599) 


in accordance with 


SUPPLEMENT (xxix) 


STAINES GROUP HOSPITAL 
NSLOW HOSPITAL 
STAINES ROAD. HOUNSLOW, MIDDLESEX 
(81 Beds) 
A number of places are 
girls of 17 years of age 
as State Registered 

Nurses. 


Staff Nurses. For General Acute Hospital, 
required. Resident or non-resident. Salary in 
accordance with Whitley Council recommen- 
dations. Good Tube and lbBus Services to 
London. 

Enrolied Assistant Nurses required. Salary 


Student Nurses. 
available for suitable 
upwards for training 


in accordance with National Whitley Scales. 


Applications as soon as possible to Matron 
(N.'T.) of Hospital. (2864) 


MENTAL HEALTH — IRELAND), 


APPOINTMENT OF STAFF NURSES 

The Authority invite further applications for 
appointments as Staff Nurses at the Colony to be 
developed at Muckamore Abbey, near Antrim, 
Co. Antrim, for persons requiring special care 
within the meaning of the abeve Act. Candidates 
should be qualified menta! deficiency nurses or 
qualified mental nurses. Salaries will be in 
accordance with the revised recommendations of 
the Mental Nurses’ Committee for Northern 
Ireland which correspond in almost all respects 
to the recommendations of the Mental Nurses’ 
Salaries Committees in England and Scotland, 
as subsequently amended. With the progressive 
development of the colony, additional nursing 
staff will be required and excellent prospects for 
promotion will exist. Salaries for all posts will 
be subject to deductions for superannuation in 
accordance wih r.g latons made under the 
Health Services Act (Northern Ireland), 1948. 
Health Service employment in Great Britain will 
count for superannuation purposes. It is the 
Authority’s policy to give preference to persons 
who served with H.M. Forces in war-time. 

Canvassing, either directly or indirectly, will be 
an absolute disqualification. Any approach to a 
member of the Authority, or a Committee of the 
Authority, in writing or otherwise, by or at the 
request of any applicant, will be regarded as 
canvassing. 

Applications should give (1) date and place of 
birth; (2) particulars of education and experience; 
(3) mames and addresses of two persons from 
whom a confidential report may be sought; (4) 
particulars of service with H.M. Forces, and 
should be sent as soon as possible to The Secretary, 
Northern Ireland Hospitals Authority, 58, Howard 
Street, Belfast, in an envelope marked ‘‘ M.H.S.C. ”’ 
on top left-hand corner. (2753) 


WELLHOUSE HOSPITAL, BARNET 
Staff Midwives required. Rushcliffe Scale 

and Conditions. 
Apply to Matron. (2853) 


ST. MARY ABBOTS HOSPITAL 
MARLOES ROAD, KENSINGTON, W.8 
(A hospital of the Fulham and Kensington 


roup 

Applications are invited for the position of 
resident or non-resident Theatre Staff Nurse. 
Accommodation will, if required, be available 
in a hostel shortly to be opened in the near 
neighbourhood of the Hospital. Salary in ac- 
cordance with national scales. 

Applications, giving particulars of training 


and experience, to be made to the Matron. 
(N.T.21) (2880) 
ROCHDALE AND 
MANAGEMENT COM 


BIRCH HILL HOSPITAL 
Staff Nurses are required for acute Medical 
and Surgical Wards at the above Hospital 
which is a complete General Training School 
and Part I Midwifery Training School. Re- 
muneration will be in aceordance with the 
recommendations of the Nurses and Midwives 
Whitley Council. 
Forms of application may be obtained from 
the Matron, Birch Hill Hospital, Rochdale. 
(2882) 


LEICESTER GENERAL HOSPITAL 
(541 
Training a for Male and male Student Nurses 
ART I MIDWIFE RY oTR. AINING 
Vacancies occur a pe | in the Premature Baby Unit for a three 
training in the Nursing of Premature Smee 
Applications welcomed from 8.R. . S.R.N. with C.M.B. Certificate or Part 
I could be taken while waiting to tak Rs IL training. 
Salary according to the recommendations of the Whitley Council. 
Apply to Matron for full particulars. 


months 


(2600) 


BEDFORD GROUP HOSPITAL MANAGEMENT 
I 


COMMITTEE 
COUNTY HOSPITAL, BEDFORD 
Avetinesae are invited for the following staff :— 


Assistant Physlotherapist. 
Holiday Relief Physiotherapist. Applicants must be members of the C.S.P. 
= — ety of Radiographers. Salary accord- 


Applicants must be members o 
ing to age on the appropriate J.N.C. sc *, 

‘ete., should be addressed immediately, 
E. H. L. STONEBANKS, 
(650) 


(1) 
(2) 


Applications stating age, 
to the Matron. 


St. Peter’s Hospital, Bedford. 


CENTRAL GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
THE METROPOLITAN HOSPITAL 
KINGSLAND ROAD, LONDON, E.8 
Physiotherapists, fully qualified, required. 
Resident or non-resident. Salary according to 
J.N.C. seales. Uniform provided. 
Applications to the Matron of the above 
Hospital. 100) 


SCARBOROUGH, BRIDLINGTON, 
AND WHITBY GROUP HOSPITA 
MANAGEMENT COMMITTEE 
Chartered Physiotherapists, required at the 
Adela Shaw Orthopaedic Hospital, Kirbymoor- 
side, York. J.N.C. scales etc. Superannuation. 
poly with full particulars to the Matron 
at Kirbymoorside. 133) 


WEST LONDON HOSPITAL 
HAMMERSMITH ROAD, W.6 
(240 Beds) 

Required in August, Sister in Charge of the 
Physiotherapy Department. State Registered 
Nurse and fully qualified Physiotherapist. Sal- 
ary and Superannuation in accordance with 
the National Seale. 

Applications, with two names for pore 
should be forwarded to Matron. (24 
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THE PLYMOUTH, SOUTH DEVON AND 
BAST CORNWALL BNERAL HOSPITAL BROMPTON HOSPITAL FOR DISEASES OF THE CHEST MANAGEMENT COMMITS: 
8.W.3 
Applications are yoo from members of Wemen Junior Radlographers uired, M.B.R., resident non-resident. EPSOM AND EWELL HoOsPitay 
Occupational |] Immediate “Galary securing ecale of Joint Nesotsting Commitee Radiograpner reduired.” Salary 
t of Oceupationa r 
an 
iteations, stating ase, qualifications anc and LEEDS ‘‘A’’ GROUP HOSPITAL MANAGEMENT copies of two recent testimoniny 
sciiiones. sb sent to the Secre COMMITTEE should be sent as soon as possible tp 

The South meg a East Cornwall Hospital EWISH HERZL MOSER HOSPITAL | the Matron, Epsom and Ewell Hospitaj 

Greenbank Koad, Plymouth. Female Enrolled Assistant Nurses required immediatel ly at the abo above Hospital. 

ary and conditions of service in accordance w the Rushbcliffe e. 
LOUGHBOROUGH GENERAL HOSPITAL Applications to be forwarded to the Matron, Jewish Herzl Moser Hospital, —— 
Assistant Physiotherapist fully qualified re- Leopold Street, Leeds, 7. rae 
quired (one of three). Salary according to J. FOLKARD, | THE CAMBRIDGE HOSPITALS 

Joint Negotiating Committee Scale. | Secretary to the Commit DUENBROOKE’S HOSPITAL 

Apply, stating age and qualifications, with 1063) Radiographer required for Radiothe 
mames for reference, to Matron. (2197) scale, 
can temporarily resident ppl aenee 
‘tTAL, HERTS. enbrooke’s Hospital, Cambridge, 
Physiotherapist required at the, end OLDCHURCH HOSPITAL 
of September. M.E., L.E.T. essential. Resi- ROMFORD, ESSEX UNITED LEEDS HOSPITALS : 
dent or non-resident post. ’ THE GENERAL INFIRMARY AT ws) 
Salary according to experi Female Enrolled Bnrolled Assistant Nurses required 
Apply, with full partioulaga, a the Matron. Applications to the Mat (2377) Brotherton Wing for Private Patients, gee 
1) to the Rushcliffe Scale. Uniform | 
CAPE HOSPITAL BOARD 1 en ‘with full particulars and two 
APPOINTMENT OF USE GRADE A BROOMFIELD CHELMSFORD reference to Matron, General I 
WOODSTOCK HOSPITAL 0 Beds 
Nr. CAPETOWN Enrolled Nurses required for modern tuberculosis hospital. salary SALFORD HOSPITAL MANAGEMENT 
Masseuse Grade A. conditions of service. 170 plug including hospital ‘bus. Me State Enrolled Nurses reuin rss 
The emoluments are:— 21) Resident or non-resident. Salary in acco 
Salary £300 x £20—£440 per annum, with Rushcliffe Scale. Applications” , BA 
plus special pensionable allowance of £30 " particulars of Nursing experience and HOS! 
the incumbent is qualified | ment s for tele The 
pn light and electric trea men ence, shou addressed to th dy xist 
Wor ‘Allowance is ahe HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT intendent ‘of 
rate of 124 per cent on salary in respect of COMMITTEE Salford, 

notch and 10 per cent on HACKNEY HOSPITAL, LONDON, E.9. H. B. SHELSWELL, 
toe a Vacancies exist for Assistant Nurses. 1 271) PRequin 
Ben wensionable. cost of part-time duties for soptioation 63) ST. LUKE’S WOODSIDE HOsPIT 

allowance, the present rate of which is £50 . ‘ Al, IAI 

per annum. { {in Patient Department for Psychological £900 I 

Passage out paid. Three years’ agreement. weauuee A of the Middlesex Hospital) the sec 

This appointment is governed by the Hos- | }) { ops me , HILL, Ffor boa 
oewy Board Service Ordinance o. 19 of PUBLIC DISPENSARY AND HOSPITAL, LEEDS Enrolled Assistant Nurses required in abo for the 
from time to time and by Female Enrolled Assistant Nurses (non-resident) required immediately. odern Hospital admitting only Neungy payabl 

stating eplatics conditions of service as laid down by the Nurses “Midwives Cases. Applicants with some experience 

: itley Counc nursing -psychiatric atient 

more “ye Applications, stating age and previous experience, should be forwarded the hour week. Half-an- hour from West’ Ea ¢ wile 
of the undersigned by the 31st August, Matron, Street, Leeds,_2- of 

poss 

a Davi d Soper ey Agents Apply to Sister-in-charge. 30) 

Ospita ard, 52 and 54 St. Mary Axe, : “= HAREFIELD AND NORT 
London, E.C.3. Assistant Nurse, for full-time duties, small busy Hospital, resident or non- HWO0D 
2nd August, 1949. (2728) resident. 48 hour week. 

Apply to Matron, Frank James Hospital, East Cowes, I.W., giving Matron’s 

BURY AND ROSSENDA Two State Enrolled Assistant Ther 

For (2604) || (Female) required, resident or non-reedes year 
BURY GENERAL HOSPITAL mary and conditions according to 

Applications are invited from persons hold- with Matrons’ 
ing qualifications—C.S.P. and L.E.T. for the] reference should addressed to the Matm§yinist: 
post of Physiotherapist at this Hospital. WOKING AND CHERTSEY GROUP HOSPITAI Marie Curie Hospital. Gloucester Hous, 1 app! 

Salary and conditions of service in accord- MANAGEMENT COMMITTEE sadness ne ug) 
ance with the latest recommendations of the WORCESTER ae aaa 
Functional Council. METROPOLITAN CONVALESCENT HOME . ROYAL INFIRMARY HAR 

Applications to be sent to the Matron QUEENS ROAD, WALTON-ON-THAMES, SURREY Ph enn ae Nurses required on Roll « HOS 
immediately, giving names_of ENROLLED ASSISTANT NURSE Rushcliffe force. 

vSO} Applications are invited for the post of an Enrolled Assistant Nurse at the 
Secretary to the Committee. above Home. Sala is in accordance with Rushcliffe Scale and conditions of siving full particulars, to the Matron. 144) ol 
(2695) Service. The post subject to the National Health Service (Superannuation) Stat 
Mo. 2 AL Applications to be submitted, soon as possible to The Matron, SANATORIA, MANAGEMENT ficate 
RIPLEY AND DISTRICT HOSPITAL Convalescent Home, Queen’s Roa alton-on-Thames, Surrey. ROYAL NATIONAL 1 App 
URNEMOUTH — 

Physiotherapist required at the above Hos- : Resident Assistant Nurse required ht LI 
pital. Whole-time, non-resident post. Salary alternate day and night duty. 
in accordance with the Joint Negotiating STOKE-ON-TRENT HOSPITAL MANAGEMENT Apply Matron. £341) 
Committee (Hospital Staffs) Scale—£340/ COMMITTEE 
£400 per annum. HULL AND EAST ar 

Applications stating age, qualifications and G There are vacancies for Student Nurses in the following Hospitals within the CONVALESCENT H HOM 

\ experience to be forwarded to Matron, Ripley roup :— WITHERNSEA Stu 

d NORTH STAFFORDSHIRE ROYAL INFIRMARY (475 Beds) 

ital, Derbyshire. Complete Training School for Male and Female Nurses. | Management be 
-Applicants should be approaching the age of 18 yoo for admission to the An Assistant Nurse is required for year | 

BATH AND WESSEX CHILDREN’S Sonar, Se ee Hevtember, 1949. nent relief or holiday duty at the above Ass 

e. 

Assistant Physiotherapist required. Non- <9 CITY GENERAL HOSPITAL ( 1,000 Be Beds) 
resident. Salary in accordance with_ latest Complete Training School for Male and Female Nurses and Training School for should reach the Mot s of recent testim Qu 
Joint Negotiating Committee scale. Uniform Assistant Nurses. Riding Tinaieneant rn ot the Hull and 
overalls provided. Preliminary Training School for General Training (12 weeks’ Course) com- ome, Withernsea, 

Applications with full particulars, to be mences ist July and —— three months thereafter. A two months, Training R. J. CARLES, Ass 
sent to the Matron. (2756) Course a? a Nurses commences ist May and every two months thereafter. Secretary to the Management Committal 20S?! 
WOOD HOSPITAL, HIGH LANE, TUNSTALL (96 Beds) — Scales 

BRADFORD ROYAL INFIRMARY Training for Female Nurses. 250) Ap} 

aol Deilcations are invited for the following The twelve weeks’ course commences 1st May and ist September. SOUTH-WEST DURHAM HOSPITAL } ‘0 M: 
THOPAEDIC HOSPITAL, HARTSHILL (78 Beds MANAGEMENT COMMITTEE vga 

ae omy Qualified Female Assistant Physio- Affiliated with North — Royal Infirmary and City General Hospital. TINDALE CRESCENT INFECTIOUS . 
therapists, —* L.E.T., with the Ortho- Training allowances are yable in accordance with the coocmmanaations SES HOSPITAL 
paedic Certifica of the Whitley Council, i.e. £200 to £225 less £100 for Board Lodging, Laundry, Applications are invited for the aoa | 

Two er iiiate Qualified Physiothera- etc. A —— cash Gon ogy of 5 will be made to nurses on passing the nroiled Assistant Nurse for duty in t 
pists, C.8.P .E.T., for busy Physiotherapy Preliminary te Exami . Sanatorium and Fever Wards of the abor 

partment. Non-resident. shoud to the Matron of the Hospital concerned, from Hospita 

Salary in accordance with Joint Negotiat- whom further particulars may be obtained. eary and conditions of service in 
ing Committee Scale including £20 extra THORNBURROW GIBSON, dance with the recommendations of 
grant for the Orthopaedic Certificate. retary Nurses and Midwives Whitley Council. Sta 

Applications should be forwarded to the (1041) Applications stating age, experience a the 
Lady Superintendent. (2822) qualifications together po the fen ge withi 

addresses of two referees port 
THE ROYAL CANCER HOSPITAL, — Hospital, 
ulham Road, London, S.W.3. op Auc 67) | 

Radiographers (non-resident) required. NORTHAMPTON GENERAL HOSPITAL MAIBA VALE HOSPITAL FOR sane a 
Salary and conditions in accordance with the MARGARET SPENCER HOME—HOSPITAL ANNEXE—48 Beds DISEASES, LONDON, W.9 detai 
Joint Negotiating Council Scale. State Enrolled Assistant Nurses required. Resident or Non-Resident, for day Aselstant Nurses "required for medical sh ately 

be sen rector o e Radiothera or particulars, apply ron. Salary aeco a) 


j 


soRSING TIMES, AUGUST 18, 1949 


HOSTEL OF ST. LUKE 
Nursing Home 
The Clergy _—— W.1 


Hostel does not 

sistant the National Health Service. 
| s 

with ING ity. Apply with name 


EST DURHAM HOSPITAL 

Mpanied by AGE MENT COMMITTEE, 

possi ROW W INFECTIOUS DISEASES 

Appli for the posts of Enrolled 
‘lent Nurse for duty in the Sanatorium and 


Wards of the above hospital. 
and conditions of service in accordance 


HOSPit, the recommendations of the Nurses and 
PITAL ‘ves Whitley Council. 

Radiothe Applications, stating age, experience and 

SCale ma ications together with the names and 

with Adresses of two referees be = to 
ce Ma mington Row, I1.D. Hospital, nr. Croo 
ITA ITELEY VILLAGE HOSPITAL 

AT WALTON: ON-THAMES, SURREY 
juired for istant Nurses, two required for alternate 
tients, u and night duty. Rushcliffe conditions. of 


Sala ith full particulars to Matron. 
8. Uniform | service. Apply wi Dp (as) 


two nay ee LONDON CHEST HOSPITAL 
Mary at VIGTORIA PARK, LONDON, 
Auistant ed and interme- 
acancies a 
AGEMENT Rushcliffe scale of salaries and 
75.8. in force 
‘in “Apply to "the Matron. ~B4) 
ations BATTERSEA AND PUTNEY GROUP 
e and HOSPITAL MANAGEMENT COMMITTEE 


The following vacancies for Nursing Staff 
exist 4 St. John’s Hospital, St. John’s Hill, 
yal Hospi B.W.11 


271) Required for two years’ training in chronic 

SPI ick nursing. Classes are taken by Sister Tutor. 
oe ining allowances are paid at the rate of 
yonel ge p.a., for the first year and £210 p.a., - 


laid by the and Midwives 
vest Whitley Council. 
= fo ‘ Applications should be addressed to The 


Matron at the above Hospital, as soon as 
possible. 90) 


0) 
cee... THE ROYAL WATERLOO HOSPITAL 
"HWO00D FOR CHILDREN AND WOMEN 


= MENT WATERLOO ROAD. LONDON, S.E.1 
(Recognised Training School) 

int Num} There are vacancies for Student Nurses for 

10N-Fesides, #3 aS training. Age 17 to 30 years. Com- 

oR ined Preliminary Training School. Training 

wances are in accordance with the latest 

of Health scales. 

Applications should be addressed to Matron. 
(2887) 


 WAREFIELD AND NORTHWOOD GROUP 
Roll « HOSPITAL MANAGEMENT COMMITTEE 


1 provide THE GRIM’S DYKE REHABILITATION 
ce, pi CENTRE 
nD. OLD WEALD, 
S8tate Enrolled Assistant Nurses required 
aa with or without T.B. experience. T.A. Certi- 
te an advantage. Resident or non-resident. 
y vol my with full particulars to the Matron. 
NFE DISEASES 
£341) BIR NQHAM, 4 
( 
Gop Ne. 26, Birmingnam Oak 
ital Management ) 
Student Nurses required to years’ 
sement | training in Fever Nursing. Age from 17 years. 
Training allowance: Ist year £200, ao 
or (less £100 for board and | lodging). 
ve Hom! tant Nurses required, resident or non- 


f servic maiden, for full-time or part-time duty 


r further particulars apply to to Matron. 
ence 09) 
QUEEN MARY'S HOSPITAL FOR 
ees, STRATFORD, LONDON, E.15 
RLESS, Assistant Nurses required for the above 
Hospital. Salary according to Whitley council 
950) eee. Resident or non-resident. 

———j} Apply by letter, or personally any morning, 
TAL to Matron. (2051) 
us | SHEFFIELD HOSPITAL 

SHEFFIELD No. 3 MOSPITAL 
MANAGEMENT COMMITTEE 
ASH_-HOUSE HOSPITAL SCHOOL 

for 
E, SHEFFIELD 

(42 B 

1. State Enrolled Assistant Nurses wanted for 


nce ath the above modern Hospital School. which is 
nes aij Within easy access of the City by public trans- 
| to we DOTt service. 
The salary and conditions of service will 

be in accordance with the Nurses’ and Mid- 
| wives’ Whitley Council recommendations. 
Applications, Stating age, qualifications and 
etails of experience should be sent immedi- 
cal wm ately to The Matron, Asn House Hospital 
edisti School, Dore, Sheffield. (2500) 


WORTHING GROUP HOSPITAL MANAGEMENT COMMITTEE 
THE CHILDREN’S HEART HOSPITAL, LANCING, SUSSEX 

2 State Enrolled Assistant Nurses required. Revised scale of salaries. 48 
hour week. Resident or non-resident 

Apply stating full particulars, “4 “the Matron. 

A. AKTON, 

Secretary- -Administrator. 
(2610) 


DORKING COUNTY HOSPITAL 
HORSHAM ROAD, DORKING, SURREY 

Pupil Assistant Nurses—Applications are invited from young Women who are 
desirous of undertaking a course of two years training for State Enrolment at 
Dorking County Hospital, Dorking, Surrey. The next School commences Ist 
October, 1949. 

Salary—Ist year £200, 2nd year £210 (payment of £100 p.a. to hospital 
where board and lodging provided) plus a payment of £5 on completion of training 
and passing test for enrolment. Trainees will be eligible to claim dependants 
allowances. 

Uniform provided free and laundered without charge. 
Non-resident Pupils. ; 

Further particulars may be obtained from Matron, Room 2. 


Free meals on duty to 
(2576) 


CHESTERFIELD HOSPITAL MANAGEMENT COMMITTEE 
HITTINGTON HALL, OLD WHITTINGTON, CHESTERFIELD 
etadens Nurses required at this 400 bed institution, which is a Training 
School for General Nursing Council Certificate in Nursing of Mental Defectives. 
Training Allowances: £230 first year, £240 second year, £250 third year, 
less £100 per annum residential emoluments. Proficiency allowance of 0 on 
passing examinations. One day a week off duty, half-day Sunday and five free 
evenings weekly. 
Further eC obtainable from Matron, Whittington Hall, Old Whittington, 


Chesterfield. 

M. H. BOONE, Secretary, 
Royal Hospital, Chesterfield Hospital Management 
Chesterfield. 2486) 


LIVERPOOL REGION CHILDREN’S HOSPITAL 
MANAGEMENT COMMITTEE 
ALDER HEY CHILOREN’S HOSPITAL, WEST DERBY, — 12 
Vacancies for Student Nurses. September and November, 1 
Apply Matron. *331) 


SUPPLEMENT (xxxi) 


CROMER AND DISTRICT HOSPITAL 
CROMER 


Enrolled Assistant Nurse required for 

hospital's Maternity Home (10 beds). 
Apply giving full particuars and mane 

name to the Matron. 2061) 


EXETER AND MID-DEVON “ee 
ANAGEMENT COMM 
PRINCESS ELIZABETH ORTHOPAEDIC 
HOSPITAL, EXET 
ANGELA HUME, TIPTON JOHN 
Assistant Nurse required for above Home. 
Orthopaedic experience an advantage. Rush- 
cliffe scale of salaries and conditions in force. 
Apply, giving Matron’s name for reference 
to The Princess Elizabeth 
Hospital, Exeter. (2169 


LONDON COUNTY COUNCIL 
ASSISTANT NURSE REQUIRED 

Applications are invited from State enrolled 
assistant nurses for appointment as Assistant 
Nurse in the Public Health Department for 
duty at Hutton Residential School, Hutton, 
Kssex. The position may be resident or 
non-resident and the salary scale is in accord- 
ance with the recommendations of the Rush- 
cliffe Committee 

Application consi are obtainable from the 
Medical Officer of Health (PH/D.1), The 
County Hall, S.E.1. 3 (2421) 


STAINES GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
Enrolled Assistant Nurses reyguired at Houn- 


the 


(9 5) a 


slow Hospital (81 beds—General Acute). Sal- 
oy in accordance with National Whitley 
ales. 


Applications to Matron (N.T.) Hounslow 
Hospital, Staines Road, Hounslow, Se 


GREEN HOSPITAL GROUP 
ANAGEMENT COMMITTEE 
HOSPITAL AND SANA 
or non-resident, full or part-time, for Sana- 
torium work. Nurses’ and Midwives’ Council 
scale of salary 
Apply Ham Green Pill, 
Nr. Bristol. (2557) 


SOUTHPORT AND DISTRICT HOSPITAL MANAGEMENT 
COMMITTEE 


eo oan for Student Nurses in the following Hospitals under the control 


of the Co 
SOUTHPORT GENERAL INFIRMARY 
(Recognised General Training School — 175 Beds) 
t Nurses required. Applicants should have a standard of education. 
ich in a congenial position offers excellent training facilities 
under the guidance of a qualified Sister Tutor. u period of training for 
part of Register. A 48 hour weex is in operation 
and modern Nurses Home conditions available. 
NEW H L ISOLATION HOSPITAL 
Student Nurses required. gh nee me are invited from girls aged 17 or over 
with good education, for two years fever training excluding eight weeks spent 
Preliminary Training School. 8 hour week is in operation. The beanie is 
modern and is rn on the boundary of Southport. Transport is provided 


at frequent interval 

nditions pate “salaries are as recommended by the appropriate reports of 
Rushcliffe Committee. Further particulars may be obtained from the Matron of 
the hospital at which training is desired and to whom application oi mee. 


Hospital, 
Southport 213) 


HAREFIELD HOSPITAL 
HAREFIELD, MIDDLESEX {754 Beds) 
Chest Hospital and Regional Centre for Thoracic Surgery. 
Modern amenities for patienta and staff. Situated within easy reach of London. 
Vv ones for ogg Nurses, Male and Female. — year course for State 


on ficate, foll one 
Hospitals to complete training Final State Can 
over. 
Applications will also be considered for students to complete two years training 
only for Tuberculosis Association Oertifi 
Dates of next Preliminary Training Schools, 
ee January, 150. 


the affiliated General 
didates must 


Ist September, me November, 
Application forms and details from Matro 

in acoordance with recommendations of Whitley ‘for Nurses. 


ia £205 for first year, £215 for second year. £100 p.a,, deducted for 
residen 


Special travelling allowanoe of £1 per month is also made. 

Male. £2 for first year, £215 for second year, plug £14 62. Od, D.&, for 
employment in London area. vernment special ‘aalniae allowance also payable 
to certain candidates with service in work of National importance 

Additional service allowance of e410 payable to both male and female oe 
on completion of two years’ training in tuberculosis nursing. 5) 


WARWICK GENERAL HOSPITAL 
Complete Training School for Nurses 
There are vacancies for Student Nurses desiring three years’ general training 
‘Suiies Allowances in accordance with Whitley Council’s Recommendations; 48 
hours’ working week in operation. 
Applications to tron, Lakin Road, Warwick. (639) 


WOKING AND CHERTSEY GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
ST. PETER‘S HOSPITAL, CHERTSEY 
A Complete General Training Sehee!l For Nurses 
Applicationg are in from young ladies of at least 17 years of age. who are 
rousg Gen Practice 


EASTRY HOSPITAL 
EASTRY, Nr. SANDWICH, KENT 
Enrolled Assistant Nurse required at the 
above hospjtal. Salary in accordance with 
National Scales. 
Applications to the Matron. (2564) 


ROUGH LEE MATERNITY HOME 
ACCRINGTON (11 Beds) 

S.E.A.N. required. Salary in accordance 
with Whitley Council Scale with Superannua- 
tion. Applications, stating age, experience 
and qualifications, with two. names for a 
ence, to be sent to the Matton. (2675) 


CIRENCESTER AND DISTRICT 
HOSPITALS MANAGEMENT COMMITTEE 
Enrolled Assistant Nurses (resident) re- 
quired for Watermoor Hospital (Chronic sick). 
Applications to the Matron, Watermoor Hos- 
pital, Cirencester. (2639) 


CORAM SCHOOL 
KHAMSTED 
Assistant Pre (S.E.A.N.) required for 
School Sanatorium list September. Co-educa- 


tional; 160 children aged 11-15. Excellent 
residential quarters, usual school holidays. 
Close to shops, buses and trains. Superan- 


nuation scheme. Apply, giving particulars of 
age, experience, reasons for leaving present 
employment, and copies of references, to. Sec- 
retary to the Governors, 40 Brunswick Square, 
London, W.C.1. (2640) 
COLCHESTER GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
ST. MARY’S COLCHESTER 


Pupil Assistant Nurses required at the 
above Hospital for two years training period. 
Must be 18 years of age. Excellent experi- 
ence offered. Salaries and conditions of ser- 
vice in accordance with the Whitley Council 
for ‘he National Health Service; 48 hours’ 
duty per week. This type of training is suit- 


able for girls who find theoretical work diffi- 
cult but like practical nursing. Write to 
Matron for further particulars. (2647) 


MOORFIELDS, WESTMINSTER AND 
CEN TRAL EYE HOSPITAL 
BRANCH) 
178 HIGH HOLBORN, LONDON, W.C.1 
Applications are invited for vacancies from: 
State Enrolled Assistant Nurses. Ophthal- 
mic trained for permanent Staff. 
State Enrolled Assistant Nurses for 15 
months’ training for Ophthalmic Certificate. 
Salary and emoluments in accordance with 
the Rushcliffe Seale. Uniform provided. 
Apply to Matron, giving present Matron’s 
name for reference (2668) 


RADLETT HOUSE 
(Home for Chronic Female Sick) 
SOUTHWOOD LANE, HIGHGATE, N.6 
Assistant Nurses (non-resident) required. 
Salary in accordance with Whitley Seales. 


f FE gy aed a course of eral Training in the and Theory of 
Nursing. This Course of training is in accordance with the pot Har of the __Apply_ Matron. (2776) 
General Nursing CLARE HOSPITAL 
Salary—(first year. £200; second year, £210; hina S £225. A payment of SOUTH MIMMS, BARNET 
£100 p.a. ig made to the Hospital for board and lodgi Assistant Nurses, enrolled or intermediate. 
Further particulars and forms of application a Sisteon. 59) Rushcliffe scale and conditions, 
Apply to Matron. (2860) 


| 
for boa a anc oaging. epenaan aliiowances 
at Harefield for qualification for Prelimina State Examination and Tuberculosis 
| 


SUPPLEMENT (xxxii) 


CENTRAL MIDDLESEX HOSPITAL 
cute Genera ospita ~ 

niet istant Nurses Male and female. 8.E.A.N. 

or uae eligible for enrolment. 
Apply Matron. (2871) 


Nurses required. Preferably with 


Orthopaedic 


Rushcliffe ale. to Matron, Royal 
Orthopaedic Hospital, Stanmore, 
Middlese (x25) 


; THE UNITED LEEDS HOSPITALS 

THE GENERAL INFIRMARY AT LEEDS 

845 Beds) 

There are vacancies 
The course of training is three years, ex- 
cluding the period in the Preliminary Train- 
ing School. 


Seaihent after the first part of train 


Nurses on Supplementary Children ‘or Fever 


Register, accepted for two years’ tra 


ng. 
A training allowance of £200 Ist Soa £210 
rd year is paid with a single 


2nd year, £225 3 


yment of £5 on passing Preliminary State 
From these allowances payment 
to the Hospital of £100 per annum is made 


4 board and lodgings. 

Applications should be made to the Matron 
who will be pleased to interview parents of 
girls of school-leaving age interested in the 
nursing profession. (169) 


HOSPITAL 
MENT COMMITTE 
HUDDERSFIELD ROYAL INFIRMARY 
Applications are invited from 
standard of educa 


tion to 

tudent Nurses. The first three MB. will 
be spent “ the Prelminary Training School 
and salaries and emoluments are in accordance 
with the Nurses Salaries Committee's recom- 


Applications should be age to the Matron 
who will be p awe ~g y further par- 
at any time to 
see Matron. (555) 
EAST SUFFOLK IPSWICH HOSPITAL 


(350 beds) 

Student Nurses accepted for general train- 
ing. Preliminary Training School courses 
commence in February, May, August and 
November each year. Usual training allow- 
ance given. For prospectus and full particulars 
apply to Matron. (1889) 


THE HALIFAX GENERAL HOSPITAL 


(425 

General Training School 

Stucent egy for vacancies in 

State Registered 
Nurees are accepted 
Nurses 
Students opportunity of six 
months suitable and so 


further rticulars to Matron. 
Apply for er pa (872) 


ROYAL HALIFAX INFIRMARY 

General Training Sehool for Nurses 
Vacancies oY for Student Nurse, aged 
from 1734 to years. The training is for 
three rs AS three months in the 
Prel ry Training 8c 


hool. 
For apply to 


ROYAL DEVON op EXETER HOSPITAL 


general training. 


(300 Beds ) 
Complete Training School for Nurses 
Recognised by the General Nursing Council 
Vacancies for well educated Student Nurses, 
18 to 30 years. Preliminary Training 
School and two resident Sister Tutors. Rush- 
cliffe Scale of Salary and 


ederated Super- 
annuation Scheme in force 
Nurses Cy the Supplementary Registers 
accepted a reduced pe of training. 
sg eaiteae number of vacancies in the Diet 
Kitchen for girls of 17 oor of age who have 
Sch Certificate. 


the ool 
Apply to Matron. (1322) 


AINT MARY'S HOSPITALS 


Vacancies 
Nurses. Applications, for 
training and conditions, to Matron. 


UNITED BIRMINGHAM HOSPITALS 
BIRMINGHAM HOSPITAL 


(140 Beds) 
(Teaching ee of the University of 
Birmingham) 

Affiliated to the Queen Elizabeth Hospital, 
Birmingham, and the Royal Hospital, Wolver- 
hampton, for completion of training 

Student Nurses required with good standard 
of education. Lectures given by Medical Staff 
and qualified Sister Tutor. Students prepared 
for the Preliminary State Examination anc 
receive Theatre experience and a special Cer- 
tificate for Gynaecological Nursing. 

ew scale of salaries in force. 
Application forms can be obtained from the 


for Student Nurses. 


A good standard of education is 
required. Candidates may be ee or non- 


CLARE HALL HOSPITAL 
SOUTH MIMMS, BARNET, HERTS. 


) 
TUBER OSIS 
FEMALE 8TUDENT ee Four year course combining general and —. 
training. First two years spent at Clare for for 
at one of the affiliated General Hospitals to — training for 
Examination. Candidates must be 17% years or o 


te Examination and Tu red et Association rtificate, follow 
Additional Service allowance of £40 on aemplotion of two years’ training in 


Tuberculosis nursing. 
Appliondaas will be considered for students to complete two rs’ training 
only for — os Certificate. Date of next Preliminary Training 


School, 19th Octobe 
MALE STUDENT NURSES. Four-year course combining and ta 
culosis training. First two years spent at Clare Hall for qualification for Foon NB ee 
tate Examination and Tuberculosis Association Certificate, followed by two —— 
at one of the Affiliated General Hospitals to ——~ training iy "Final tate 

Examination. Candidates must be 174 years and over 

Additional Service Allowance of £40 on completion of two years’ training in 
Tuberculosis nursing. 

Applications will be considered for students to complete two | apo training 
only for Tuberculosis oe Certificate. Date of next Preliminary Training 
School, 19th October, 1949. 
bilaries in accordance with the recommendations of the Whitley Couneil for 


 dpotications should be made to the Matron of the Hospital from ee Bt 
particulars may be obtained. 63) 


STUDENT NURSES _ 


a 
CENTRAL MIDDLESEX HOSPITAL, PARK ROYAL, LONDON, N.W.10 
ACUTE GENERAL HOSPITAL (S900 Beds) 
With large Casualty and Out-Patient Departments. 

The Hospital. is a complete pines school for Student Nurses, 
situated 25 minutes from the West End of London. 

Vacancies exist for male and female Student Nur 

There is a Preliminary Training School, aiere  Gamdidaves are given instruc- 
tion for a period before commencing ward duties. 

Male Student Nurses are requi to be non-resident, but recommended 
accommodation may be available for this staff. Female Student Nurses are 


resident. 
and facilities 


Modern Nurses’ Home, 
for Eockey, Tennis, etc. 
ary according to the recommendations of the Whitley Council, £200 to 
less £100 for board, lodging, laundry, etc. (Male Student Nurses receive 
an additional £14.6.0 per annum.) 
All examination fees paid. Cash payment of £5 on passing the Preliminary 
State Examinatio 
Four weeks pee * leave. Uniform provided 
ror Nurses on the G.N.C. Supplementary Register are accepted for training of 
wo years. 
Aeolicatines to be made to the Matron, who will be pleased to ror gad 
candidates at any time by appointment. 


and is 


separate bedrooms, recreation rooms, 


REDHILL GROUP HOSPITAL MANAGEMENT 
COMMITTEE 
HORSHAM HOSPITAL — REDHILL COUNTY HOSPITAL 


Student Nurses. Applications are invited from young women at least 174 years 
of age who are desirous of undertaking a course of 3 years training in the practice 
and theory of Nursing. The period of training is undertaken at 2 Hospitals 
within the Group—the first 18 months being spent at Horsham Hospital, Horsham, 
Sussex, and the final 18 months at Redhill County Hospital, Redhill, Surrey. 

The course of general training is in accordance with the requirements of the 
General Nursing Council and candidates are prepared for State Examination for 
qualification of State Registered Nurse. 

Salary: lst year £200, 2nd year £210, 3rd year £225 (payment of £100 D.a. 

to Hospital where board and lodging provided), plus a payment of £5 on passing 
Preliminary State Examination. Uniform provided free and laundered without 
charge. Trainees will be eligible to claim dependants allowances. 

Further particulars and form of application from Matron, Room 2, Horsham 
Hospital, Hurst Road, Horsham, Sussex. (2607) 


LEICESTER HOSPITAL 
541 Beds) 
Training School for Male and Female Student Nurses 

Vacancies occur for Student Nurses in March, June, September and December 
throughout the year. 

Those who are State Registered Mental, Fever or Children’s Nurses are accepted 
for 2 years training and may enter at any time. 
™ On passing the State Final Examination, there will be promotion to Staff 

urses 

Training allowances in accordance with the recommendations of the Whitley 


Council. 
Apply to the Matron for an illustrated brochure. (2601) 


HOSPITAL MANAGEMENT COMMITTEE No. 11 
DEWSBURY AND DISTRICT GENERAL INFIRMARY 

Recognised Training School for Nurses with Preliminary Training School attached 
ere are vacancies for Student Nurses aged 18 to 30 years. A good standard 
of education is required. Nurses on Supplementary Registers accepted for two 
years’ training. Lectures given by the Honorary Medical Staff and Resident Sister 
utor. Training allowances according to the Nurses’ and Midwives’ Whitley 

Council recommendations. 

Applications should be addressed to the Matron, from whom all further in- 

formation may be obtained. (174) 


Matron of the Green 
Sparkhill, Birmingham. (32) 


SOUTHAMPTON GROUP HOSPITAL MANAGEMENT 
COMMITTEE 


ROYAL weg id HANTS AND SOUTHAMPTON HOSPITAL 
Training School for Nurses—363 Beds 

Applications for training are invited from well-educated girls between the ages 
of 174 and 25. The first ten weeks of training will be spent at the Preliminary 
Training School, which is housed in a private house with lovely gardens. Lectures 
are given throughout training by the Medical Staff and a = Sister Tutor. 

There are vacancies for Male Student Nurses, non-residen 

Training allowances are in accordance with the A of the 
Nurses and Midwives Whitley Council. 

Applications should be addressed to the Matron. (2179) 


NURSING TIMES, AUGUST 13, 1949 
ROYAL WEST SUSSEX HOSp 
CHICHESTER 
; TUDENT NURSES 
Candidates of good education, maj 
female, required for general training. Vaca and 
occur every months in the Preliminars 


Training Scho 
Apply to tas for full particulars, 


42) 


COVENTRY AND WARWIC 
COVENTRY 
omplete Training School (394 
There are vacancies in the a A Dital 
for Male and Female Student Nurses. Appli. 
cants must be well educated and be a "g 
period of traini 
shortened period of training is offereg 
Nurses on the Supplementar R to 
onditions of service an sal 
pplication forms may e obtain 
the Matron and Superintendent of 


Ia) 
SALFORD 


Mi 
HOPE HOSPITAL (1,000 Beds) 

Complete Training School for Nurses— 
Approved by the General Nursing Council 
Vacancies occur in the Preliminary Training 
School for Student Nurses. Candidates Suet 

178 years of age or over, and a4 good 
standard of education is required. Par 1 
Midwifery Training is available after _com- 
letion of three years’ General srataieg A 
shortened course of years 2 onths ig 
offered to Nurses who have passed t @ Final 
Examination of the Sick Children’s or 
Mental Nursing. 
Rushcliffe Reale of salaries in operation. 
For further details and application forms 
apply to Matron, Hope Hospital, Salford, ¢ 6, | 


H. B. SHELSWELL, Secretary, 
23) 


BOARD OF MANAGEMENT FOR 
COATSRIDGE, DistRICT 


HAIRMYRES LANARKSHIRE EAST KILBRIDE 


(824 

Complete Training for Nurses 
Approved by the General Nursing Council 
There are vacancies for Student Nurses 

(Male and Female). Candidates must be 17 
years of age or over and a good standard of 
education is required. Salary: Ist year £200: 
2nd year £210; 3rd year £225 from which 
£100 per annum will be deducted for ful] 
board residence. Dependants’ allowances to 
girls with family responsibilities. Uniform 
a 48-hour week. Four weeks’ annual 


"See further details and application forms 
apply to the Matron. 242) 


LESEX. 


M754 
TRAINING SCHOOL FOR THE TUBERCU. 
LOSIS ASSOCIATION. CERTIFICATE 


Chest Hospital and Regional Certtre for 
Thorlacic surgery. Modern amenities for © 
patients and — Situated within easy — 
ach of London BY 
Vacancies Pte Student Nurses, male and 
female, age 18 years or ove O years 
training for the TA Certifieate. Dates ot 
Preliminary Training Schools lst Sept. . 
ember, let November, 1949, and Ist January 
1950. Salaries in accordance with 
ations of Whitley Council for Nurses. Female: 
£205 for first year. £215 for second year 
£100 per annum _ deducted for residency. 
“asym va travelling allowance of £1 per month 
is also made. 
Male: £205 for first year. £215 for second 


year plus £14 6s. per annum for employment 
London area. Government special training 
allowance also payable to certain candidates | 
with service in work of National importance. 
Additional service allowance of £40 payable 
to both and female on com- 
pletion of the two year’s train 
Application ‘Forms and details from epee. ; 


ROYAL NORTHERN 
HOLLOWAY, LONDON 
Student Nurses 
Candidates of good education between the | 
ages of 18 and 83 are received into the 
Preliminary Training School for nine weeks’ 
training (without fees) before entering the 
Wards. Training allowances in accordance | 
with award of the Nurses and Midwives 
Whitley Council commencing at £200 less a 
charge of £100 per annum for residential 
emoluments. On completion of three years’ 
training, selected Nurses have the opportunity 
of training for the C.M.B. examination 
Apply to Matron for full particulars and 
dates of earliest vacancies. :128 


ANCOATS HOSPITAL 
NORTH MANCHESTER HOSPITAL 


MANAGEMENT COMMITTEE, 

MILL STREET, MANCHESTER 4 
Student Nurses aged 173-32 years, accepted 
for three years and three months neral 
Training Nurses on the Supplementary 
accepted for two years’ training. 
Training allowance £200 per annum, rising 
to £225 from which £100 early 
for value of emoluments received 


apply to the Matron from whom custher 
particulars can be obtained. 11245) 
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Affiliated General Training School 
r Student : 
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ST 18, 1949 NURSING TIMES, AUGUST 13, 1949 
i 
OSPITAL GROVELANDS HOSPITAL 
a8 SOUTHGATE, LONDON, N.14 CHICHESTER GROUP HOSPITAL MANAGEMENT 
On, male (Branch of Royal Northern Hospital, COMMITTEE 
ning. Vacanen Holloway, N.7) 
© Prelimin os ino occur for Probationer Nurses who ST. RIGHARO’S HUSPITAL, CHICHESTER 
received one year before the entry (400 Beds) 
rticularg —_ ie General Training. Training allow- Student Nurses. Applications should now be made for admission to the next 
a age ecordance with award of the Nurses Preliminary Training School commencing on September 5th. 
3) wes Tidwives Whitley Council commencing Application forms from the Matron. (641) 
CKSHinE ¢200 per annum less a charge of £100 
Ry annum for residential — 
394 B rrangements can be made for entry 
Dove | tthe. Training School of the Royal 
‘urses. Appii. | Northern Hospital if desixe WINDSOR GROUP HOSPITAL MANAGEMENT COMMITTEE 
id t 7 licants, who should not be less than 
least | iq/years of age, should apply to the Matron. MAIDENHEAD HOSPITAL, MAIDENHEA 
is Student Nurses from 174 years, with a good standard education. Eight 
Registecr’d t weeks will be spent in the Preliminary Training School and candidates will be 
PITAL and conditions in accordance with Nurses anc idwives itley Counci ecoim- 
vy ANTHORPE ROAD, GRANTHAM, LINCS mendations—Ist year £200; 2nd year £210; 3rd year £225; less £100 per annum 
btained f u Complete Training School for Nurses for board, lodging and uniform. Nurses on the supplementary part of G.N.C. 
of Nurses” Applications are invited from young ladies Register accepted for reduced period of training 
12) for admission to the Preliminary Training Applications should be addressed to the Staioen of the Hospital, from whom 
shortened period of training is further particulars can be obtained. (627) 
‘GEMENT offered to nurses on the Supplementary Regis- 
salaries and conditions of 
Beds) 
urses— we" to Matron. 81) 7 
ng Council TEE d District H ‘tal READING AND DISTRICT HOSPITAL MANAGEMENT COMMITTEE 
ROYAL BERKSHIRE HOSPITAL, READING 
and . must Management Committee ‘Training School for N 
ed Pan BLAGRAVE CALCOT, 406 urees 
ptfter com Vacancies for Student Nurses October and January. Training allowance £200— 
Training, 4 tor £210—£225 per annum (less £100 per annum for Board and Lodging). Nurses on 
d the i ig whens — a few vacancies for candidates Supplementary part of Register also accepted for two years Training. 
1's the Final with good education, between 17 and 18 years Apply Matrcn. 115) 
ver or of age, for Preliminary cane gre School Course, 
to three years’ general training. 
fom Matron, Royal Berkshire Hospital. 
Salfond, | WORCESTER ROYAL INFIRMARY 
Secretary, ERITH RENT HOSPITAL Complete approved training school for Nurses. Modern Nurses’ Home. There 
123) y School) (50 Beds) are Bey ay = for Student Nurses for the September School. Students spend twelve 
FOR urgently weeks. in Preliminary Training School before entry to, the w ards. 
DISTRIcrT Suitable, girls accepted at 16 years e Nurses’ an wives’ ey 
in the Children’s Ward, prior to commencing Applicants must be between 18 and 84 years. 
KILBRIDE Rushcliffe Scale of salaries in further particulars, apply to Matron. y 
For further particulars, apply Matron. 
Nurses 
Council 
ent “Nuriy | KETTERING GENERAL HOSPITAL HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT 
stand 17 Student Nurses required for Preliminary COMMITTE 
andard of | training School. State Registered Fever or 


year £200; | gick Children’s Nurses are accepted as second 


— which | Year Nurses for two years’ training. Salary 
elena full | and conditions of service in —— with 

Uniform the Rushcliffe recommendatio 
ks’ annual Applications to be made ‘the Matton. 
tio 

on’ | SAINT MARY’S HOSPITAL FOR WOMEN 
ND CHILDREN 
EFIELD WHITWORTH PARK, MANCHESTER, 13 

. Teaching Hospital for Gynaecology and 
3 Paediatrics to the Medical School. 

‘UBERCU. | Victoria University of Manchester 
ICATE Vacancies at present for Student Nurses. 


erttre for _ e Nurses Training School is affiliated 

nities the following Hospitals 

thin ann ' Batley General Hospital, Birkenhead General 
Y Hospital, Huddersfield Royal Infirmary, Lan- 


male and, ‘aster Royal Infirmary, orth Lonsdale 

O years \ Hospital, Oldham Royal Infirmary, Salford. 
Dates ot Candidates accepted are prepared for two 
lst Sept. years’ General Training, including the Pre- 
, January, | liminary State Examination of the General 
commend Nursing Counci 
. Female Special experience in children’s nursing and 
ond year | S¥naecological theatre training. 
residency Conditions according to the Rushcliffe 
er month ‘tecommendations. 

Applications to the Matron. (19) 
OF second 
1Dloyment THE ROYAL LANCASTER INFIRMARY 
training LANCASTER 
ve Recognised Training School for Male and 
Female Nursing Students 

yee I There are vacancies every three * months for 


, Male and Female Student Nurses in the Pre- 
. liminary Training School. Students whose 

969) | ames are on the Supplementary part of the 
—————. | State Register are accepted for two years Gen- 


HACKNEY E.9 
Approved ste School for — Student Nurses 
8 
There are vacancies for 8tudent Nurses at Hackney Hospital, London, E.9, 
which is a large General Hospital with a Preliminary Training School attached— 
Full Block System. The wards provide good acute work and are well staffed; 
Classrooms are modern and well equipped —four Sister Tutors, Modern Nurses’ 
ae ne —, hours per week. Salary Ist year £200—£100 being deducted for 
ard an 
Dicdatened Mental, Fever and Children’s Trained Nurses accepted for two years 


Apply Matron for application forms and further particulars, interviews oe 


DONCASTER ROYAL INFIRMARY 
There are vacancies for gerne Nurses to enter the next Preliminary Training 
School opening 26th September, 1949 
Girls with a good standard of education should apply now to Matron. 
State Registered Children’s, Fever or Mental-trained Nurses are accepted 
for reduced period of training. (1768) 


SOUTH WARWICKSHIRE HOSPITAL GROUF (No. 14) 
BIRMINGHAM REGIONAL HOSPITAL BO 
STR ON-AVON HOSPITAL 
mplete Training School 
There are vacancies for “Shee Nurses. Training allowance £100 Ist year, 
£110 second year, £125 third year. Nurses on the supplementary register accepted 
for a reduced period of training. 
Applications to the Matron, Stratford-on-Avon Hospital, Arden Street, 
Stratford-on-Avon. (655) 


SUPPLEMENT (xxxiii) 


MANCHESTER ROYAL INFIRMARY 
STUDENT NURSES 


required for increase of 


Nurses 
Sta 

The curriculum of training covers a period 
of three years followed by a fourth year of ae 
service as a Statf Nurse. Student Nurses are a 


paid a training allowance of £200 for the 
first year, £210 for the second year plus £5 
bonus after passing Preliminary State Ex- 


amination and £225 for the third year, of 
this £100 will be pavable to the Manchester 
Royal Infirmary for board and lodging. They 
will receive medical attention and tadaae 
uniform. Fourth year Nurses after State 
Registration become Sta jurses and will 
receive £140 per annum with medical atten- 


tion, board, lodging, laundry, and indoor uni- 
form. The Block System of Education is in 
force. Student Nurses are required to serve 


a trial period of six months’ duration, three 

months of which are spent in the Preliminary al 

Training School and three months in the x 

Wards before signing a contract. Regular a 

daily off duty is given to ensure a working = 

week of 48 hours. 
For further particulars, apply by letter to 

The Lady Superintendent of Nurses, Manches- 

ter Royal Infirmary. (163) 


GENERAL INFIRMARY 
nd THE HYDES HOSPITAL . 
<Commtete Training School for Nurses) 
Vacancies for Student Nurses for General 
training. Three years. Age 18-32. _Pre- aaa 
liminary training school. Resident Sister 
utor. Rushcliffe scale of Salaries. 2 
Apply to Matron. (215) 


PETERBOROUGH AND DISTRICT ao 
MEMORIAL HOSPITAL 
Complete Training School for Female and = 
Male Nurses 
There are vacancies in the above named ae 
Hospital for Student Nurses. 
Applicants should be well educated and 
have reached the age of 18 years. test 
recommendations of the Rushcliffe scale of 
Salaries is in force from the commencement. 
A shortened course of two years is offered to 
those Candidates who_are on the the 
mentary part of the Register. Applications 4 
should be made to the Matron. (36) ee 
ROYAL ISLE OF WIGHT COUNTY. 
HOSPITAL, RYDE (117 Beds) 


Student Nurses required for P.T.S. 

There are also vacancies for Nurses on the 
Supplementary Register for two years, 

Applications to Matron, (103) 


STAINES GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
STUDENT 
Applications are imviced from well-educated ay 
Girls for vacancies in the Preliminary Train- AW 
ing School af Ashford Hospital, Middlesex, + 
which is a general Hospital of 639 beds. 74 
Schools 26th September, 1949 and 
1950. General training consists of 
years three months course with 
“Bloek” system of education. 96 hour 
fortnight. Salary ist year £200 p.a., 2nd Bees? 
year £210 p.a., 3rd year £225 p.a. less £100 
for residence. Candidates must be at least 
17 years of age: candidates over 18 years of 
age are subject to superannuation. 
Appliieation forms and details from —_ 
of the Hospital. 159) 


HERTFORD COUNTY HOSPITAL 
HERTFORD, HERTS. 

Vacancies for Student Nurses will occur in 
September 1949 and January 1950. Candidates 
who are enrolled on a Supplementary Register 
of the General Nursing Council accepted for 
reduced period of training. Well equipped 
modern Wards and Classrooms. Salary ist 
year £200; 2nd year £210: 3rd year £225; 
£100 is deducted for emoluments, i.e., board 
lodging, uniform and laundry. 

Forms of application may be obtained from 
the Matron, who will be pleased to interview 
candidates and their parents. 


- LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT 


COMMITTEE 
ST. JAMES8’S HOSPITAL, (South) 

Vacancies exist at the above Hospital for Female Student Nurses. Preliminary 
Training Schools commence in January, March, May, August and October. Three 
years’ training exclusive of three months’ trial period. Nurses on Supplemen- 
tary Registers accepted for two years’ training. 

Training allowances in accordance with the recommendations of the Nurses’ 
and Midwives’ Whitley Council namely lst year £200, 2nd year £210 and $rd 
year £225 per annum with a deduction of £100 per annum for the provision of 
board and lodgings. Uniform provided. 

Further:information and form of application may be obtained from the Matron, 
St. James’s Hospital, (South), Beckett Street, Leeds, 9. KARD. 


J. FOL 
Secretary to the Committee. 


iL, Training. Rushcliffe scale of 
salar 
Apply for forms of application to the Matron 
veen the | (332) 
WEMBLEY HOSPITA 
ring the Associated with Charing Cross. Hospital 
on WEMBLEY, MIDDLESEX 
Aidwives Student Nurses required. Period of training 
> less a 84 years. Candidates already on a_Supple- 
sidential mentary Register 2re accepted for a shortened 
> years’ | period of two years following three months 
ortunity trial period. 
. Training allowance £200—£225 less £100 
ars and for full residential emoluments. 
1233) ern Provincial Hospital within 30 
} minutes of London. An illustrated brochure 
with full particulars and application form 
AL will be sent on application to the me 
34 
DUDLEY, STOURBRIDGE AND 
scepted | HOSPITAL MANAGEMENT COMMITTE 
nentary HAYLEY GREEN ISOLATION HOSPITAL 
aining. HALESOWEN, Nr. BIRMINGHAM 
rising Training School for Fever Nurses 
early Vacancies occur for Student Nurses for 2 
lease years’ fever training. Preliminary Training. 
further School. Modern Nurses’ Home. For further 
245) particulars and application forms, apply to 
atron (230) 


HILLINGDON HOSPITAL, HILLINGDON, MIDDLESEX 
Training 8chool for Student Nurses and Part Il Pupil Midwives 

Student Nurses from 174 years with a good education, vacancies 28rd Sept. 

and at two monthly intervals. 
alaries—first year £200, 2nd year £210, 3rd year £225, less £100 per annum 

for residence and uniform 

Nurses on the Supplementary part of G.N.C. Register accepted for 2 years 
training. Immediate vacancies 

Apply to Matron for furthie particulars. (608) 


GUILDFORD HOSPITAL GROUP 
MANAGEMENT COMMITTEE 
ROYAL SURREY COUNTY HOSPITAL 


GUILDFORD (230 Beds) 
Applicasinna for training are invited from 
girls of at least 15 years of age. 


A good 
standard of education is required. After 8 wks. 
in the Preliminary Training School successful 
candidates will be enrolled as Student Nurses 
for three years’ training. Nurses on the gup- 
plementary registers are admitted for a two 
years’ course of training. A modified block 
system is in operation which means that 
nurses have the opportunity of classroom fre- 
vision in each year of training in addition to 
the usual lectures given by doctors and 
sister tutors. 

The hospital is situated in a pleasant posi- 
tion and is within a few minutes’ walk of 
station and shops. 

Forms of application and further particulars 
can be obtained from the Matron who will 
pleased to see prospective candidates and their 
parents to discuss prospects and training, on 
Tuesdays between 11.30 and 12, and on Fri- 
days from 2 to 3 p.m. without appointment. 

Allowances: £200 for first year (plus £5 on 
passing Preliminary State Examination) £210 
for second year, £225 for third year. A sum 
of £100 is deducted for residence. Annual 
holiday 28 days. 

Next schools ane on September 19th and 
in January, 1950 (2333) 


SUPPLEMENT (xxxiv) 


SALFORD ROYAL HOSPITAL 
There are vacancies for Student Nurses. 


Nurses whose names are on a Supplementary 
rt of the Register are accepted as Second 
Yea r Students. For full particulars, es, to 


the Lady Superintendent of Nurses. (263 


THE CENTRAL HOSPITAL 
Near WARWICK 


| | QUEEN’S NURSIN 


been adopted by the following :— 


Banstead, Nr. Epsom, Surrey. 


lome. Car provided. 


The es Scale and F.8.8. have 


One 
Nurse-Midwife required, for staff of three. 


Cheltenham. Staff ere: 1. to under- 


G SISTERS WANTED 


Welwyn Garden City. One required to 
undertake general nursing with possibil- 
ity of relief midwifery. Share furnished 
house with one other. 

St. Albans, Herts. Midwife required to 
help in training of pupil midwives. Car 


NURSING TIMES, AUGUST 18, ig 


Caerthillian Nursing Home, 85 Fo 
oad, N.W.2. Holiday Duty Midwite 
without S.K.N. required. Good off 
rate of salary. Uniform allowance gi 
months. (2547) 

Leeds Church of England Home 
Mothers and Babies requires a cheeriur 
wife. Charge of confinements, Mother, 
Babies. Apply Matron, 126 Chapeltown and 


NUR 


There are vacancies at the above Hospital take general nursing. 2. three to under- driver an advantage, or willing to learn. 
for Female Student Nurses to train in Mental take full-time midwifery. one ha Home. N (2632) FL 
Nursing. Candidates must be healthy and Hackney, London. Training Midwife re- — March District Nursing Association—pj, Ar 
well-educated, age 18-35. Special attention will quired for training Part Il Midwifery Surbiton, Surrey. Second Training trict Nurse Midwife required. Queen's o, ne. 
be given to teaching, and 2 months prelim- Pupils. Home. _ | Midwife required. 4-5 Part Il Midwifery Queen’s. Comtortable Nurses’ Home availabk. pup! 
inary training will be necessary before com- rts C.N.A pupils. Vacancy middle of August. Car Car provided. Salary and conditions in acute ie © 
mencing duty in the wards. Salary according Bushey. B sansig req uired, suitable for| 22d auto-cycle provided. Comfortable ance with the Midwives Salaries Commit itte. yoo-8- 
to the Rushcliffe Scale, commencing at £230 friends. Combined “duties undertaken, | 20me. Applications Oe seer ntendant Nursin, ome 
per annum, less charge for board and lodging Motorists and cyclists (one car and one| Apply Nursing Superintendent, Q.I.D.N., Officer, County Ha arch, Cambs, (2499) °} orem 
at the rate of £100 per annum. Free transport bicycle provided). House provided, fur-|57 Lower Belgrave Street, London, 8.W.1. Night Sister wanted, S.R.N., gcy ,) Sure 
is ee to and from Warwick and Lea- nished or unfurnished. See Displayed Advertisements for : S.R.N. with Part I Midwifery, for » OF patrol 
ee Harpenden. One required to undertake Superintendents for Southwark, Manches- busy General Hospital, ma surgery “TH 
Bietication forms can be obtained from general. nursing and midwifery. Accom-j|ter and Salford Hulme Home, Birkenhead, Apply Matron, Cottage Hospital, "ome , 
arkyate. ne require unde e| Cheltenham, St elens, atfo an s—S 
QUEEN FOR THE duties. Furnished house avail-| Leicester Central Home. Also staff for rolled Assistant and uid 
& niall able. Car provided. Pembrokeshire C.N.A. (2847) undernoted Hospitals for Infectious sure 
1 situated near Edinburgh. 
Student Nurses required for the above Hos- , ~Newtonloan_ Hospital, Gorebridge. Vat 
Whitiey Council Seales. ‘MANAGEMENT COMMITTEE ROAD. w.s, | Salary scales according 10. revo 
N 8. a mmen 
TROUP No. 16 (a hospital of the Fulham and Kensington | of Scottish, Nurses’ Salaries Committee 
T ROYAL SPITAL In eac EAS 
BLACK NOTLEY HOSPITAL WOLVERHAMPTON (a complete Training "School for Nurses) who will be pleased to supply athe infre 
BRAINTREE, ESSEX (incorporated under Royal Charter) There are vacancies for Student Nurses in | Mation. nl i 
n ssociate alo 6 vers ovembDer, standar of} 1949. Apply to Matron, Chalfonts a Pa 
tuden rs r d for the October Birmingham education is required. Hospital, IT 
ould be well educated and not less than 18 to years good standard of education {annual increments to charge o 
of age at the date of entry. Shortened | is required. Students are coached throughout | £100 will be made in respect of board and sequired for elders lady 
courses for candidates already on the supple-|their training by Sister Tutors. Training|lodging, uniform and laundry. Candidates on Mu : F 64 Hillerest G een ere i 
mentary part of the Register. allowance according to National Scales. the Supplementary Children’s or Fever Kegis- Wood, Esher cere crest Gardens, Hinchle; eo 
For full particulars and brochure apply to Applications should be made to the Matron, |ter accepted for shortened course of training. : a (2684) a 
the Matron. (2551) who will be pleased to interview parents and |For particulars apply to the Matron (N.T.19)| Required, Trained Nurse, S.R.N. as War w gs 
SETTLE H MANAGEMEN T GLOUCESTER GROUP HOSPITAL ST. ANDREW'S HOSPITAL to Apply. Matton, Cranleigh Village 
MANAGEMENT COMMITTEE or Nervous and Mental Disorders Dp atron, Cra lage Hospi yee 
KEIGHLEY AND BINGLEY. There are vacancies for Student Nurses at NORTHAMPTON Cranleigh, Surrey. Tel.: Cranleigh 33. 
, pi ge 18-30 years. elve weeks spent | young women as ent Nurses. e ospita Required Assistant Nurse for hos 
: cinserperatins Keighley and District in the Training School. Modified Block Sys- |is a training School approved by the General | beds. Work mainly acute medical and pane Me Pr 
Victoria Hospital and Bingley Hospital) tem of training establish Nursing Council, and Nurses are eligible to|Salary according to Whitley Council scales, | Real 
-| Royal Infirmary, Gloucester. ursing after a period o ree years’ train- | Cranleig urrey. Te ranl — 
ing Sc . F, ADAMS, | ing 4 B 
first twelve — Sec. Group Management Ast per 2nd year Sister, Theatze and Out-patients 
) year per annum. | for small General Hospital, 
1 Halifax Infirma D mainly 
Royal alifax ond year £210 plus} WOKING AND DISTRICT vicroria |{0eether ,with board, lodging and uniform: |surgery. “Apply Matron, Cottage Hospital 
£5 on Preliminary Examination, 3rd HOSPITAL increments in accordance with | Axminster, Devon 
year sas. Subject to deduction of £100 per , ee Nurses received for general train- Applications to the Medical Superintendent. §.E.A.N. required for bu = | Works prisak Pi 
annum for board and iodging provided. ing acancies October Ist. (201) of large factory in Stratfo London, E£.15. 
Application forms and forms of conditions of | Apply ss Matron, Victoria meee — Permanent, imteresti ition. N i 
Ss t. int ng position. No shift work | jg 
nlc A obtained from the Matron of ing, urrey. (26 63) APPOINTMENTS VACANT rive day week. remuneration. Apply i: 
younc, | (BOARD OF MANAGEMENT Fon | words 6/9: each extra word a4, _| ersonnel Joneon and Nichol Lit | 
ome. pply Matron, Connaught Nursing e an edical Inspection m. Old} Cl 
MOORFIELDS, yh fraps tk AND There are vacancies for Student Nurses in| Home, Connaught Road, ve Ladies Home. 30 Inmates and Nursing Staff : 
CENTRAL EYE HOSPITAL the General, Mental, Sick Children’s and (2173) |The Secretary, Royal Cambridge Home fo 
WESTMINSTER BRAN‘ CH Maternity Section of this Hospital. Assistant Nurse wanted for alternate day | S°!diers Widows, 82 Hurst Road, East Mole 
178, good ates are prepared for State exami-/| and duty. Apply Matron, Cottage sey, Surrey. (2139) 
tudent irls of good educationa -E.A.N. a 
tures are given by ca and ° ospi asgow. sisident Domestic Staff kept). om Booking ay bedroom. Good salary and off duty. 1, Mid 
Prelim- permanent and temporary) all parts England |) hshire 
Male and and for abroad: Now, ptember, October, 
Preliminary Female Student. Nurses. required and November. Established 22 years and S.E.A. Nurses, experienced _in 
yeer £210 per annum, from which a deduction | training for Tuberculosis Association Certifi-|®%@  Walified to give you the best service, |ing, required for St. James’ Hospital, Tollem- 
of £100 per annum is made for residential |cate, later for two years General training. selecticu and attention obtainable. The follow-|ache Road, Birkenhead. Apply Matron. 
emoluments. 96 hour fortnight in operat New Nurses’ Home opening October with all ing are a small selection required:—(1) Boy (2767) 
Uniform is provided. ird class travelling |™modern amenities. Salary and conditions of 34 years and baby boy 54 months. Nurseries Sister (S.R.N. or S.R.C.N.) required for f 
expenses are paid ‘to candidates attending for |Service according to Whitley Council recom- | 2° cleaned. £4 10s. weekly. London. (2) Boy} Sunshine Home Nursery School, Northampton. | wif 
interview mendations. Resident Sister Tutor. 28 years and new baby October. £3 10s. wkly. 24 children 0 to 7 years. Experience with | diti 
ot ‘tor further particulars to Matron. | transport facilities. 48 hour week. ssex. (3) Entire charge baby boy 8 months! young children essential. Salary £200 pa. } Sep 
(2667) Applications to Matron, giving two names resident Superannuation Scheme. Ap 
for reference. 778) plication form from Secretary-General, Nat | Ros 
BLACKBURN AND DISTRICT 1 and 34 years and supervise girl 5 years. es t ne 
WOSPITAL MANAGEMENT COMMITTEE SOUTH LIVERPOOL HOSPITAL £156. Scotland. (5) Girl 3 years and baby 224, Gre 
CKBURN ROYAL INFIRMARY MANAGEMENT COMMITTEE knot. Army Nurse. wanted in September for 
TRAINING L y years and supervise , ; 
(248 ) girl 8 years (at school). Consider Protestant | g School. Apply He 
Student Nurses required age from 173. (997 Beds, 123 Cots) or Catholic. £3 10s. weekly. Bucks. (7) Girl Carell eld, Barnton, Midlothian. (2713) 
Three years’ course. 48 hour week. Training male Student Nurses are required for 3 13 Two — ggg the 
ar, 10 7 ve ay and night nurseries. weekly ome unthorpe, ncs., on 
for "the second year third General "Training, at above "named. London. (8) Girl 34 years. Consider young] 15th September, and on the 11th to the 15th} the 
urses may be resident or non-resi-|centre of the city and is a recognised Train- Nanny. £4 weekly. Northants. (9) Girl - November, 1949, for Nurses to take combined § rec 
dent. If resident £100 is charged per annum|ing School for Nurses. The hospital has four|¥C@tS- Pleasant, comfortable home. £156.| Part II. Midwifery training and District | Va 
for board and lodging. There are vacancies |separate training schools. General. Midwifery | eTts.. (10) Boys 34 and 1% years. Very oboe training for the Queen’s Roll, +, for District } Au 
the Preliminary Training School Part I, Mental and Tropical Diseases, on com- nurseries. Excellent outings and _ holidays.| training. only. Cyclists. Apply The Superin- d 
September 1949 onwards. pletion of the three years General ining £156. Co. Durham. (11) Twin girls 2 years. | tendent, 92, Oswald Road, Scunthorpe. Lincs. | — 
There are vacancies for Nurses on the|Nurses have the opportunity of obtaining the Every comfort; wireless. £3 10s. weekly. Lancs. (2692) 
Buppiementary Regi gister. three other certificates without leaving the feat Boys Wanted §.R.N. for small home for elderly 
or the firs r, e n i 
‘yer, less £100 board if raining allowances for Students taking months. Lancs. (14) Toddler (boy) and 
resident. General Training will in accordance with the | 22by- Consider young Nannie. £3 10s. Yorks. | jetter to Mrs. E. W. Styring, 62 Southgrove : 
Apply the Royal | Rushcliffe be as follows :— ag, abroad : Road, Sheffield, 10. : (2619) 
nfirmary, ackburn, n 674 om s, s, Nurseries, Nurs- 
ry cs. (22674) r ing Homes and Hospitals for Matrons, Assis- MIDWIFERY = 
TH WEST DURHAM HOSP! Bas an atrons urses ssistan urses an : 
ANA AGEMENT. COMM In of £5 | Foster Mothers. Please write, call or telephone 16/- per inch, minimum charge 10/- 
HOSPITAL will be made to the Students on passing the age ROYAL NORTHERN HOSPITAL 
URHAM Preliminary State Examination. nal attention assure _ 
The above Hospital is now an Approved| Students will be required to repay the sum|Nursery Dept. British Agency, Domestic HOLESWAY, LONDON, 0.7 
Complete Training School for General Nurses. of £100 per annum for residential emolu- Soe mindy egg Tel 774. (Also a. Midwifery Training for Trained Nurses | 
(App ons are invite rom well-educated | ments. idwif ing School 
girls between the ages of 18 years and 30 Applications from persons 174-35 years of Assistant Nurse required to. work under jointly with” Guy Hospital oa ne ee 
years e years’ training will be given, |age, should be sent to the Matron of the/direction of State Registered Nurse in Works | Midwives ae for First Peri of 
including three months in the Preliminary | hospital, who will be pleased to supply fur-|Surgery. Age between 20-35. Must be keen | trainin te! 
Training School before entrance ther information and details of training upon pre adaptable. Apply giving full a Traini allowances in acoordence with | a, 
Wames will be — for waiting list if | request. f education and experience, age, etc the | the award of the Nurses and Midwives Whit 
W 
under 18 years o GARNET CHAPLIN, Chief Nursing Officer, Industrial Health “Unit, a 
bly gt a and ‘application forms may be; Secretary to the Committee. ts Pure Drug Co., , Station Street, or prospectus and Cates of earliset va | ar 
rom Matron. (2724) (2760) i! Nottingham. (2618) |cancies, apply to Matro (1235) 


NURSING TIMES, AUGUST 13, 1949 


MIDWIFERY (Centd.) 


Fo 
Midwite 
i TRICT NURSES’ HOME 
usu) PLAIBTON.g ROAD, PLAISTOW, 
(2547, ig prepared for Part Il Examination of 
‘od Midwives’ Board. 8.R.N. and 
Home Central i ted. Co 8 
chee og “RN. pupils are accepted. urse 
Moth! ence. March, June, September and 
Cts Apply Matron. (128) 
(2632) MATERNITY HOSPITAL 
Ssociation_o,| ROAD, PLAISTOW, E.13 


red for Part I Examination of 
Mid dwives’ Board. 8.R.N. and 
accepted. 


: Febru May, Aug and 
for Part II training. ash 


yorses 
stron. 


Ty. for 
ain] smal) | 
| THe HALIFAX QENERAL HOSPITAL 


tant and Par, 


mitien 


t 
10U8 Disease Central Midwives Board. 


WIDWIFERY DEPARTMENT (86 Beds) 
Training for State Registered 
Pupils accepted for Part I training of 


h 
ther particulars atron. 
Apply for fur (B80) 


MMendation; APS 


THE PLYMOUTH, SOUTH DEVON AND 


Cach cage RNWALL GENERAL HOSPITAL 
EAST CO GRO 


further infor. uP 
(2187) ALEXANDRA MATERNITY HOME, 

October 19 STOKE, DEVONPORT (65 Beds i) 
nts and Ger} part I Midwifery, Gas and Air Training 
Cross, By gchool with Ante-Natal, Post-Natal sind Child 

a Welfare Clinics. Resident Sister Tutors— 
e ings arrang 
Myseancles for Pupil Midwives—for Part I 
ns, Hinchi Train pen to 8.R.N.s and women of 

2684) | good ie seatton with or without previous 
nursing experience. 
Wari Sa S.R.N., R.S.C.N., £230 D.a.; un- 
\ry mainly) trained. 205-210 p.a. less £100 p.a. 

Accordin, emoluments provide 
ge Hospita) Applications to the Matron. (1456) 
| ROYAL HALIFAX INFIRMARY 
Part | Midwifery Training Seheol 
and surgica| i) Midwives required. 48 hour week. 
il scales, t Tutor. (578) 
ze _Apply to the Matron. 

(2045) | BIRMINGHAM (Selly Oak) HOSPITAL 
its MANAGEMENT COMMITTEE GROUP 25 

LORDSWOOD MATERNITY HOSPITAL 

mainly LORDSWOOD ROAD 
Hospital, HARBORNE, BIRMINGHAM, 17 
ks Part 11 Midwifery Training School 
wl Pupils are accepted for Part II Midwifery 
hif 15 ing Courses commence March Ist, June 
Work ist, September 1st and December Ist. The 
lectures and demonstrations 
1 Ltd, | of relaxation in labour. Coaching by qua 
. py tutor. Apply to Matron. 104) 
Room. Old} OF MATERNITY HOSPITAL 
ing Staff ROAD, &.0.1 

(2139) Pupils accepted Part I Midwifery 
small b Training of salaries d. 
nth Pe Sister Tutor on staff. Post graduate training 
ity, (including Analgesic Courses otising 
“The Midwives. Facilities for, Midwi 
e ’s Certi 

(2343) Apply Matron. A) 
ver Nurs: DERBY AREA No. 1 HOSPITAL 
1, Tollem MANAGEMENT COMMITTEE 
— NIGHTINGALE AND QUEEN MARY 

(2767) MATERNITY HOMES, DERBY 
—— for Pupil Midwives accepted for Part II Mid- 
| wifery Training. Rushcliffe Scale and _con- 
hee with | ditions. Vacancies occur 1st March, June, 
200 p.a. | September, December. 
me. A Apply Matron, Nightingale Home, —— 
ral, Nat , Derby. 14) 

4, Great 

(2694) SAINT MARY'S HOSPITALS 

mber for WHITWORTH PARK, MANCHESTER, 13 
idmaster,» Midwifery Training School and Teaching 
(2713) Hospital in the United Mansehester 

Nurses’ Hospital’s Teaching Group 
1lth Pupils prepared for Part I Examination of 
the 15th? the Central Midwives’ Board. Salaries as 
ombined § recommended by the Whitley Councils. 


District ie 


eee occur on February list, May Ist, 
st Ist, ist. 
pply to Matron 125) 


THE ROYAL HOSPITAL 
WOLVERHAMPTON 
(incorporated under Charter) 
Pupil Midwives prepared for Part I Cen- 
tral Midwives’ Board Examination. Vacancies 


every three months. 
Air Analgesia 


pply. The Matron, The * Hospita! 
(Women’ 8s), Park Road West, 


_UNITED BIRMINGHAM HOSPITALS 
BIRMINGHAM MATERNITY 
LOVEDAY STREET, BIRMINGHAM, 


Pupils prepared for the Part I 
of the Central Midwives’ Board. State Regis- 
tered Nurses and non-State Registered Nurses 
are accepted. Allowances as recommended by 
hitley Council. 


«<n commence March, June, September 
to Matron. 938). 


STOKE-ON-TRENT HOSPITAL MANAGEMENT 


COMMITTEE 
CITY GENERAL HOSPITAL, STOKE-ON-TRENT 

ey Part I Training School, approved for Gas and Air Analgesia Training. 

Candidates are prepared for the Part I examination of the Central Midwives 
Board with instruction from a qualified Sister also Tutor. 8.R.N. and Non-8.R.N. 
‘pupils accepted for 6 and 18 months training respectively. Immediate vacaneies. 

THE LIMES MATERNITY HOSPITAL, HARTSHILL, STOKE-ON-TRENT 
apelntnd School for Part Il Midwives, also Gas and Air Analgesia Training 


avail 
Eee ane vacancies for Part If Pupils, who are prepared for the C.M.B. 
minati 
The rates of Training Allowances are in accordance with the Agreement of 
the he and Midwives Whitley Council and the provisions of the National 
Health Service (Superannuation) Regulations will apply. 
Applications for either Part of Training should be address - to the Matron, 
the Limes a, a Hartshill, Stoke-on-Trent, from whom further par- 


ticulars may be obtaine 
THORNBURROW 
(1030) 


LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT COMMITTEE 


8T. MARY'S HOSPITAL 
(Maternity Unit, Part | Training School) 
106 Beds) 


Pupll ee (8.R.N. only) are now being enrolled to peeoare for the 
Central Midwives’ Board examination ia February, 1950 and thereafte 
Applicants must be able to commence training on the lst aiaceiion for the 
wisp This Hospitat is pl tl ituated in its is roxi 
osp Pleasantly situa n own grounds and approxi- 
mately 34 miles from the City eentre. Pupils attend lectures at the University of 
» for which transport is provid Other classes are taken by two ent 
Midwifery Teachers. There is one study day per eee A period of 6 weeks 
night y= & is worked in the 6 months eourse. ing in Gas ana Air Analgesia 
is available. Part II training cam be arran 
the Nurses’ and 


inin Wace llowance in accordance recoramendationg 
Midwives’ Council, namely, — per annum with a deduction of £100 
on an 
at. = nome if rm application may be obta ed from the Matron, 


J. FOLEKARD, 
Gecretary to the 


HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT 


COMMITTEE 
HACKNEY HOSPITAL, LONDON, E.9 

Vacancies exist at Hackney Hospital, London, E.9, for Part I Midwifery 
Training for the Courses commencing Ist November 1949 and 1st February 1950 for 
S.R. and R.S.C.N. candidates. Very good experience and excellent coaching. 
Obstetric and paediatric lectures given by Specialists, gas and air analgesia 
lectures arranged. High percentage of passes. Modern Nurses’ Home. 

For application forms and further particulars apply Matron. (335) 


KINGSTON UPON HULL CORPORATION HEALTH 


DEPARTMENT 
DISTRICT MIDWIVES CENTRE, 33 ALBION STREET 
Applications are invited for vacancies for Pupil Midwives at the above-named 
Part a Training Centre 
members of che Staff live in a hostel, and the whole of the training is 
in the district. 


The annual rate of training allowance is £225 —_ which a deduction at the. 


rate of £100 per annum 1s made for board and lodgi 

Vacancies will veccur on the ist September, Ist ; lst March and Ist 
June respectively. 

Applications should be to the Superintendent, Midwives 


Albion Street, Kingston upon 


LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT 
COMMITTEE 


ST. JAMES8’S HOSPITAL (South) 

(M Part | Training School) 

Pupil Midwives (S.RLN. ) are now being enrolled to prepare for the 
Central Midwives Board cnsniens on in February, 1950 and thereafter. 

Applicants must be able to commence training during October for the May 
examinations. 

Pupils attend lectures at the University of Leeds, and other classes are given 
by a resident Midwifery Teacher. Training in Gas and Air Analgesia is available. 
and experience both in normal and abnormal midwifery. There is one study day 
and one day off per week. Part II training can be arranged in s. 

The Hospital is situated ten minutes from the City centre, and there is a 
modern Nurses’ Ho 

Training allowance in accordance with the recommendations of the Nurses’ and 
Midwives’ Whitley Council, namely £230 per annum with a deduction of £100 
per annum for the provisior of board and lodgings. Uniform provided. 

Further information and form of application may be obtained from the Matron, 
St. James’s Hospital, 

J. FOLKARD, 
Secretary to the Committee, 
(x656) 


HOSPITAL MANAGEMENT COMMITTEE 


NO. 5—HULL (B) GROUP 
SEACROFT MATERNITY HOME, WITHERNSEA, EAST YORKS. 
MIDWIVES URGENTLY REQUIRED 
Applications are invivd from State Certified Midwives for sooo: as 
Staff Midwives, wholetime or part-time, for duty at the above Hom 8 beds). 


a and conditions of service are in accordance with national peed 
persons appointed will be provided with eh ear emoluments, but 

be non-resident if so desired. 
8 is pleasantly situated on the Coast, and frequent bus and train 

Completed po Me to be forwarded to the Secretary. No. 5 Hospital 
Committee—Hull (B) Group, Castle Hill, Cottingham, as 
possible. 


SUPPLEMENT (xxxv) 


MILE END HOSPITAL 
BANCROFT ROAD, LONDON, E.,1 
Part | Midwifery Training 

Vacancies for Pupil Midwives for ist No 
vember 1949 and Ist February 1950. Obstetric 
and Paediatric lectures given by Specialists. 
Gas and Air Analgesia Course arranged. Train- 
ing allowances (if Resident :— £230 
per annum less a charge of £100 for board and 
lodging. Non-resident £230 p.a., with uniform, 
laundry and meals on duty provided free. 

Forms of application and further a 
can be obtained from Matron. 65) 


EAST END MATERNITY HOSPITAL 
284-398, COMMERCIAL ROAD, LONDON, 
E (60 beda) 


ote 


Vacancies occur in February, May, August 
and November for Pupil Midwives = Part I 
training, S.R.N., 8.R.C.N., 8.E.A.N, and some 
untrained nurses accepted. Facilities available 
for Gas and Air abd courses. 
There are vacancies at present for ugust. 
Training (it 8.R.N.). 
pes annum legs a charge of £100 for board and 
lodging. Non-resident £230 per annum with 
uniform laun and meals on duty free. 
Application forms obtainable from ~~ 


QUEEN MARY’S HOSP!TAL FOR THE 
EAST END 


STRATFORD, LONDON, E.15 
There are vacancies for Pupil Midwives 
(State Registered Nurses) at the above Hoas- 
pital, to train for Part I of the Central Mid- 
wives’ Board Examination 
Salary in ae with the Rushcliffe 
recommendation 
Apply for to the Matron. 


EAST sete COUNTY NURSING 
EDERATION 


Part Il Midwifery School 
Vacancies for Pupils wishing to undertake 
Part II Training commencing Sep- 


(2244) 


1949. 
Apply 27a High Street, Lewes. 


ST. ANDREWS HOSPITAL 
DEVONS ROAD, LONDON, E.3 

Vacancies will occur on the Ist November, 
1949 and ist February, 1950 for Pupil Mid- 
wives to prepare for Part I of the Central 
Midwives Board Examination 
Further particulars from ne (2567) 


GENERAL LYING-IN HOSPITAL 
YORK ROAD, LAMBETH, §&.E.1 
Midwifery Training School 
Pupils prepared for Part I Examination of 
the Central Midwives Board. Rushcliffe Scale 
of Salaries in force. Arrangements with four 

approved Imstitutions for Part II. 
For full particulars apply Matron. 
(x2328) 


MATERNITY NURSING ASSOCIATION 
63-65 MYDDELTON —_— LONDON, 


E.C.1 
Midwifery Training School for Second Ex- 
amination of the Central Midwives’ Board: 
1,900 district patients. Salary and conditions 
of service in. accordance with the Rushcliffe 
Report, 
For vacancies, apply to the mee 


x2327) 


BOARD OF MANAGEMENT FOR THE 
PERTHSHIRE GENERAL HOSPITALS 
PERTH ROYAL INFIRMARY 


.Pupil Midwives required. Parts I and II or 
Part I only. Immediate vacancies. 

Apply Matron. (2708) 
SOUTH EASTERN REGIONAL 
HOSPITAL BOARD 
BANGOUR HOSPITAL, BROXBURN, 
WEST LOTHIAN 
Pupils accepted for Part II Midwifery 
Training. Vacancies for ist September and 


Ist October, 1949. Wheatley scale of —— 
Apply to Matron. (2704) 


ST. MARY ABBOTS HOSPITAL 
MARLOES ROAD, KENSINGTON, W.8 
(A hospital of the Fulham and Kensington 


up) 

Recognised Part 1 Midwifery Training 
School for the examination of the Central Mid- 
wives Board. 

Applications are invited for Pupil Mild- 
wives. Salaries in accordance with national 
scales. The six months course commences 
November Ist, 1949. 

For particulars apply to the Matron. 
(N.T.20). (2870). 


AIRTHREY CASTLE MATERNITY 
HOSPITAL, BRIDGE OF ALLAN 
PUPIL MIDWIVES 


There are vacancies in the above Hospital 
for State Registered Nurses who wish to ta 
Part I of the C.M.B. Examination. For train- 
ing the Hospital is in affiliation with Stirling 
Royal Infirmary, and Part II of the Course 
can be arranged. Whitley Scale «4 Salary. 
Apply to the Matron. (2488) 


HOME WANTED 


Comfortable Home in country for invalid 
gentleman needing care but no active nursing. 
Able to pay up to £5 a week. Almoner, The 
National Hospital, Queen Square, W.C.1. 


(2616) 


lome 
ries Comm - 
‘hdent Ny 
ambs, (249 
» 
_ 
| 
| 
| 
4 
| 
2692). 
elderly 
anyone 
ply by 
therove 
School 
with 
va- 
35) 
| 


SUPPLEMENT (xxxvi) 


MALE NURSES 
16/- per inch, minimum charge 10/- 


MAMGHESTER ROYAL INFIRMARY 
Registered Male Nurses required for 

Salary 
g to Rushc 


accordin 
Apply wo Superintendent of Nurees, 
ag particulars of training and experience, 
together with names and addresses of previous 
employers for reference. 91) 


Vacancies for Pupil Midwives. 


in Gas and Air Analgesia. 
Applications to Matron. 


MARSTON GREEN MATERNITY HOSPITAL 
BERWICKS LANE, MARSTON GREEN, Nr. BIRMINGHAM 


Part 11 Midwifery Training School 


Schools commence March, June, September and December. 


Instructions given 
(2256) 


HULL (A) GROUP HOSPITAL 

MANAGEMENT COMMITTEE 

HULL ROYAL INFIRMARY 

State Registered Male Nurses required for 

day and night duty (non-resident). Salary 

according to Rushcliffe Scale. 

Apply giving particulars of experience to 
Matron, Hull Royal Infirmary. 


. J. CARLESS, 
Secretary to the 


rt | Pupil Midwives, S.R.N. 

and April. 1950 
The H 
of at West End of London. 
Apply for further particulars to the 


THORPE COOMBE MATERNITY HOSPITAL 
FOREST ROAD, WALTHAMSTOW, E.17 
-—-— —? Training School for the examination of the the Central Midwives Board 
Vacancies in November 1949. January, February, 


ospital is pleasantly situated near Epping Forest and within easy reach 
(30 minutes). 


Matron. (2372) 


POPLAR HOSPITAL, LONDON, E.14 


Required immediately, Two Male S&Staff 

urses, non-resident, for alternate day and 
night duty. 

Apply Matron. (2237) 


ROYAL NATIONAL HOSPITAL FOR 
DISEASES OF THE CHEST 
VENTNOR (244 Beds) 1.W. 
Vacancies for Male State ogy te Nurses 
Opportunity available to take Tuberculosis 
Certificate in one year. Salary: and conditions 
according to Rushcliffe Scale. 
Apply to Matron. (2254) 


ROYAL NATIONAL HOSPITAL FOR 
DISEASES OF THE CHEST 
VENT » 

‘Male Student Nurses required. Resident or 
non-resident. Salary first year £200 p.a. Non- 
resident. Charge of £100 p.a. if resident. An 
additional service allowance of £40 on com- 
pletion of two years whole time training in 
Tuberculosis Nursing. 

For further apply 


HEREFORDSHIRE HOSPITAL 
MANAGEMENT COMMITTEE 
BURGHILL HOSPITAL 
(264 Beds) 

‘Applications are invited for the post of 
Head Male Nurse at this Mental Hospital. 

Commencing Salary according to experience 
-and service. The Rushcliffe Scale applicable 
“commences at £445 per annum (non-resident). 

Applications together with three recent 
testimonials should be addressed to the Medi- 


ST. GEORGE’S HOSPITAL, S.W.1 
Male Charge Nurse required for male psy- 
chiatric ward at Wimbledon Branch Hospital. 
8 . and R.M:N. Non-resident post. Apply 
atron. (2664) 


GRAYS INN ROAD, LONDON, W.C.1 
Male S&.R.N. required for new Operating 
Theatre at the above Hospital. 
Good Theatre experience — Salary 
(2665) 


to Whitley Council 


according 
Matron. 


Applications to 


BOW GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
ST. CLEMENT'S HOSPITAL 
_ 2a BOW ROAD, E.3 
Applications are invited for the post of 
Male Charge Nurse, Salary—Rushcliffe Scales. 
Applications in writing, stating present 
position, age, qualifications and experience, 
together with the names and addresses of 
three referees should be sent to the Matron 
within 14 days of the appearance of a 
advertisement. (2687 


NORWICH, LOWESTOFT AND GREAT 
YARMOUTH (GROUP 6) HOSPITAL 
MANAGEMENT COMMITTEE 
GREAT YARMOUTH GENERAL 
OSPITAL 

Male Staff Nurse for night duty required 
immediately in the Surgical Section of the 
above Hospital. Salary £325 p.a. x £12 10s. 

25 p.a. less £120 for board, lodging, 


etc 
Applications, giving particulars of experi- 
ence and names and addresses of not more 
than three referees, to be sent to The Matron 
Great Yarmouth General Hospital, Dene +m 
Great Yarmouth. (2802) 


EAST SUFFOLK AND IPSWICH 
HOSPITAL 
(350 Beds) 


Nurse required non-resident. 
Matron. 
(2881) 


Male 
For further particulars apply to 


year’s course. Non-resident o 
Salaries and conditions 


BROMPTON HOSPITAL, S.W.3 
Male State Registered Nurses wishing to train for the Certificate of the British 
Tuberculosis Association are — to write to 


Apply, Matron, Brompton, Hospital, London, S.W 


the Matron for particulars of the 


with the Report. 
199) 


SITUATIONS VACANT 
20 words 5/9; each extra word 4d. 


None of the vacancies in this column relates to 
a man between the ages of 18 and 50 inclusive, 
or a woman between the ages of 18 and 40 inclusive 
unless he or she is excepted from the provisions of 
the Control of Engagements Order, 1947. 


ENFIELD GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
DOMESTIC STAFF 
Applications are invited for the following 
appointments at hospitals within the group, 
the hospitals are within 10 miles of the centre 
of ndon and there are excellent local 
shopping and entertainment facilities. The 
pleasant countryside of Hertfordshire is within 
easy reach. 
CHASE FARM HOSPITAL, 

THE RIDGEWAY, ENFIELD. 

Temporary Assistant Kitchen Superinten- 


dent. Salary £315 p.a. by annual increments 
of £15 to £360 p.a. plus London Area 
Weighting. 


Assistant Head Cook (female). Wage 118s. 
p.w. plus 14d. per hour if the person appointed 
possesses a recognised diploma in cookery. 
Assistant Cook. Wage 88s. per week plus 
14d. per hour if the person appointed possesses 
a recognised diploma in cookery 
ST. MICHAEL’S HOSPITAL, 
19, CHASE SIDE CRESCENT, ENFIELD 
Laundry Superintendent. Wage 109s. per 
week female, 133s. per week male. 
Female Attendants. Wage 90s. per week. 
SOUTH LODGE HOSPITAL, 
WORLDS END LANE, 
WINCHMORE HILL, N.21. 
Kitchen Superintendent. Applicant should 
possess recognised diploma in cookery and be 
experienced in catering for large numbers. 
rage! £420 p.a. by annual increments of £15 
£465 p.a. plus London Area Weighting. 
Assistant Cook. Salary, male—£5 12s. p.w 
Female—£4 8s. p.w. plus 14d. per hour of 
the person appointed possesses a recognised 
diploma in cookery 
Domestic elpare. Wage 82s. per week. 
Applications to the Matron of the hospital 
concerned from whom further details may be 
obtained. (2430) 


| Resident Waitress required for patients din- 
ing room; Salary in accordance with National 
Joint Council scale plus special amenity al- 
lowance of £13 p.a. Apply Matron, Whiteley 
Village Hospital, Walton-on-Thames. 


46) 
Ward Maid required, resident. Salary ac- 
cording to National Joint Council. Apply 


Matron, Cranleigh Village Hospital, 


Tel.: Cranleigh 33. 
Mothers Help required age about 35 years. 
Family of 3 adults, one girl 4 years. Baby 


expected September. Full-time daily help kept. 
Apply Box No. 2340, The Nursing Times, St. 
Martin’s Street, London, W.C.2. (2340) 


LYNDHURST TRAINING 
CH 


22, Lyndhurst Road, London, N.W.3. 
Two resident Maids required end of Sep- 
tember for Preliminary Training School. Apely 
Sister-in-Charge. (2417) 


Strong capable woman required as resident 
Assistant to Warden of Old People’s Home— 
some nursing experience desirable but not es- 
sential. Salary £3 p.w. plus board and lodging. 
Generous leave. x. No. 2562, The Nursing 
Times, St. Martin’s Street, London, peste 


Required immediately :— 

Kitchen Maid. 

Home Maids. 

Dining Room Maid. 

Wages in accordance with J.N.C. 

Applications with full particulars to Matron, 
The Royal London oe Hospital, 
Great Ormond Street, W.C.1 (2779) 


Assistant Supervisor (lady) required on the 
Ist September, 1949, for Kitchen and Dining 
Rooms. Must hold a recognised certificate or 
diploma, had practical experience in institu- 
tional cooking and successful at staff manage- 
ment. Commencing salary £200 per year rising 
by £10 annual increments to £250 with board 
residence, laundry and uniform provided. 
Apply to the Steward, Star and Garter Home 


for Disabled Sailors, Soldiers and Airmen, 
Richmond, Surrey. (2765) 


which w e vacant on 
elary will be at the rate of £800 
with experience. 
e 


Previous hospital experience desirable. 


LUTON AND DUNSTABLE HOSPITAL 
Applications are invited for the oe | Br aualified Catering Supervisor (resident) 
1 becom the lst Septem 


fficer is responsible for all catering, wae 7 purchase of foodstuffs 
and supervision of Kitchen and Dining-room Staffs. 


Applications, stating age, education, qualifications and experience, with copies 
of two recent testimonials, should be sent to the Secretary immediately. 


ber, 194 
per annum with full emoluments or in 


A Dietitian is also employed. 


(928) 
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ISOLATION HOSPITAL 
HONEY LANE, WALTHAM 
ESSEX ABBEY, 


Assistant Head Cook resident required, 
er week for board, lodging, 
laundry. end 

if in possession of a recognised 
in cookery an additional allowance of aca 
week Bava able. 

ospital near shops and London. 
transport facilities. Excelley 
Apply to Matron. (2629) 


NOBLE’S HOSPITAL 
DOUGLAS, ISLE OF MAN 
Domestic Workers required—Varj 
—Nurses Dining Room, Matrons Maid, Relig 
Doctors and Matrons Maid, Kitchen Work 
and Linen Checker. Permanent Residen 
Posts, Uniform etc. provided. Shift system 
in force. Day off per week. Easy and congep. 
ial Income tax and cost of living 
Apply Matron with age, snap ¢ 
photograph. Two names for reference. 4g how 
week. 50/- per week resident and all unifon 
etc. (2832) 


HAMPSTEAD GENERAL HOSPITAL 
THE GREEN, LONDON, N.wW.3 
Require Two Resident Housemaide. 
to Assistant Matron giving two a, Anni 
reference. (2809) 


SCHOOL APPOINTMENTS 
Full particulars of vacant postg for 


Matrons, Housekeepers, eto., 
in Recommended Schoe 


can be obtained tg 
TRUMAN & KNIGHTLEY LIMITED 
Scholastic Agents Licensed L.C.¢ 
Telephone REGent 2803 (6 lines) 
Founded 1901 
No Registration Fee 
Terms on application 
CLARENDON HOUSE 
11-12 CLIFFORD STREET 
NEW BOND STREET, LONDON, 
(x257) 


HOLIDAY AND RESIDENTIAL 


Harrogate. Pine Moor Hotel offers comfort, 
courtesy and excellent cuisine. 
men and women. Pullan, 


Proprietress. 
BOGNOR REGIS, HOTEL SAN PAULO 
Facing sands, tennis courts, own privat: 


lawns. Vacancies September, 6-8 gns. Specia | 
terms for children and Winter months. ‘Phonm 
Bognor 213 or Gerrard (London) 2372. 

(2027) 


Sociable Holiday Parties in attractive pri 
vate house overlooking lake—Large Garden, | 
Miss Rosalind Brandreth and Miss Diana Old — 
meadow, Kelbarrow, Grasmere, Westmorland 
Tel. Grasmere 125. (68) 


Worthing. ey Hotel. (Sea front) 
Phone 2738. H. and C. all bedrooms. Yj © 
Springs. Excellent Catering. 
Oct. 43/54 G (x2796) |. 


FOR SALE 


For Sale. Autocycles and _ Lightweight 
Motorcycles for immediate delivery. Priority 
for nursing profession. Catalogues free ao 
the Velocette distributors, Premier Motor (Co., 
Aston Road, Birmingham, ) 


Forest—4 miles Christchurch. Sup. 
Gentleman’s residence together with 
approx. 12 acres park. ——. floor :—5 recep. 
rooms, kit. with Aga cooker. 2 sculleries, pan- 
try, entrance hall with cloaks 
floor:—5 principal and 3 sec. bedrooms, 2 
bathrooms. Ample cupboard space and ina 9 
closets. Outbuildings:—2 garages,  stabling 
and other buildings. Licence available fa 
Nursing Convalescent or Maternity Home 
Centrally heated throughout. Price £8,000 nie" 
hold. Permit to view from . Palmer & 
Aucts. Wetherby, Yorks. “Tel. 


R 
pital work. 
and laundry. 


e 
ment Order 


CLARE HALL HOSPITAL 

SOUTH MIMMS, BARNET, HERTS. 
esident FEMALE WARD ORDERLIES required. Should be interested in Hos- 
Wages 88s. p.w. 23s. p.w. deducted for full board, lodging, uniform 
Written or personal application to Matron of Hospital. 
_— by Ministry of Labour and National Service under Control ‘an 


MISCELLANEOUS 


Handbags Repaired. Save Purchase Ta 
Free estimates. No repair too small. Re-lined 
silk or leather. Franklin’s Handbag _ Repait 
Service (Dept., N.T.), Railton Road, London, 
S.E.24. (229) 


National Adoption Society registered under 
the Adoption of Children (Regulaton) Act, 
1939). 4, Baker Street, W.1. arranges for the 
legal adoption of babies. (16) 


SITUATIONS WANTED 


A.A.A.A. An excellent selection Matrons, 
Assistant Matrons, Nurses and _ Assistant 
Nurses available for Homes, Nurseries, Schools 
etc. Also Children’s Nannies available in all 
parts England and for abroad. No booking 
Fees. Nursing Dept., British —. Domes- 


pension rights. 
Application to Matron of Hospital. 


ment Order. 


tic Chambers, Horsham. Tel. 774. (Also Ser- 
vants’ Registry). (2572) 


CLARE HALL HOSPITAL 
COUTH MIMM6, BARNET, HERTS. 


Resident WOMEN DOMESTIC ASSISTANTS required. 
inclusive and uniform. 23s. p.w., deducted for board-residence. 


Permitted by Ministry of Labour and National Service under Control of ae” 


Adult wage 82s. p.w. 
Subject to 
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regret a number of advertise- 
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LINGFORDS OSSEINE GELATINE 
IS CONCENTRATED PURE PROTEIN 


Indian Bone includes 44% of animal matter, mainly 
collagen which is the original raw material of Lingfords 
Gelatine. This Bone is carefully processed to give an 
extremely high concentration. Lingfords Osseine 
Gelatine is not derived from skins and is therefore 
entirely free from arsenic. Because of this high purity 
Lingfords Osseine Gelatine Powder was, until quite 
recently, restricted by the Ministry of Food for sale to 
Hospitals, Nursing and Clinical establishments, 
School Feeding Centres and for use in certain pre- 
pared foods— but is now generally available in 
reasonable quantities. 


MAKES “JOLLY GOOD JELLY ”’ 
AT A COST OF 42d A PINT 


This low cost is due to the extremely high concentra- 
tion. When compared with most commercial 
Gelatines, Lingfords Osseine Gelatine Powder has 
been found to provide upwards of twelve times the 
normal ‘‘ jelling strength ’’. Flavouring can be added 
with fresh fruit juices, cordials or essences...or 
milk can be used to make a milk jelly. 


TRIAL OFFER. This Gelatine is packed in 6 Ib. tins, price 8/83d. 
per Ib.‘ and is sold carriage paid in any part of the British Isles 

. a single trial tin will be sent to any Hospital, Clinical or 
Nursing Establishment or School Feeding Centre on sale or 
return without obligation. . . and if, after use, it is not found 
in every way to be more satisfactory than any other, the unused 
pertion may be returned to us. 


LINGFORDS 


Extra Standard Osseine 


GELATINE 


POWDER 
Lingfords are only interested in supreme quality. All 
statements made in Lingfords Press announcements 
are examined and approved by Public Analysts. 
JOSEPH LINGFORD & SON, LTD., 
Bishop Auckland, County Durham 


Manufacturers of quality food products for nearly 90 years 
ap.101/1/49 
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CLOSED ON SATURDAYS 


NORVIC 


are 


Fitting 


Norvic are not only Fitting shoes in the sense 
that they are made in a large variety of sizes and 
widths to fit any foot, but the lasts are of a 
character which conform to the anatomical 
structure of the foot. The best fitting shoes are 
known as NORVIC FOOTJOY. 


( But Norvic shoes are fitting shoes for the woman 
who demands a shoe of fashionable style and of 
good quality and serviceable wear. At CHARLES 
H. BABER’S, REGENT STREET, LONDON, you 
obtain the best foot service in England, for every 
assistant is a trained expert in foot-fitting. The 
combination of Norvic Style and Charles H. 
Baber Fit ensures your satisfaction. 


Be fitted by 


140, REGENT STREET, LONDON, W.1 


‘‘ Nursing Times *’ Editorial and Publishing Offices: MACMILLAN & Co., Ltd., ST. MARTIN’S STREET, LONDON, W.C.2. Telegrams: Publish, Lesquare, London. 
Telephones: Editorial—WHUltehall 7678; Advertisements—Wlliltehall 8831. Subs cription rates (post free to any part of the world) are:—Twelve months, 19s. 6d. 
Six months, 9s. 9d. Three months, 4s. lld. Special rate for College members —12 months, 13s. 6 months, 6s. 6d., 3 months, 3s. 3d. Single copies 44d. each 
post free. Self-binder to hold 26 issues, 6s. 9d. post free. Printed in Great Britain by E. T. HERON & Co., Ltd., at Tottenham Street, London, W.1. August 13, 1949. 
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THE LITTLE 
THAT MATTERS SO MUCH 


The test of aspirin is its purity. 
Just because of its purity Howards Aspirin costs 


a little more. 


HOWARDS ASPIRIN 


It is not the cheapest —it is the best. 


Madelby HOWARDS OF ILFORD Established 1797 


T 
BW 


i 


FOR COOL CUSTOMERS 
ABDULLA 


CO@aT 


The cotton-wool tip filters out the heat and the bite 
without detracting from the fullness of the Virginia flavour. 
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BABY POWDER 


int 


Johnson’s Baby Powder in the care ang 
treatment of infants’ skin. It is a smooth, white, antiseptic oil-in-water 
emulsion that reduces effectively surface bacteria, urine irritati 
and other skin eruptions. It leaves a discontinuous film that allows 
the skin to function normaily. 

Mothers who receive authoritative help in the care of infants ug 
Johnson’s Baby Lotion especially at nappie changing times. They fing 
that a mop-up with Baby Lotion is the one sure way to do a 
oft-repeated task hygienically without risk of urine rash, just as they 
know the value of Johnson’s Baby Powder after baby’s bath. 


BABY POWDER For after the bat 


GENTLE - but 


no less efficacious 


For the infant stomach and bowels, and for the adult where more 
drastic measures are contra-indicated, DINNEFORD’S Pure Fluid 
MAGNESIA provides the safe and gentle treatment needed. Family 
practitioners approve of this century old corrective for 
excess ‘stomach acidity and constipation. Standard size, 1/7, Extra 


Dinnefords 


PURE FLUID 


Free to Nurses 


For copies of Dinneford’s 
Dictionary for Mothers 
write 
DINNEFORD & CO. LTD., 
MEDICAL DEPARTMENT, 
WATFORD, HERTS. 


NEANT CARE! 


Johnson’s Baby Lotion is second oniy.ta: 


BABY LOTION For Nappie changing 


& JOHNSON (GT. BRITAIN) 'TD., SLOUGH & 


MAGNESIA 


REFRESHING 


*“*You can have a bath!’ ... Wel- 
come words to many a4 patient—the luxury of a 
hot bath again—even more welcome to the skin 
to find yr sage Soap to hand ! 
emollient properties of 
Cuticura ‘al are most soothing 
in all cases of roughness, 
chafed skin or soreness. 
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